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Report of the Supervisory Board on the 2021 Fiscal Year 
 
Dear Shareholders, 
 
In fiscal year 2021, Pfeiffer Vacuum Technology AG successfully continued the comprehensive 
transformation process initiated in 2018 towards becoming a global, integrated and agile 
Company. The Supervisory Board closely supported the Management Board in this process. 
In addition to the Company’s strategic continued development and the ongoing consideration 
of the Company's sales and earnings development and the Group’s financial position and 
profitability, the reorganization of the organizational and management structure following the 
commencement of the new Chief Executive Officer Dr. Britta Giesen, the handling of the effects 
of the COVID-19 pandemic, the further development of the production sites worldwide and the 
consideration of the remuneration system for the Management Board were important topics of 
the work of the Supervisory Board in the past fiscal year. 
 
In fiscal year 2021, the Supervisory Board of Pfeiffer Vacuum Technology AG duly and 
diligently exercised all the duties attributed to it by law and the Articles of Association. It 
continuously and conscientiously monitored the work of the Management Board, accompanied 
and advised on the strategic development of the Company and important individual initiatives 
with a view to sustainable value creation and satisfied itself about the legality and regularity as 
well as the expediency and economic efficiencies of the managerial work on the basis of the 
Management Board's reports. In some cases, the Supervisory Board utilized the support of 
external experts in its work. 
 
Cooperation between Supervisory Board and Management Board 
 
The Management Board informed the Supervisory Board and/or the chairwoman of the 
Supervisory Board regularly, comprehensively and in a timely manner about the competitive 
environment, planned business policy and all strategic and crucial operational decisions. In the 
same way, the Management Board discussed key financial and non-financial performance 
indicators with the Supervisory Board as a basis for evaluating the economic situation and 
strategic development of the Company. 
 
The Management Board reported during Supervisory Board meetings in oral or written form 
and replied within this setting to questions raised by the Supervisory Board. Outside of the 
meetings, an intensive exchange of information with the Supervisory Board was also ensured 
with regular reports on the economic development and the key occurrences of the Company 
and the Group. The Supervisory Board is satisfied that Management Board reporting met the 
statutory and Supervisory Board’s requirements, which the Supervisory Board had specified 
in a special information policy for the Management Board in May 2020, and the principles of 
good corporate governance.  
 
Business transactions of the Management Board requiring pre-approval were decided by the 
Supervisory Board after these had been carefully reviewed and the issues were discussed with 
the Management Board. 
 
Personnel changes in the management bodies 
 
There were no changes in the Management Board in the year under review; this consisted, 
and still does, of Dr. Britta Giesen as Chairwoman of the Management Board and Mr. Wolfgang 
Ehrk (COO). The Management Board is supported by a Group Executive Committee, which, 
in addition to the Management Board members themselves, includes Ms. Hind Beaujon as 
Chief Sales Officer - CSO (since January 1, 2021), Mr. Benoît Guillaumin as Chief Controlling 
Officer - CCO (since June 1, 2021), and Mr. Tobias Stoll as Chief Technology Officer - CTO 
(since February 1, 2022). 
At the end of the Annual General Meeting on May 12, 2021, the term of office of the incumbent 
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members of the Supervisory Board ended, namely:  
 
on the part of the shareholder representatives 
 

• Ms. Ayla Busch  
• Mr. Götz Timmerbeil  
• Mr. Filippo Th. Beck and 
• Mr. Henrik Newerla  

 
and as employee representatives 
 

• Mr. Matthias Mädler and 
• Mr. Stefan Röser. 

 
The Annual General Meeting on May 12, 2021 elected new members of the Supervisory Board 
as shareholder representatives: 
 

• Ms. Ayla Busch (member since October 2017) 
• Mr. Götz Timmerbeil (member since June 2001) 
• Mr. Henrik Newerla (member since April 2018) and 
• Ms. Minja Lohrer (member since May 2021). 

 
The following persons joined the Supervisory Board as employee representatives 
  

• Mr. Stefan Röser (member since January 2020) and 
• Mr. Timo Birkenstock (member since May 2021)  

 
 
The term of office of the incumbent members of the Supervisory Board ends at the close of the 
2025 Annual General Meeting. 
 
The proportion of women on the Supervisory Board is 33.33 % and on the Management Board 
50 %, in each case as of the reporting date of March 24, 2022. 
 
Supervisory Board meetings and aspects of Supervisory Board work 
 
In fiscal year 2021, the Supervisory Board addressed the current situation of the Company and 
the Group in a total of 13 meetings, most of which were carried out via video conference due 
to the pandemic. It dealt with all issues of importance to the Company and discussed them in 
detail with the Management Board. Meetings of the Supervisory Board committees were also 
held. Outside the meetings, the Supervisory Board adopted a number of resolutions by written 
circular. The Management Board members took part in the plenary meetings, unless there 
were topics on the agenda that required to be dealt with properly without the presence of the 
Management Board; therefore, the Supervisory Board met regularly without Management 
Board members being present. 
 
The Supervisory Board reviewed the current course of business and the quarterly results on a 
continuous basis and discussed these in detail with the Management Board. It repeatedly 
received reports on strategy and discussed these reports with the Management Board. A 
further subject of discussion was the short-term and long-term corporate planning presented 
by the Management Board. Other main topics and resolutions discussed by the Supervisory 
Board in the past fiscal year were in particular: 
 
 
The Supervisory Board repeatedly received reports on the status of ongoing IT projects and 
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discussed the reorganization of the global organizational structure with the Management 
Board. Furthermore, it addressed in detail the structure of Management Board remuneration. 
Accordingly, on the basis of preparatory work by the Personnel Committee, it adopted a new 
Management Board compensation system, which was approved by the Annual General 
Meeting. In this connection it also resolved amendments to the existing Management Board 
service contracts with the objective of at least bringing these into line with the new 
compensation system that would apply in the future. Other aspects of the Supervisory Board's 
work included the statement of compliance with the German Corporate Governance Code, the 
focal points of the internal audits which the Management Board kept the Supervisory Board 
informed of, compliance and compliance management within the Company and the Group, as 
well as the structure and processes of the sales organization, key customer projects and 
market trends in 2022 and also ramp-up activities at the production sites. The Supervisory 
Board paid two visits to the Asslar site and held discussions with employees. It also attended 
training sessions on selected product groups. 
 
At its financial statements meeting in March, the Supervisory Board, supported by the 
preparatory work of the Audit Committee and the detailed explanations provided by 
representatives of the auditor who were present at the meeting, dealt in detail with the 
Company’s annual financial statement documents for the 2020 fiscal year. Following in-depth 
discussions and review, the Supervisory Board approved the 2020 annual financial 
statements, the annual report including the combined management report as of December 31, 
2020, the Management Board's proposal for the dividend payout ratio and the distribution of 
profits, the consolidated financial statements, the Group annual report including the combined 
management report as of December 31, 2020, the non-financial Group statement (NFE report) 
and the Management Board's report on relations with affiliated companies (dependency 
report). It also adopted the report of the Supervisory Board for 2020. 
 
Other aspects included a revision of the competence profile for the Supervisory Board as well 
as the nomination of candidates for the election of shareholder representatives at the 2021 
Annual General Meeting. At its financial statements meeting, the Supervisory Board also dealt 
with the draft invitation to the 2021 Annual General Meeting presented by the Management 
Board, adopted the proposed resolutions to the Annual General Meeting, and gave its consent 
to holding the Annual General Meeting in the form of a virtual meeting. 
 
The Supervisory Board also addressed the 2020 target achievements and the calculation of 
bonuses for the current Management Board member Wolfgang Ehrk and the former 
Management Board members Dr. Eric Taberlet and Nathalie Benedikt, and adopted the 
corresponding resolutions in accordance with the proposals presented by the Personnel 
Committee. 
 
Following the Annual General Meeting, the newly constituted Supervisory Board held its 
constituent meeting, during which the elections of the Chair and Deputy Chair of the 
Supervisory Board took place and resolutions were passed concerning the composition of the 
committees. 
 
Also in the year under review, the Supervisory Board conducted its regular efficiency review, 
which was presided over by an external legal expert. 
 
In addition, the Supervisory Board regularly received the reports of its committees. 
 
Supervisory Board Committees 
 
The work of the Supervisory Board in fiscal year 2021 was again accompanied and prepared 
by its committees. In addition to the Nomination Committee, the Personnel Committee, the 
Audit Committee and the Related Party Transaction Committee (RPT Committee) were 
appointed. The tasks and competencies of the committees are defined in the rules of procedure 
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for the Supervisory Board, which are available on the Company's website. 
 
The personnel composition of the Supervisory Board committees in the reporting period was 
as follows: 
 
Up to the close of the Annual General Meeting on May 12, 2021: 
 
Nomination Committee 

• Ayla Busch (Chairwoman) 
• Filippo Th. Beck 
• Götz Timmerbeil 

 
Management Board Committee 

• Ayla Busch (Chairwoman) 
• Filippo Th. Beck 
• Henrik Newerla 
• Götz Timmerbeil 

 
Audit Committee 

• Götz Timmerbeil (Chairman) 
• Filippo Th. Beck 
• Ayla Busch 

 
RPT Committee 

• Götz Timmerbeil (Chairman) 
• Matthias Mädler 
• Henrik Newerla 

 
 
Since the close of the Annual General Meeting on May 12, 2021: 
 
Nomination Committee 

• Ayla Busch (Chairwoman) 
• Minja Lohrer 
• Götz Timmerbeil 

 
Management Board Committee 

• Ayla Busch (Chairwoman) 
• Minja Lohrer 
• Henrik Newerla 
• Götz Timmerbeil 

 
Audit Committee 

• Götz Timmerbeil (Chairman) 
• Minja Lohrer 
• Ayla Busch 

 
RPT Committee 

• Götz Timmerbeil (Chairman) 
• Timo Birkenstock 
• Henrik Newerla 

 
 
The Nomination Committee held three meetings before the Annual General Meeting 2021. 
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After detailed discussion, it adopted its proposals for candidates to be elected as new 
shareholder representatives to the Supervisory Board, dealt with the competence profile for 
the Supervisory Board, and prepared a resolution by the full Supervisory Board for a proposal 
to be put before the Annual General Meeting to amend § 9 of the Articles of Association in 
order to establish a staggered board in the future. After the Supervisory Board was newly 
constituted following the Annual General Meeting on May 12, 2021, a further meeting of the 
Nomination Committee was held at which the Chair was elected.   
 
The Personnel Committee held six meetings in the 2021 fiscal year. The focus was the 
determination of the target achievement under the variable remuneration components of the 
Management Board in the 2020 fiscal year, adjustments to the Management Board service 
contracts, and the remuneration system for the Management Board. 
 
In addition, the Personnel Committee dealt with setting the target EBIT for 2022 to 2024 under 
the LTI for the Management Board and with setting the target parameters for the variable 
remuneration components for 2022 for the members of the Management Board. 
 
The Audit Committee held four meetings in the reporting year. At its March meeting, attended 
by representatives of the auditor, it dealt in detail with the Annual Financial Statements and 
the Consolidated Financial Statements of the Company for the 2020 fiscal year, the proposal 
of the Management Board for the dividend payout ratio and the distribution of profits, the 
Management Report for the Company and the Group for the 2020 fiscal year, and the auditor’s 
reports. In preparation for dealing with the financial statements at the plenary meeting of the 
Supervisory Board, these documents were discussed in detail with the auditor’s 
representatives and carefully examined on the basis of the information provided. Following 
discussions held in advance by the committee chairman with the Management Board, the Head 
of Global Finance and the auditor, and a mandate-related quality report submitted by the 
auditor, the Audit Committee dealt in detail with the quality of the audit. On the basis of its 
positive evaluation, the Committee resolved to recommend to the Supervisory Board that it 
propose to the Annual General Meeting that PricewaterhouseCoopers GmbH, 
Wirtschaftsprüfungsgesellschaft, Frankfurt am Main, be appointed as auditors of the financial 
statements and consolidated financial statements for the 2021 fiscal year. 
 
After the Supervisory Board was newly constituted following the Annual General Meeting on 
May 12, 2021, the Audit Committee also held its constituent meeting.   
 
At its third meeting in the reporting year, the Audit Committee addressed the current 
amendments to the law relating to the Audit Committee as a result of the Financial Market 
Integrity Strengthening Act (FISG). It also discussed and approved a catalog of criteria for 
evaluating the quality of financial statement auditing. The committee also dealt with the internal 
audit report for 2020/2021, the new requirements for the compensation report, as well as 
compliance and risk management. The Head of Compliance submitted a report on this to the 
committee, which was discussed in detail. 
 
A fourth meeting of the Audit Committee was then held in October 2021, which was again 
attended by representatives of the auditor. At this meeting, the committee noted the auditor's 
statement of independence and determined that agreements would be reached with the auditor 
regarding the review of corporate governance rules, and that communication between the 
committee and the auditor would be defined in greater detail. The auditor's representatives 
presented the intended approach to auditing the financial statements, and the Committee 
determined the key points for the audit of the financial statements. In addition, the Audit 
Committee addressed the reorganization of the risk management system and the risk strategy, 
including the materiality thresholds implemented for the risk management system. 
Subsequently, the contracts for the audit of the Company’s annual financial statements and 
the consolidated financial statements for 2021 and the non-financial statement for 2021 were 
awarded to the auditors. 
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The Related Party Transactions Committee (RPT Committee) met three times in the reporting 
year. It dealt with the dependency report for 2020 audited by the auditor and discussed it with 
the Management Board. Other topics of discussion were the system for the comprehensive 
recording of all business transactions with the Busch Group, the current status of the 
cooperation with Busch, as well as transactions carried out with the Busch Group and the 
intended cost allocation in this connection. It was established that the threshold for legal 
transactions requiring approval pursuant to § 111b of the German Stock Corporation Act 
(“AktG”) was not reached in fiscal year 2021. 
 
Attendance at the meeting 
 
In fiscal year 2021, all members of the Supervisory Board attended every meeting of the 
Supervisory Board and all members of committees also attended every meeting of the 
committees to which they belong. Accordingly, the attendance rate of all Supervisory Board 
members at the plenum and the committees was 100 %. 
 
Corporate Governance 
 
As a listed company, Pfeiffer Vacuum Technology AG is subject to the obligation pursuant to 
§ 161 Sub-Para. 1 of the German Stock Corporation Act (“AktG”). According to this, the 
Management Board and the Supervisory Board have to declare annually that the 
recommendations of the German Corporate Governance Code have been and will be complied 
with or which recommendations have not been or will not be applied and if so, why not. The 
Supervisory Board recognizes the principles of good corporate governance and also 
addressed this issue in fiscal year 2021. An essential basis for this is the extensive recognition 
and observance of the recommendations of the German Corporate Governance Code 
(GCGC). The Management Board and Supervisory Board issued the regular corporate 
governance declaration on November 3, 2021. It is available on the company's website and 
also forms part of the corporate governance statment (Erklärung zur Unternehmensführung). 
 
According to Recommendation E.1 of the German Corporate Governance Code, every 
member of the Supervisory Board must disclose conflicts of interest immediately. There were 
no occasions to disclose actual or potential conflicts of interest in the year under review. In 
November 2019, the Supervisory Board already set up a special committee, known as the RPT 
Committee, of which Ms. Ayla Busch is not a member, to deal with the potential conflict of 
interest in the person of Ms. Ayla Busch which could arise when advising and monitoring the 
Management Board with regard to legal transactions with companies in the Busch Group and 
when implementing the Relationship Agreement concluded with Busch SE for related party 
transactions.  
 
Annual and consolidated financial statements, audit of financial statements, 
dependency report 
 
Following preparatory discussions in the Audit Committee, PricewaterhouseCoopers GmbH, 
Wirtschaftsprüfungsgesellschaft, Frankfurt am Main, was commissioned to audit the annual 
financial statements and the consolidated financial statements of the Company, prepared in 
accordance with IFRS for the 2021 fiscal year and, to the extent required by law, of the 
subsidiaries. Pursuant to § 315e of the German Commercial Code, the Company did not 
prepare consolidated financial statements presented in accordance with the rules of the 
German Commercial Code. PricewaterhouseCoopers GmbH was also commissioned to audit 
the 2021 non-financial statement. 
 
 
The Audit Committee and the auditor defined, amongst others, the following key audit points: 
risk and control awareness of management (management fraud); realization of sales revenues; 
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inventories and valuation of inventories; valuation and completeness of provisions; pension 
provisions; current and deferred taxes; impairment tests (IAS 36 and shares in affiliated 
companies); risk and forecast reporting as well as remuneration reporting. 
 
It has been agreed with the auditor (i) that it will inform the Audit Committee immediately of all 
findings and occurrences that are essential for its duties and that come to its knowledge during 
the course of the audit, and (ii) that it will inform the Audit Committee and record in the audit 
report notes if, during the audit of the financial statements, it discovers facts that indicate that 
the declaration made by the Management Board and the Supervisory Board in relation to the 
German Corporate Governance Code is incorrect. 
 
The Annual Financial Statements and Management Report as well as the Consolidated 
Financial Statements in accordance with IFRS, together with the Combined Management 
Report, all for the 2021 fiscal year, were audited by the independent auditor and received his 
unqualified endorsement. 
 
Pursuant to § 315b of the German Commercial Code (HGB), the Company has prepared the 
non-financial group report as part of the Combined Management Report for the 2021 fiscal 
year. The Supervisory Board reviewed the content of the non-financial statement with the 
support of PricewaterhouseCoopers GmbH, Wirtschaftsprüfungsgesellschaft, Frankfurt am 
Main, as part of an audit to obtain limited assurance in accordance with the International 
Standard on Assurance Engagement (ISAE) 3000 (Revised). The audit did not reveal any facts 
that would have led the auditing firm to conclude that the non-financial group statement of 
Pfeiffer Vacuum Technology AG for the period from January 1 to December 31, 2021, had not 
been prepared, in all material respects, in accordance with § 289c HGB and § 315c of the 
German Commercial Code (“HGB”). 
 
In the audit opinion, the non-financial group statement is identified as other information within 
the meaning of ISA 720 (revised). At its meeting on March 24, 2022, the Supervisory Board 
approved the non-financial group statement for the 2021 fiscal year. 
 
The Annual and Consolidated Financial Statements, the Combined Management Report and 
the audit reports were submitted to all members of the Supervisory Board members in a timely 
fashion. They were first discussed, by way of preparation, in detail by the Audit Committee on 
March 24, 2022 and then by the Supervisory Board at their respective meetings relating to the 
financial statements. Representatives of the auditors were present to report on the major 
findings of the audit and were available to answer questions. On the basis of its own thorough 
review, the Supervisory Board concurred with the result of the audit conducted by the auditor. 
Given the concluding results of its review, the Supervisory Board raised no objections to the 
Annual and Consolidated Financial Statements. It approved the Annual and Consolidated 
Financial Statements. The Annual Financial Statements were thus formally adopted. The 
Supervisory Board discussed in detail with the Management Board its proposal regarding the 
distribution of a dividend and then concurred with the Management Board's proposal regarding 
the appropriation of the Company’s retained earnings. 
 
Additionally, the Management Board of Pfeiffer Vacuum Technology AG has drawn up a report 
on the Company's relationships with affiliated companies for the fiscal year 2021 (“dependency 
report”) in accordance with § 312 of the German Stock Corporation Act (“AktG”) and afterwards 
presented this report to the Supervisory Board for review. 
 
 
 
 
 
PricewaterhouseCoopers GmbH Wirtschaftsprüfungsgesellschaft, Frankfurt am Main, has 
audited the dependency report and issued the following auditor’s report: 
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“According to our professional audit and judgment, we confirm that: 
1. the actual disclosures in the report are correct, and 
2. the Company's payment for legal transactions as included in the report was not 

unreasonably high.” 
 
The Management Board’s dependency report as well as the related auditor's report were 
submitted to the Supervisory Board. The Supervisory Board reviewed both the Management 
Board’s dependency report as well as the auditor’s report. Final review was made in the 
Supervisory Board meeting on March 24, 2022. The independent auditor attended this 
meeting, reported on the audit of the dependency report and the major findings of his audit 
and was available to answer additional questions from the Supervisory Board. After the final 
review, the Supervisory Board concurred with the dependency report of the Management 
Board and the audit report of the auditor and had no objections against the declaration of the 
Management Board at the end of the dependency report. 
 
Remuneration report 
 
In addition, at the beginning of 2022, the Supervisory Board dealt with the preparation of the 
newly designed remuneration report 2021 in accordance with the requirements of the second 
shareholders' rights directive implementation act (ARUG II), which was jointly prepared with 
the Management Board for the first time for fiscal year 2021. The Supervisory Board adopted 
the final version of the remuneration report 2021 by way of a circular resolution on February 
24, 2022. The remuneration report was issued with a separate audit endorsement by the 
auditor and will be presented to this year's Annual General Meeting of the Company for 
approval. 
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Adoption of this Report 
 
The Supervisory Board adopted this Supervisory Board Report in the resolution dated March 
24, 2022 pursuant to § 171 Sub-Para 2 of the German Stock Corporation Act (“AktG”). 
 
 
 
Asslar, March 24, 2022 
 
On behalf of the Supervisory Board 
 
Ayla Busch 
(Chairwoman of the Supervisory Board) 


