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Model N’s  
Commitment  
to Inclusivity

Our strategic roadmap toward greater 
diversity, equity, inclusion and belonging 
(DEIB) includes three critical elements:

Attracting, celebrating, and 
championing diverse identities, 
perspectives, and ideas

Establishing norms and policies that 
ensure equitable access to the same 
opportunities for all

Creating a culture that is welcoming, 
transparent, and respectful, where 
each employee feels they genuinely 
belong and can do their best work  
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As part of our continued commitment to advance an inclusive culture in which all 
employees feel valued, welcomed, and heard, we’re pleased to share our 2021 
United States Equal Employment Opportunity Consolidated Report (EEO-1).   

The EEO-1 report is a mandatory annual data collection that requires all U.S. 
private sector employers with more than 100 employees to submit demographic 
workforce data, including data by race/ethnicity, gender, and job categories. 
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We know that diverse 
perspectives drive collective 
success, and we are committed 
to building an inclusive team of 
talented people who help our 
customers deliver life-changing 
products to the world. 
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We continue to strengthen 
our DEIB commitment with 
targeted goals and hold 
ourselves accountable for 
positive change over the next 
four years and beyond. 

Diversity  
Goals for 2026
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By the end of 2026, we strive to: 

Increase our Black 
representation in  
the U.S. to 

Increase our Indigenous 
Peoples representation  
in the U.S. to 

Increase our Hispanic/
Latinx representation  
in the U.S. to  

Increase the 
representation of women 
at all levels globally to 

Our goals are 
based on the 
belief that  
Model N’s 
workforce 
demographics 
should reflect the 
countries in which 
we operate.  

Under this direction, gender goals 
are based on workforce population 
averages in the U.S. and India, and race 
and ethnicity goals are based on the 
U.S. population. The disclosure of our 
EEO-1 data reinforces our commitment 
to being transparent and provides an 
opportunity to share intersectional data 
by layering race/ethnicity and gender 
demographics with job categories. 
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This will help us continue cultivating an environment 
where our people’s diverse backgrounds, experiences, 
and expertise are valued to ultimately help customers 
solve for their unique business needs. 
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Looking Ahead 
and Holding  
Ourselves  
Accountable
The EEO-1 report is one of the several ways that we use data to inform existing 
and future practices around hiring, retention, development, and advancement. 
In addition to our quantitative data sources, we’ll continue to leverage our 
employee listening mechanisms, like our quarterly employee experience survey, 
Employee Affinity Groups, and Global Diversity Council, to better understand the 
experience of all employees, including our underrepresented populations. 
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