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I. Pfeiffer Vacuum Technology AG, Asslar
Balance Sheet as of December 31, 2019
Assets Dec.31, 2018
€ € €
A. Fixed assets
I.  Intangible assets
1. Purchased franchises, industrial
and similar rights and assets, and
licenses in such rights and assets 784,038.00 670,533.00
2. Software (before implementation) 3,702,483.36 0.00
4,486,521.36 670,533.00
Il.  Property, plant and equipment
1. Land, land rights and buildings,
including buildings on third-party land 10,064,122.40 10,936,471.40
2. Other equipment, furniture and fixtures 631,594.00 779,540.00
3. Prepayments and assets under construction 156,269.00 0.00
10,851,985.40 11,716,011.40
Ill.  Financial assets
1. Shares in affiliates 224,009,480.03 224,009,480.03
2. Loans to affiliates 12,050,000.00 7,700,000.00
236,059,480.03 231,709,480.03
251,397,986.79 244,096,024.43
B. Current assets
. Receivables and other assets
1. Receivables from affiliates 60,157,501.46 62,158,539.37
2. Other assets 2,467,702.78 2,066,452.02
62,625,204.24 64,224,991.39
Il.  Cash and cash equivalents 42,832,793.64 43,290,535.08
105,457,997.88 107,515,526.47
C. Prepaid expenses 227,139.49 63,505.46

357,083,124.16

351,675,056.36
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Shareholders' equity and liabilities
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Equity

Share capital
(contingent capital € 6,315,299.84)

Additional paid-in capital

Retained earnings
thereof profit brought forward
€112,132,177.52 (prior year: € 88,428,406.23)

Provisions

Provisions for pensions
Tax provisions
Other provisions

Liabilities

Liabilities to banks

Trade accounts payable

Liabilities to affiliates

Other liabilities

thereof for taxes € 46,931.72 (prior year: € 48,770.37)

Dec. 31, 2018
€

25,261,207.04

99,676,621.19

138,069,443.48

4,319,936.63
1,208,755.04

4,436,403.34

60,000,000.00
466,016.38
23,597,809.34
46,931.72

263,007,271.71

9,965,095.01

84,110,757.44

25,261,207.04

99,676,621.19

134,827,793.22

259,765,621.45

3,816,478.89
1,208,755.04

3,713,533.01

8,738,766.94

60,000,000.00
389,753.55
22,732,144.05
48,770.37

83,170,667.97

357,083,124.16

351,675,056.36
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PFEIFFER &= VACUUM
Pfeiffer Vacuum Technology AG, Asslar
Income statement for fiscal year 2019
2018
€ € €
Sales revenues 3,858,507.98 4,379,154.20

Income from profit and loss transfer agreement

Income from equity investments

thereof from affiliates

€ 4,000,000.00 (prior year: € 14,730,129.13)
Other operating income

Cost of purchased materials and services

Personnel expenses
a) Wages and salaries
b) Social security, pension and
other benefit costs
thereof for old-age pensions
€ 1,460,747.73 (prior year: € 780,467.56)

Amortization and depreciation of intangible
assets and property, plant and equipment
Other operating expenses

Income from loans of financial assets
thereof from affiliates

€ 364,314.56 (prior year: € 346,798.67)
Other interest and similar income

thereof from affiliates

€ 139,805.28 (prior year: € 0.00)
Interest and similar expenses

Income taxes
Taxes passed on to affiliates

Income after income taxes

Other taxes

Net income

Profit brought forward from the previous year

Retained earnings

32,525,716.88

4,000,000.00
39,624.50
40,423,849.36
643,828.63
1,686,475.66
1,140,452.09
2,826,927.75
1,503,681.21
5,558,206.59
364,314.56
231,541.25
499,350.49
96,505.32
8,658,919.50
4,680,000.00
3,978,919.50

44,987,038.75
14,730,129.13

655,295.71

64,751,617.79

732,617.68

2,054,404.17

1,582,895.20

3,637,299.37

1,663,557.24

4,469,637.95

346,798.67

0.00

1,117,359.05

-770,560.38

13,299,024.21
6,600,000.00

6,699,024.21

26,008,791.00

71,525.04

46,778,920.96

379,533.97

25,937,265.96

112,132,177.52

46,399,386.99

88,428,406.23

138,069,443.48

134,827,793.22
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[1l.  Notes to the Annual Financial Statements for Fiscal Year 2019
Pfeiffer Vacuum Technology AG, Asslar

Pfeiffer Vacuum Technology AG, domiciled in Asslar, is a stock corporation organized under
German law and recorded in the Register of Companies at the Local Court of Wetzlar under
Number HRB 44.

The present Annual Financial Statements were prepared in accordance with 88 242 et seq.
and 88 264 et seq. of the German Commercial Code (*HGB”) and in accordance with the
relevant provisions of the German Stock Corporation Act (“AktG”) and the supplementary
provisions of the Articles of Association. The rules for large corporations are applicable. The
income statement has been prepared using the total expenditure format.

Information that must be disclosed in the balance sheets or the income statement, or

alternatively in the notes to the financial statements, is set out in its entirety in the notes to
the financial statements.

1. Accounting and valuation methods

The following accounting and valuation methods, which remained essentially unchanged,
were used for the preparation of the Annual Financial Statements.

11 Fixed assets

Property, plant and equipment and purchased intangible assets are valued at acquisition cost
and, if depreciable, taking scheduled depreciation/amortization into account. They are
depreciated/amortized on a straight-line basis over their expected useful lives.

Prepayments are accounted for at their nominal value.

Financial assets in the form of equity interests are generally stated at cost of acquisition.
Loans are accounted for at their nominal value.

Unscheduled depreciation/amortization is deducted in non-current assets in the event of
expected permanent impairment losses and in financial assets additionally in the event of
temporary impairment losses. If the reason for impairment no longer applies, appropriate
write-ups are made.

1.2 Current assets

Receivables and other assets are stated at their nominal values or at the lower attributable
value on the balance sheet date.

Cash and cash equivalents include cash on hand and bank balances. They are stated at
their nominal value.
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1.3 Prepaid expenses

Prepaid expenses are payments before the balance sheet date deemed as expenses for a
certain period of time after the balance sheet date. They are accounted for at their nominal
value.

1.4 Deferred tax assets

Deferred tax assets result from temporary and quasi-permanent valuation differences
between the accounting and tax valuation of pensions, property, plant and equipment and
intangible assets. Deferred tax assets are generally calculated using a company-specific tax
rate of 29.0%, but deferred tax assets are not capitalized as the available capitalization
option is exercised.

15 Equity
Equity components are stated at their nominal value.
1.6 Provisions and liabilities

Provisions take account of all identifiable risks and uncertain obligations and are recognized
in each case at the settlement amount that is reasonably necessary in accordance with
prudent business judgment (including future cost and price increases).

The recognition of pension obligations is based on an actuarial report. Valuation is based on
the projected unit credit method, taking into account expected future salary and pension
increases as well as fluctuation rates. Discounting is performed in accordance with the
average market interest rate published by the Deutsche Bundesbank in accordance with the
German Regulation on the Discounting of Provisions from the last ten financial years for an
assumed residual term of 15 years of 2.71% (previous year: 3.21%) and again using the
2018 G mortality tables published by Prof. Dr. Heubeck in 2018. As a result of the statutory
netting obligation under commercial law with the plan assets valued at fair value (assets in
Pfeiffer Vacuum Trust e.V., which are withdrawn from the recourse of all other creditors and
which serve exclusively to meet pension obligations) only the net pension liability is shown in
the balance sheet. In the income statement, the income from the plan assets and the
expenses from the changed discounting of the pension obligation are shown on a net basis.

Liabilities are stated at their settlement amount.
1.7 Foreign currency translation

Assets and liabilities denominated in foreign currencies were recorded with the average spot
rate at the date they incurred and were generally revalued with the period-end average spot
rate as of the balance sheet date. For remaining terms of more than one year, the realization
principle (8 252 Sub-Para. 1 No. 4, half-sentence 2, German Commercial Code (“HGB")) and
the acquisition cost principle (8 253 Sub-Para. 1 sentence 1, German Commercial Code
("HGB”")) were applied.
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2. Notes to the balance sheets
2.1 Assets
2.1.1 Fixed assets

The development of individual fixed asset items is shown in Appendix 1 to the Notes to the
Annual Financial Statements.

2.1.2 Shares in affiliates

The direct and indirect shares in affiliated companies are shown in Appendix 2 to the Notes
to the Annual Financial Statements. There were no changes during the year under review.

2.1.3 Loans to affiliates

The loans recorded in the balance sheet as of December 31, 2019 (K€ 12,050) related to
various companies in the Pfeiffer Vacuum Group and have increased by net K€ 4,350
compared with the previous year (K€ 7,700) due to new allocations.

2.1.4 Special asset pension trust

Since the application of the German Accounting Laws Modernization Acts (“BilMoG”), the
assets in Pfeiffer Vacuum Trust e.V. are reported netted against the Company's pension
obligations, as these assets are to be classified as plan assets. Accordingly, only a net
pension liability is reported in the year under review. The valuation of pension assets is
based on stock-market prices as of the balance sheet date.

2.1.5 Receivables and other assets

As of the balance sheet date, there were receivables from affiliated companies in the amount
of K€ 60,158 (previous year: K€ 62,159). This amount mainly includes receivables from profit
and loss transfer agreements from Pfeiffer Vacuum GmbH and receivables from trade tax
passed on also to Pfeiffer Vacuum GmbH. Receivables from affiliated companies did not
include trade accounts receivable (previous year: K€ 347).

Other assets mainly include receivables from income tax refunds (K€ 1,752; previous year:
K€ 708) and VAT refunds (K€ 543; previous year: K€ 1,345).

As in the previous year, there are no amounts with a remaining term of more than one year.
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2.2 Shareholders' equity and liabilities
2.2.1 Share capital

The share capital of Pfeiffer Vacuum Technology AG remains unchanged at K€ 25,261 as of
December 31, 2019. The shares are bearer shares and are divided into 9,867,659 no-par
value shares. The calculated proportion of the share capital attributable to the individual
shares is € 2.56.

2.2.2 Treasury shares

At the Annual Shareholders Meeting on May 21, 2015, the shareholders authorized the
Management Board to acquire treasury shares pursuant to § 71, Sub-Para. 1, No. 8, German
Stock Corporation Act. This authorization allows the Company to acquire treasury shares
representing up to € 2,526,120.70 of the capital stock (986,766 shares equal to 10% of
capital stock at the time of the resolution), requires the consent of the Supervisory Board for
execution, and is valid through May 20, 2020.

2.2.3 Authorized capital

The Annual Shareholders Meeting on May 23, 2018, authorized the Management Board to
increase the Company's share capital by € 12,630,602.24, or 4,933,829 shares, in
consideration for contributions in cash and/or kind once or in partial amounts (authorized
capital). This authorization is valid through May 23, 2023, and is subject to the consent of the
Supervisory Board.

2.2.4 Contingent capital

According to the resolution of the Annual Shareholders Meeting on May 23, 2019, the
Management Board is authorized to issue fractional bonds with option or conversion rights or
option or conversion obligations, profit participation rights or participating bonds (or
combinations of these instruments) with an aggregate nominal value of up to
€ 200,000,000.00 and to grant the holders conversion rights for up to 2,466,914 no-par
bearer shares of the Company having a pro-rata amount of up to € 6,315,299.84 of the share
capital. This authorization is valid until May 22, 2024, and requires the consent of the
Supervisory Board.

2.2.5 Additional paid-in capital

The paid-in capital of K€ 99,677 as at December 31, 2019 is unchanged compared to the
previous year.

2.2.6 Retained earnings

In accordance with the resolution of the Annual General Meeting on May 23, 2019, a total of
K€ 22,696 of retained earnings of the previous year amounting to K€ 134,828 was
distributed. The remaining amount of K€ 112,132 was carried forward to new account.
Taking into account the net income for the year in the amount of K€ 25,937, this resulted in
retained earnings of K€ 138,069.

With an amount of K€ 21 the retained earnings are subject to a dividend payment constraint
according to § 268 Sub-Para 8 HGB. This amount relates to the valuation of pensions assets
with their market value above acquisition costs.
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2.2.7 Provisions for pensions

According to the mandatory netting of pension obligations with the corresponding plan assets
required by BilMoG from 2010 onwards, net pension obligations of K€ 4,320 (previous year:
K€ 3,816) are reported as of December 31, 2019. This item consists of the settlement
amount of the pension obligations of K€ 12,687 and the fair market value of plan assets of
K€ 8,367 (previous year: KE 11,722 and K€ 7,906 respectively). The acquisition costs of the
plan assets amount to K€ 8,346 (previous year: K€ 8,287). Since 2015, the provisions for
pensions have included individual contractual commitments to former members of the
Management Board, and additionally pension commitments to employees of the Company.

In the evaluation of pension obligations as of December 31, 2019, a discount rate of 2.71%
(previous year: 3.21%), salary dynamics of unchanged 3.00%, a pension trend of unchanged
2.00% and a fluctuation rate of unchanged 3.00% were taken into account. Plan assets were
measured on the basis of stock exchange or market prices determined at the end of the year.

The difference between the recognition of provisions in accordance with the corresponding
average market interest rate from the past ten fiscal years and the recognition of provisions
in accordance with the corresponding average market interest rate from the past seven fiscal
years was determined in accordance with § 253 Sub-Para. 6 sentence l, German
Commercial Code (“HGB”") and amounts to K€ 1,544 (previous year: K€ 1,738) as at the
balance sheet date.

2.2.8 Other provisions

Other provisions comprise K€ 2,757 for personnel expenses (previous year: K€ 2,953),
K€ 1,212 for pending incoming invoices (previous year: K€ 298) and K€ 348 for year-end
financial statement costs (previous year: KE 275). The increase of provisions for pending
incoming invoices related mainly to a global ERP project.

2.2.9 Liabilities

The remaining terms of the liabilities and the collateral are shown in Appendix 3 to the Notes
to the Annual Financial Statements.

The liabilities to banks reported as of December 31, 2019 result from the financing of an
acquisition in the USA in the year 2017.

Liabilities to affiliated companies relate to Pfeiffer Vacuum SAS, Annecy, France, and result
from a cash pooling agreement concluded in the year 2017. Open amounts are subject to
interests at market rates. Liabilities to affiliated companies included trade accounts
receivable of K€ 374 (previous year: none).

2.3  Additional Notes and Supplemental Information to the Balance Sheet

2.3.1 Commitments according to 88 251, 268 Sub-Para. 7 German
Commercial Code (“HGB")

Pfeiffer Vacuum Technology AG is liable for guarantee loans of various subsidiaries in the
amount of K€ 1,731 (previous year: K€ 1,769). Due to the good asset, financial and earnings
situation of the subsidiaries, the risk of utilization of guarantee loans is considered to be low.
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2.3.2 Commitments and other financial obligations

The commitments/other financial obligations as of the balance sheet date amount to K€ 770
(previous year: K€ 420).

3. Notes to the Statements of Income

The presentation of the income statement remains unchanged according to the total cost
method. The structure of the income statement has been adapted to the special features of
the Company in order to improve clarity.

3.1 Sales revenues

Sales revenues mainly include rental income (K€ 2,151; previous year: K€ 2,161) and costs
passed on to subsidiaries (K€ 1,623; previous year: K€ 2,173).

Sales revenues in the amount of KE 576 (previous year: K€ 568) are attributable to costs
passed on to subsidiaries not domiciled in Germany. All other sales revenues were
generated in Germany.

3.2 Income from profit and loss transfer agreement

Income from the profit and loss transfer agreement relates exclusively to Pfeiffer Vacuum
GmbH, Asslar.

3.3 Other operating income

In the current financial year, other operating income mainly comprises income from the
dissolution of provisions (K€ 32; previous year: K€ 654). An amount of K€ 32 (previous year:
K€ 654) of other operating income is attributable to other financial years.

3.4  Cost of purchased materials and services

The cost of purchased materials and services includes third-party service costs (K€ 580;
previous year: K€ 682) and insurance premiums (K€ 62; previous year: K€ 51).

3.5 Other operating expenses

Other operating expenses essentially comprise legal and consulting expenses (K€ 1,262;
previous year: K€ 1,857), auditing services (K€ 437; previous year: K€ 561), expenses for
services by third parties (K€ 2,344; previous year: K€ 1,241), compensation for the
Supervisory Board (K€ 315; previous year: K€ 308), travel expenses (K€ 203; previous year:
K€ 175), contributions (K€ 80; previous year: K€ 86) and maintenance costs by third parties
(K€ 10; previous year: K€ 15). The other operating expenses include K€ 6 foreign exchange
losses (previous year: K€ 7).

3.6 Other interest and similar income
In accordance with the legal requirements, expenses from discounting the pension obligation
were offset against income from plan assets in the income statement. Having recorded

expenses from discounting in the amount of K€ 370 (previous year: K€ 369) and income from
plan assets of K€ 455 (previous year: losses of K€ 249), a total income of K€ 85 is included

10
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in the interest income. In the prior year the net loss of K€ 618 was recorded under interests
and similar expenses.

Besides the recording of pensions the number for the year also included interests and other
income of K€ 146, thereof K€ 140 from affiliates (previous year: none).

3.7 Interest and similar expenses
In addition to the interest expenses for bank loans this amounted also included the expenses
from discounting the pension obligations and losses from plan assets totaling K€ 618 in

2018.

3.8 Income taxes

Composition of Income Taxes (in K€)

2019 2018
Trade taxes 3,950 6,025
Corporate taxes 4,463 6,895
Solidarity surcharge 246 379
Total 8,659 13,299

A total of K€ 4,680 of this was passed on to Pfeiffer Vacuum GmbH (previous year:
K€ 6,600). The income tax expenses did not include income or expenses relating to other
periods (previous year: income in the amount of K€ 60 as a result of tax refunds for previous
years).

4. Additional Notes and Supplemental Information

4.1 Management Board

Since July 1, 2019, and until the end of the fiscal year 2019 the Management Board
consisted of Dr. Eric Taberlet, Diplom-Ingenieur, (Chairman of the Management Board and
CEO) and Ms. Nathalie Benedikt, Diplom-Betriebswirtin (Chief Financial Officer). Dr. Matthias
Wiemer, Diplom-Ingenieur, and Dr. Ulrich von Hiulsen, Diplom-Physiker, resigned as Board
Members on June 30, 2019.

The distribution of responsibilities within the Management Board is detailed in the Corporate
Governance Report as an element of the Management Report.

Remuneration of the members of the Management Board amounted to K€ 1,675 (previous
year: K€ 1,893). The short-term variable compensation paid in 2019 for the 2018 fiscal year
amounted to K€ 640. In 2019, the short-term variable compensation component was paid
from a provision created in the previous year, without affecting net income. In 2019, total
remuneration and additional pension expenses of K€ 600 were passed on to subsidiaries
(previous year: K€ 1,200). For active members of the Board of Management in the prior year,
a pension provision before offsetting against plan assets has been set up in the amount of
K€ 2,577 as of December 31, 2018. There were no pension entittements to the Board
Members employed as of December 31, 2019. The compensation of the Management Board
is explained in detail in the Management Report.

The current pension payments to former members of the Management Board in 2019 again
totaled K€ 371. After K€ 9,063 at the end of 2018, the provision set up for this group of

11
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persons amounts to K€ 12,592 as of December 31, 2019 (before offsetting against plan
assets).

The members of the Management Board are members of supervisory organs of various
group subsidiaries.

With effect from January 1, 2020, Mr. Wolfgang Ehrk was appointed a member of the
Management Board of Pfeiffer Vacuum Technology AG and assumed the function of COO
within the Management Board.

4.2  Supervisory Board

Pursuant to § 96, Sub-Para. 1, § 101, Sub-Para. 1, German Stock Corporation Act (“AktG"),
§ 4, German One-Third Participation Act (“DrittelbG”) of 2004, and § 9, Sub-Para. 1, Articles
of Association and Bylaws, the Supervisory Board comprises four members elected by the
Annual Shareholders Meeting and two members elected by the Company’s employees.

The Supervisory Board members elected by the shareholders, G6tz Timmerbeil und Filippo
Th. Beck, were voted during the Annual General Meeting to a term of office of five years in
May 2016. The term of office of the subsequently elected Supervisory Board members Ayla
Busch and Henrik Newerla, who were appointed in May 2018, also ends on the day of the
Annual General Meeting which resolves on the discharge for the financial year 2020.

Following the age-related retirement of Helmut Bernhardt on June 30, 2019, Matthias Madler
joined the Supervisory Board as an employee representative with effect from July 1, 2019.

Membership during the course of the year 2019 was therefore as follows:

e Ayla Busch (Chairwoman)
Co-CEO of Busch SE, Maulburg

o GOtz Timmerbeil (Vice Chairman),
Certified Public Accountant and Tax Advisor

e Filippo Th. Beck,
Attorney of Swiss law,

¢ Helmut Bernhardt (Employee Representative), until June 30, 2019,
Development Engineer

e Manfred Gath (Employee Representative),
Chairman of the Employee Council

e Henrik Newerla, self-employed management consultant,

¢ Matthias Madler (Employee Representative), since July 1, 2019,
Development Engineer

The members of the Supervisory Board received a fixed remuneration of K€ 315 (previous

year: K€ 308) in the period under review. The compensation of the Supervisory Board is
explained in detail in the Management Report.

12
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The following members exercised further mandates. These are supervisory board mandates
unless otherwise indicated:

e Ayla Busch
0 Busch Taiwan Corporation, New Taipei City, Taiwan, Supervisor, until January 17,
2019

0 Busch Vakuumteknik A/S, Ry, Denmark, Member of the supervisory organ, until
January 16, 2019

e GOtz Timmerbeil:
0 Richard Stein GmbH & Co. KG, Engelskirchen, (Chairman of the Advisory Board),
from July 1, 2018
o0 Arena Gummersbach GmbH & Co. KG, Gummersbach (Deputy Chairman)

e Filippo Th. Beck:

o Candoria Group, Baar (Switzerland), member of the supervisory organ of Candoria
Holding AG, president of the supervisory organ of Progresa Holding AG and
Sendaya Holding SA (formerly: Candoria Luxembourg Holding SA), Luxembourg;

o0 Tenro Group, Bottmingen (Switzerland), member of the supervisory organ of various
companies in the group (including Bellavista Services AG, that was separately listed
in the previous year),

0 Biamathea AG, Basel (Switzerland), member of the supervisory organ,

o Polyterra Liegenschaften AG in liquidation, Kiisnacht (Switzerland), member of the
supervisory organ and liquidator, until July 10, 2019

o0 Tainn-Immobilien AG, Berne (Switzerland), member of the supervisory organ,

The remaining members of the Supervisory Board belong solely to the Supervisory Board of
Pfeiffer Vacuum Technology AG, Asslar.

Manfred Gath also retired from the Supervisory Board as an employee representative on
December 31, 2019 for reasons of age. Stefan Réser replaced him on the Supervisory Board
with effect from January 1, 2020.

4.3 Employees

In fiscal 2019, the Company employed an average of five employees (previous year: four
employees), thereof four female and one male employee (previous year: four females).

4.4  Profit appropriation proposal

The Management Boards proposes that a dividend of K€ 12,335 be distributed from the
retained earnings of K€ 138,069 and that the remaining amount be carried forward to new
account. This would correspond to a distribution of € 1.25 per no-par share.

45 Consolidated Financial Statements

Die Pfeiffer Vacuum Technology AG prepares Consolidated Financial Statements for the
smallest circle of companies in accordance with International Financial Reporting Standards
(IFRS) as adopted by the European Union. The subsidiaries of Pfeiffer Vacuum Technology
AG as presented in Appendix 2 to the Notes are included in these financial statements. The
Consolidated Financial Statements are published in the electronic Federal Gazette
(“Bundesanzeiger”).

13
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Die Busch SE, Maulburg, Germany, prepares Consolidated Financial Statements for the
largest circle of companies. The Consolidated Financial Statements of Pfeiffer Vacuum
Technology AG are included in these Financial Statements. The Consolidated Financial
Statements of Busch SE are published in the electronic Federal Gazette (“Bundesanzeiger”).

4.6 Profit and loss transfer agreement between Pfeiffer Vacuum Technology AG
and Pfeiffer Vacuum GmbH

In August 2002, Pfeiffer Vacuum Technology AG concluded a profit and loss transfer
agreement with Pfeiffer Vacuum GmbH (as subsidiary company). Pfeiffer Vacuum
Technology AG recorded a profit and loss transfer from Pfeiffer Vacuum GmbH of K€ 32,526
in the income statement for 2019 under income from profit and loss transfer agreements
(previous year: K€ 44,987).

4.7 Information on shareholdings

The relevant information on shareholdings is given in Appendix 4 of the Notes to the Annual
Financial Statements.

4.8 Declaration pursuant to § 161 German Stock Corporation Act (“AktG”), German
Corporate Governance Code

On November 4, 2019, the Management and Supervisory Boards of Pfeiffer Vacuum
Technology AG submitted the Statement of Compliance for the year 2019 required pursuant
to § 161 of the Germany Stock Corporation Act (*AktG”). It was made permanently
accessible to shareholders on the Corporation’s website (group.pfeiffer-vacuum.com).

Since the submission of the last statement of compliance on December 5, 2018, Pfeiffer
Vacuum Technology AG complies with all recommendations of the German Corporate
Governance Code, as amended on February 7, 2017, with the following two exceptions:

o The German Corporate Governance Code recommends a deductible for the
Supervisory Board's D&O insurance (Paragraph 3.8). The Supervisory Board’'s actual
D&O insurance does not contain a deductible. A deductible would not improve the
Supervisory Board’s overall motivation and sense of responsibility as the members
work for the benefit of the Group.

o The German Corporate Governance Code recommends that a term limit is established
for the period on the Supervisory Board (Paragraph 5.4.1). In the financial year 2018,
the Supervisory Board has set a specified limit of 15 years for the period of
membership on the Supervisory Board. All members of the Supervisory Board fulfil this
requirement, with the exception of Mr. G6tz Timmerbeil; the Supervisory Board made
an exception for him, since he possesses a high level of expertise and many years of
knowledge of the Company, which the Supervisory Board would not like to forgo at this
point in time and after the resolved changes to the Supervisory Board in the past three
years.

14
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4.9  Audit fees for independent auditor

The audit fees billed by the auditor for the fiscal year pursuant to § 285 No. 17 of the German
Commercial Code (“HGB”) are detailed in the Notes to the Consolidated Financial
Statements of Pfeiffer Vacuum Technology AG.

Significant other services rendered by the auditor for Pfeiffer Vacuum Technology AG related
to advisory in connection with the application of new laws and with the enhancement of the
compliance management system and with other certification services relating to the audit of
the Group’s non-financial declaration. In addition, minor tax advisory services were provided.

5. Subsequent Events

Significant changes to the company situation or branch environment have not occurred since
the beginning of the 2020 fiscal year.

Asslar, Germany, February 28, 2020

Pfeiffer Vacuum Technology AG

Management Board

Dr. Eric Taberlet Nathalie Benedikt Wolfgang Ehrk

15



£V'¥20'960'vvZ  61'986'L6E'TST 6G°LV6'LEL'6C 62 Tv8'LT- 000 TZ'T89'€0S'T  L9°201'252'8C 8E'VE6'SET'T8Z  T6'29G'GE- 000 20'559'€28'8 121v8'Lve'TLe S}9sse paxlj [ej0 L

W €0'087'60L'TEC  €0°08Y'650'9€C 00°000'006 000 000 000 00'000'006 €0'087'656'9€2  00°0 000 00'000'0SE'V €0'087'609'2€2
U 00'000°002°L 00'000'0S0'CT 000 000 000 000 000 00'000'0S0'2T 000 000 00'000'0SE'V 000'002'L
C €0°087'600'¥2¢  €0°08%'600'722 00°000°006 000 000 000 00°000'006 €0'087'606'¥2Z 000 000 000 €0'087'606'722
:::- OV’ TTO'9TL'TT 07'G86'TS8'0T 0L'2vL'L10'L2 62TV LT~ 000 6T VES'ZTT'T 08'670'€26'G2 0T'82.'698'LE 16',95'G€E- 000 ¥9'6T5'992 1€'9//'8€9'LE wswdinba pue jued ‘Ausdoid
Ly
o 000 00'692'9ST 000 000 000 000 000 00'692'9ST 000 000 00'692'9ST 000 UoIONASUOD JBpUnN Slesse pue sjuswAedald ‘¢
00°0vS'6LL 00'765'T€9 §2'859'2.¢2.'T 62'TV8'LT- 000 6€'SVC'0LT ST'VSC'S.S'T §2'2Se'65€' 16',95'S€- 000 ¥8'0TE'OV 2€'60S'VS€E'C SaInixy pue
11} ainyuiny ‘Juawdinba Jayo 'z
L OV’ TLY'9€6'0T 0¥'22T'¥90'0T S¥'¥80'06¢'S2 000 000 08'88¢'2v6 S9'S6.'LVE' VT §8'90¢2'VSE'GE 000 000 08'6£6'69 S0'.92'v82'GE pue| Aued
L -payy uo sbuipjing Buipnjout
Ll
L
[«
00°€ES'0L9 9€'T2S'98Y'v 68'702'028'T 000 000 20°LYT'16E 18'/50'627'T §2'92/'90€'9 000 000 8€'GET'L0C'Y 18'065'660'C siasse a|qibuelu|
000 9€'€8Y'20.L'E 000 000 000 000 000 9€'€8Y'20.L'E 000 000 9£'€81'20.L' 000 (uoneluswaldw 810430) S1EMYOS "2
00'€€S'0L9 00'8€0'V8L 68'702'028'T 000 000 20'LYT'16E 18'150'62V'T 68'2v2'v09'C 000 000 20'259'v0S 18'065'660'C Slesse pue
s)yBu Yyons ul sasudl| pue
‘sjasse pue sybu sejwis pue
[euisnpul ‘sasiyouely paseyodind ‘T
BESEEFIIED]
810¢ ‘T€ "09a 6T0Z ‘I€ "93d 6T0Z ‘I€ "93Q 6T0C ‘T "uer 6T0Z ‘I€ "93d 610C ‘T "uer
an[eA>00qIaN  8NnfeA>o00q 18N Je se aouejeg sjesodsiq  suonedlISSe|RaY suonppy Je se aouejeg Je se aouejeg sresodsia suoneolIsseRay suonppy Je se aouejeg
odn3 odn3 odn3
SanjeA %00q 19N uoneldaidap pue uoleziowe pare|nunddy S1S00 UoNISINboY

S1955 € paxig

S910N au 01 T Xipuaddy Je|gy ‘Ov ABojouyos] wnnoe Jayiald

16



VACUUM

‘;___:_F
o«

PFEIFFE

44

lajsuel] SsO| pue E.O\_Q 210jog «

(Sy41) sprepuers Bunioday [eloueul4 [eUONBUISIU| UO paseq SanjeA

S've 6TC'V6.L'T MEIA GE9'/€8'8 MEIA 000'Ger MEMH ©3I0 JO 2I|gnday ““P) B8I0oY WNNIBA JBysld
0°'00T S M SIV'ET 3N 1ici% M Auewag ‘HQWH suonn|os 7% siuauodwo) wnnoeA Jayiald
0°'00T 0 M 6.6'S 3N 14514 N spueayeN “A'g BulpjoH wnnaeA Jayiald
0°00T * 622'VE M x 627'OVT M 00.'L M Auewss ‘HQWH wnnoeA Jayiald
0°'00T 96v1- M 8G¢2'C M 9¢ N Auewnes ‘Hqws ugaaig
0°'00T 682'0SE'9 MEMA 00T'0EV TV MEMA 0€8'159've MEMA ©8103 J0 2l|gnday “'PI BBI0Y WSS WNNJA Iayisld
0°00T €88'y M vZe'v8 M vZr'e M 30URI4 ‘SYS WNNJeA Japisld

% Ul 81eys 6T0OZ @Woaul 18N Anba [e101 [ended areys saJteys pay Ajoaig

S9J0N 8y 01 Z xipuaddy

sbulpjoysateys

17



VACUUM

;;:::F
o«

PFEIFFE

alc

(sy41) spiepuels Bunioday [eroueulH [eUOIIRUIBIU| UO paseq sanjeA

0°00T 6ST'ST ANOM 6v7'G8 ANOM 68¢'GE ANOM 'ulyD “py1 "0 (reybueys) wnnoea Iayiaid
7'66 129 4HOM 12€'2 dHOM 00S 4HOM PUBLISZIMS ‘OV (ZIDMUIS) WINNJBA Jajia)d
0°00T 265'22 M3SH 1€8'09 MISH 00T M3SH USPaMS ‘gV BIABUIPUBIS WNNJBA J8)J19)d
0°00T G902 ANOM G8S'VT ANOM 006'G2 ANOM BUIYD “PXT "0D (Ue,IX) WNNJBA Jajiald
0°00T 1G€'T- HAN 26L'2 AN €LT'8 HANM eisAeelN “*AQHE ‘NS eIsAe[e|N wnNnoeA Jajiald
0°00T €62 asn 0SL't asn 810t asn VSN ‘07171 'sBuip|oH Aijeay elulojiied wnnoeA Jajiald
0°00T eV asn €0L'T asn 09G'T asn VSN ‘0171 'sBulpjoH Aijeay euelpu| WNNJBA Jagiaid
0°00T ITT- asn €9T'TT asn 8ES'E asn VSN ‘0711 'sBuipjoH Aijeay aujysdureH maN wnnaeA Jayiald
0°00T T2€'9SY MM 106'8V6'C MMM 0 MMM ©3103 JO JlgNday “"piT "0 ©BBIOY SINPoId [eD-10N
0°00T LEE'T asn 1202 asn 0z asn alodebuls “py7 "aid d|loed elIsy sinpold [eD-10N
0°00T 06 d99 00T- 499 G9 d99 urelug 1ea19 “'pi] 8doing sjonpold [eD-I10N
0°00T Zve'16'1T- ANAM 102'22y'vL ANAM YIT'€T9'9T AN WweulsiA “pr] 00 WeN I8IA S1onpoid [ed-10N
0°00T 79'T asn 8TV'T.L asn €9 asn VSN ""oul s)npold [eD-10N
0°00T 0.0'T- asn z.8'e- asn 90.'9€ asn VvSN ““ou| ‘sBuipjoH s1onpoid [ed-10N
0°00T 629 dao 9TL'V d99 0S€ d99 urelg 1eal9 “'pr] WNNoBA Jayiaid
GGl 6TC'¥6L'T MY GE9'/€8'8 MM 000'G2y MMM ©3I0) JO Jl|gnday “pi] B0 WNNIBA Iayiaid
0°00T 0€e M G2Z6'y M 8¢ M Aey “v'd's eijel wnnaea Jagisid
0°00T 255'0S UNIM GT0'.2¢ AN 9G0'0T NI 'lpul “p)7 a1eAlld (eIpul) wnnoeA Jayiaid
0°00T 920'9 asn 0T2'CET asn 0SG'€2 asn VSN ""oU| WNNJeA Jayiaid
0°00T 86/ M vev's M 8T M spuepayidaN “A'g Xn[auag wnnoeA Jayisid
0°00T 0zZL'1 M TLT'2 M 14 M BLISNY ‘HAWD BLISNY WNNJBA JaJiald
0°00T TT6'TE LN 18T'E€LT dlNM 000'2L dLlNM uemie | ““py] uonelodiod uemie] WNNJeBA Iaiaid
0°00T G98'T assi 65591 assy 00.'Y assy alodebuls “pr "8ld alodebuls wnnoeA Jayisld
0°00T 756 NOXUM 16g'€ NOUM 0G.'ST NOUM BIURWOY "[''S BlUBWOY WNNJBA J3}I)d
0°00T 608'T- asn 90T asn Gzs asn VYSN ‘071 'sidaduo) 1591 peoueApy
% Ul areys 6T0OZ dwoaul 18N Aunba [e101 feudes aleys saJleys pay Apoalipuj

S9]JON a1 0} Z xipuaddy

sBulpjoyaieys

18



VACUUM

,,._::__F
o«

PFEIFFE

) - - (67) (67) (reak Joud)
- - - Ly Ly saxe} o} Joasay) -
) - - (67) (6v) (reak Joud)
. ° - Ly Ly sanjiqel| SY10
) - - (zes'ce) (zes'c) (reak soud)
- - - 865°€C 865°€C serel|iyye 01 sanljicel
) - - (S9v) (s9v) (reak soud)
- - - 991 991 sa|qefed apes woiH
- (000'09) - (000°'09) (reak Jond)
- 000°09 - 000°09 syueq o1
sleaA GIon0  SIedA G o1 T reakTordn  6T0Z ‘TE 024
|eJa1e||00 Jjo adA L sjunowre paindas JO W31 bulurewal e yim Joaiay L |elol Aungel jo adAL

S910N 8y} 01 € xipuaddy

3 Ul sanijiqel| Jo 9|NPaydS

19



VACUUM

il
o

PFEIFFE

6T Jo T abed

UoREIOU
/ WAl % 000 % JE6 ¥ Snoinald
6594956 % ¥EE % 000 % FE'E maN
[§:1
+El) (zar+1aloeEe) |(e/ioeo)
OHdM Ly 385 luensind |9 Ul Wiog |SIuswnnsul ybnouyl  |SSIEUS 0] PAUIENE
SpybU Guigon Jo Jaguinu [gjol  Jlo [EjoL | siubu Buhon jo % SJubu Burjon o 9
suonisod [g10] "9
[ 8L0Z AON LO]
Ipayoeal 10 passold Sem Ploysalyl ydiym uo ajeq ‘g
_
"¢ W0J) Juatayip y1 ‘sjybu Bunoa siow Jo 9pf Apsenp Buipjoy
(s)1eployaieys Jo sawWeN ¢
AuBWISD “Lie | wWe uniyueld Sfunod ‘sawo palalsibsal o Ao
HOWe SI0J58AU| [BQDIE) ZUElY (Aus [eba
uonebijqo uoneoynou ayl 01 312algns uosiad jo spelaq ¢
“UOSES] JBLI0
SIYDU Dunoa Jo umopyeauq Jo sbueyD
SIUBLUNASUI JO [ES0dSIR/UOMSIND Y
S1yBU BunoA UM sa1eus Jo |esodsip/uomsinbay| X
UonEIYNOU 10} UOSEIY 7
GO4ONHIMEMDAMYFODSFES (127} Jsunuspl Ay ebeT
fuewisg
IE|SSY golle]
FLOSE -Sp07 [ElS0d
£ N5 Jsuiiag Jeang
o)y ABOjOUY IS | WNNIEN JayiBld “allEN Auewias
18Nss] J0 s|1e1a | 8T0¢ ‘unpjuelq ‘Hqwo
dvod ‘G "AON ¥6'C SI0ISaAU| [eqO|D Zuel||lY T
(%)
uonesljgnd Jo 1ua1uod AQ paysijgnd ayeq | BuipjoH uoneiodio)d "ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel | sanNdas uewlas Jo (T) 9z § 01 Buipiodoe uonediignd

20



VACUUM

,;__E:F
(2

PFEIFFE

6T J0 ¢ abed

syuewal Aojeuepdxa 1aylo 0L

|% 2 [% |
|uiog o [B10 L [susLnisul jo uoipodold | syBL Dugoa Jo uoodold |
‘Bunasw |esauab |enuue saye ("g) Bugsaw |eisuab Jaye sucysod [e101 Buipjoy

-Bunssw [essuab jo s1eQ

(DHdmM
G oN | uas | esed f£ 295 Yua auepioade ul siyBu Bunos 1o uonngupe Jo ased ul Ajuo)
gHdp € "eied y¢ -285 o3 Buipiodoe Gunoa Axoid Jo asea uj g

HOWE Sio}sanu]
% % % [BQO|D) ZUBlY
oy wawabeuey
% % % 1858y ZUElY
Ya % % 35 ZUElY
(2low 1o 96 1583  |(2iow 10 945 159 1B M) SJUSWINGSU |(SJOW JO 9C 1SBS|
je ) ylog o [elol  |yBnosyy syl Bunoa Jo 9 1€ J1) syBL Bugos Jo o SlEN

-fyus [eba| Jo uosiad [einjeu GUIjoNUOD SIEWIN SU) yim GUIPe]s SEUMELSDUN pajjoiuod 1o uieys in4 |x
("1} Janss! (Buifuapun) sul ul 15ausiu ue (shplou Apaaapu 1o Apsanp 18yl (s)

Duijepspun Jawio AUe [0U0d 3l SS0P JoU palj0auod 1ou S| uogeD)go uoneaulou Sul 03 1a3lgns Uosiad
uonebijqo uoneaynou syl o3 12alqns uosiad ayl o1 uope|al Ul UOREWIOMN]| "]

T 12301

o Ul S|UDU | SynjosqE
Bunos SJUBU Bl

uBWamas| pousd UOISIBAUOD alEp AJUNEW uBLINISU]
[e21sAud 1o UseD 10 851218%3 10 Uonendx3 10 adf]

oHdm 7 ou (L) ¢ 295 03 bupiodoe sjuawinnsul z'q

% 12101
%
% SIN|0SgE pousd SlED JUSLUNJISU|
u sybu Bunos, (subu Bunos, UQISISAUCD 10 3S1209XT | Alumew 1o uogendx3 1wadfl
oHdm L "ou (L) 8¢ 225 03 Buipioaoe sjuawnnsy| “L'q
% ¥6C BLEDBZ 12301
% FET % 6LEDBE #0991 6900030
(DHAM ¥ "293) (OHdM, €€ "383) (DOHIM, ¥E 383) (DHIM EE "285)
12841pu] 13210 133JIpu] 1384d
% Ul 3Nnjosay NISI

oHdm ¥£ ‘cE "08g) saieys o) paysene sybu bunop e
suonsod [e10) uo s|IElaq ")

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

21



VACUUM

.;::::r
(2

PFEIFFE

6T J0 € abed

10y Buipel] sanundas uewlas ‘g "ou ‘T @duadiuss (T) gz § 01 wensind

‘g9 ‘uopuoT ‘palwWIT MN Slauled Juswilsanu| sequed dNg 01 ajgeinqune

ale (S910A //6'262 01 Judeainba) swulod abeiusalad 26°Z 9sayl ‘arep jeyl Jo

se (sal0A //6'262 01 1ualeAinba) 9,/6°Z Te Po0ls pue $TOZ ‘0E 1890190 U0 %eE JO
ploysaly} ayl mojaq |18} uoiresodiod ino ur sybu Bunoa jo abejusaiad sy jeyy 10y
Buipel] sanundas uewlas ayl Jo (T) Tz § 01 uensind 9y ABojouydal wnnaep
13}J1a}d paynou ‘go ‘uopuoT ‘paNwI] YN Slauled uswisaAU| sequed dNg
¥TOZ ‘0€ 1970100 parep uoneayiiou e Jo uoldallod

dvod

7102
‘T2 “NON

16°C

urejug 1ealo
‘UopuoT ‘P11 MN Sisuned
1usWISaAU| sequed dNg

10y Buipel] S8nNdas uewIa) ‘g 82UalUdS Yum

uonounfuod ui ‘g "ou ‘T @duadiuas ‘(T) gz § 01 ensind 'y'S Siaulied JUBWISBAU|
sequed dNg 01 a|geinguie ale (S810A 195 T8T 01 JusleAinba) syulod abejusolad
¥8°T YdIym Jo ‘10y Buipel] Sanindas uewlas ‘T ‘ou ‘T adualuas (T) 22

§ '011uensind 'y'S siauled Juswisanu| seqiied dNg 01 a|geinguie ase (SaloA
9TT'Gzz 011uajeainba) sjuiod abeluadiad 8z'z asayl "a1ep eyl Jo se (SaloA
9TT'G2Z 01 Jusjeainba) Jusdiad 9,8Z°Z 18 PO0IS PUB $TOZ ‘TZ J8GWSAON UO

%€ 10 ploysaiyr 8yl mojaq |8} uonelodios Ino ui sybiu Buion jo abelusaiad su
Teyl 10y Buipes] sanundas uewlas) ay) jo (1) TZ § o1 uensind oy ABojouyda
wnnoeA Jagiald paliiou ‘adueld ‘sued "y'S slauled Juswisanu| sequed dNg

dvod

¥10¢
‘¥¢ "NON

8¢'¢

aouelH
‘'sied “v'S slauned
JusWiSaAU| sequied dNg

10V Buipel] sanundas uewlas) ‘Z adusjuas

yum uonounfuod ul ‘g "ou ‘T asuaiuas ‘(T) zz § o11uensind ‘ysN ‘sijodeauuln
“ou| [eloueul4 asuduswy 0} ajgqeingune aJse sjulod abeiusslad €6z 9sayl a1ep
Teu} Jo se (S910A 8856172 O} JUBBAIND3) 94EG 2 ¥e PoOls pue GTOZ ‘0E UdIelN uo
%€ 40 ploysalyl ayl mojaq |13} uonelodiod Jno ur siybu Bunoa jo abejuasiad sy
12yl 10y Buipel] sanundas uewuas) ayl o (T) TZ § 01 uensind 9y ABojouyda |
winnoeA Jayiald paunou ‘ysn ‘sijodeauuliy -ouj [eroueuld asudiawy

dvod

GTOZ ‘6 |Udy

€9°¢

VSN ‘sljodesuuliy
“ou| [eloueuld asuduawy

1oy Buipel] senindas uewlas ‘g ‘ou ‘T 8duaiuas (T)

22 § o11uensind ‘Auewlag ‘urely we unpueld ‘Hqw yeyos|jasababejuelelidey
SI101S8AU| [2G0|D ZUBI||Y 0} S|qeInguile aJe (S8J0A S5 ZTT O}

juajeninba) sybu Bunon asays jo swiod abeiuadlad T°T "a1ep 1.yl Jo se (Sa10A
L16'G62 011us[eainba) 0666°Z 18 PO0IS PUB ZTOZ ‘2T Alenuer uo %g Jo pjoysaiy)
aY1 Mojaq |8} uonelodlod Jno ul syybu Bunoa jo abejuaolad su reyy 10y Buipel
SaNLINJ3S UrWISS 8y} 4o (T) TZ § 01 luensind wnnoeA Jayiald painou ‘Auewlas
‘urey we unpjueld ‘Hgw yeyosjiesababejuerendey si01sanu| [eqo|D zuel|ly

SNv3

Zt0e ‘LT'uer

66°¢C

Auewsas ‘unpjueld ‘Haw
yeyos|jasababejuerende))
SJ01SaAU| [eqo|D zuel||Y

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

22



VACUUM

.;::::r
(2

PFEIFFE

6T J0 ¢ abed

10y Buipel] sanundas uewsas) ‘g "ou ‘T aduawas (T) 22 §
01 Juensind ‘aduelS ‘sued ‘SYS uawabeue| 19SSy sequed dNg 01 ajgeinqune
ale (S810A 2T /2'2TT 01 udjeainba) sybu Bunoa asay jo siulod abejuadiad y1°T

"alep rey)

J0 se (Sa10A T80'S6¢ 01 1aeAInba) %66 2 Te Pools pue $TOZ ‘G JaqUIanoN uo
%€ 10 ploysalyl ayl mojaq |18} uonelodiod Jno ui syybu Bunoa jo abejuassad sy
Jeyl 19y Buipel] sanundss uewlas ays Jo (T) TZ § 01 uensind 9y Abojouydal

aouelH

wiNNJeA Jaylald palilou ‘adueld ‘slied ‘SYS luawabeue)y 19ssy seqlied dN9g 102 ‘slied ‘SYS Juawabeuepn
¥T0Z 'S 19qUISAON pParep UOeIIIIoU © JO U0l031I0D dvod ‘TZ 'NON 66°C 19SSy seqglied NG 9
(%)
uonealignd Jo Jualuo)d Aq paysiignd areq | buipjoH uoneiodio)d "ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

23



VACUUM

,;__::_:,
(2

PFEIFFE

6T JO G abed

+El) (Zal+1'a.LloEoe)

UonEILnoU

! %0L0E % LLD % ES0E snolnald

6592986 % 005 (%0 % 005 MEN
(as

(el Jo el0])

oHdan L "398 01 Juensind
Sy Buios 10 JSquinu |B10 |

% Uulog
40 |E10L

sjuslWnsyl ybnouw
sy Bugoa Jo 9

SBIBUS 0] PaYIENE
1y Gunon 10 9

suonsod |e10] 'g

2L0Z AON Z0]

:paydeal 10 passoId SEM PloYysalyl YoIym uo ajeq g

Hawe eabued|

"¢ woly Juslawp i syBu Bunon slow Jo 9, fpoaaup Buipjoy
(s)1aployaieys jo sawep ¥

Yasng eAey (SWeWNS ‘Sweu 1511) uosiad [einienN

¥LGL 330 L) "UHIg Jo sieqg

Yasng es (SWwewns ‘sweu 1s1y) uosiad [einienN

EL6L UNr gL SUpIg jo sieq

yasng efy (SWewns ‘Sweu 151y} uosiad [einenN

G961 130 L0 -upig jo sieq

yasng ueyhy (swewns ‘sweu }s1y) uosiad [einiey

FEGL Ui g0 -Upig o sieq

Yasng ey Bul-1g ({sSwewns ‘sweu 151y} uoslad [einey

G261 Jdy 0Z Uiq Jo sled

uonebijqo uonesynou ayy oy 3oalgns uosiad jo spieElaq ¢

“Uoseal a0

SO DUROA JO umOpyESIq JO abuBeyD

SJUSLUNIISUI |0 [ES00SI/UONISIND Oy

siybu Bunoa yim saleys Jo [esodsipjuomisinbay| ¥

UONEIYNOU 10} UOSEIY 7

Auewlao ‘Bingne ui e
‘Hawo eabued pue

3S yosng ‘¥qo yosng
pue

BAdONHMEHDANYFO0SFES (137) Jeunuap| AUl jebsT
AUBWISDy
lE|S8Y D
FLOSE Bp07d |Els0d ‘
£F 1S 1aupag 9303 mom:m_ ke .som:m_
Oy ADOjoUY I3 Wwnnaea, Jayiald I 8T0¢ lwes 'yosng .m_>< yosng
1anssi jo sjeleq 'L dvoda ‘G0 AON 20'0S | ueAy ‘yosng ey ‘bul-1q L
(%)
uonealignd Jo Jualuo)d Aq paysiignd areq | buipjoH uoneiodio)d 'ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

24



VACUUM

,;__E:F
(2

PFEIFFE

6T J0 9 abed

% 2005 B % 2005 Howg eabueg
% Yo % 35 yisng
% B % Hao yisng
efey ‘yasng lweg
‘Yasng ‘elfy ‘Ysng ‘ueyly
% B % ‘yasng ‘ey ‘usng Gul-1g
{auow (suoLw (muow
10 9,5 15E3] 1B 10 4,5 1SET] B JI) SJuSLWINGSU |10 95E 1SES| 18 1)
1) uieg jo elel  |yBnoly syl Bunoa jo % 514U Bunon 1o % SWEN

“finua (62| 10 uosiad [eJnyeu Bulionuod SJELWNIN SU) yiM Buiiels sBUl{ELSpUN paiosiusd Jo WeYD N4 [x

(71} 1anss) (BuiAuspun) Syl w Isaisiul ue (shplou Agaaapu 1o A1saap 1eul (s)
Buyeyspun Jaypo fUE [0]QuU0d Jl S30p JoU P3|[0IUoD Jou S1 uonedljgo uoneunou 3uy) o 128lgns uosiad

uonebiiqo uoneaynou ayy 03 193lqns uosiad ayl 01 uonejal Ul uoneULIO| "

% 1101

Y

o, Ul SlYBU | sInjosqe Juswsmes| pousd UMISISALOD alep funpew uswIngsul

Bunoa, sybu Bunos, leasfyd 10 yseo 10 3518%3 10 uonend=3 10adf)
oydp 7 “ou (L) gc "985 0) Buipioosoe spuswnisu] "z q

Ya 1E101

Ya

o sinjosge pousd sER swngsul

w siyBu Bunos, |swbu Gunoa UOISISAUDY JO 35108%¥T | AlUniEw Jo uonendxy wadfl

oHdm 1 mou (L) g¢ "2e5 03 bulpioaoe sjuswnnsu) "L g

o 005 ZOPSLEY G
% 20 05 % 0 ZOPSEEY i 709916900030
(OHdW\ 7€ 298] |(OHIM EE 995)  |(OHOM 7E 985) | (DHOM £E 995)
1a811py| 12810 1a1pU| pang

5 Ul IR NISI

9Hdm ¥E ‘c¢ 298] saieys 01 payoene sjybu Bunop e

suonisod [B10) U0 s|Iela( J

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

25



o

VACUUM

;::::r
oc

PFEIFFE

6T J0 / abed

19y Buipel

SaNLINJ3S UBWLIAD ‘g 92U3IUSS Y)IM uonounfuod ul 10y Buipel] sainoss
uewlIa9 ‘g "ou ‘T @ouauas ‘(T) gz § 01 wensind ‘urelllg 1eals) ‘uopuo

‘panwi (SBuIp|oH) SI01SaAU| [ECO|D UOSISPUSH O} d|qeInguiie ase (SajoA
G¥/2'v6T 011uajeAnba) sjulod abeluasiad 2 6°T 9S8yl "d1ep eyl Jo se (SaloA
St/'76T 011US[eAINDS) 06/6°T Te POOIS pue GTOZ ‘G SUNL UO %E JO Ploysaiyl sy
MoJaq |19} uoirelodiod ino ul s)ybu Bunoa su jo abeyuadalad ayl rey 10y Buipel|
Sa11IN2aS uewlas) ayl Jo (T) Tz § 01uensind oy ABojouyda ] wnnaeA Jayiaid
paiiou ‘urellg yeals) ‘uopuo ‘panwi (sBuipjoH) SI01SaAU| 20| UOSISPUBH

dvod

S10¢
‘0T aunr

16T

urelug

Teal ‘uopuo ‘pPanwi
(sBuipjoH) si01s9AU|
[eqo|D uosIapuaH

T

10y Buipel] sanunoes
uewla9 ‘T "ou ‘T @2uajuas (T) gz § 01 wensind 9y assIng 1pald 0] ajgeingune
ale (S810A 8898z 01 1uaeainba) sybu Bunoa asay jo sjulod abejuaalad zg'g

"alep reyl JO se (S810A 8.1 62 01 Wa[eAINba) 9486°Z 1e pools pue

GTOZ ‘Gz AelN UO 94¢E 10 ploysalyl ayl mojaq |3} uonelodiod no ul syybu Bunoa si
Jo abejuaaiad ay) 1ey) 10y Buipel] Ssanundas uewlas ayl Jo (T) Tz § 01 uensind
oy ABojouyda] wNNaeA Jayiald Pallou ‘puelaZzIMS ‘YolinZ ‘Oy assIng 1pald

dvod

G102
‘62 Ken

86°C

puBlaZIMS ‘YolNZ
‘OY 9ssINS 1paId

0T

10V Buipel] sanundas uewsas ‘T

"ou ‘T @daualuas ‘(T) gz § 01 uensind 9y dnoi9 assINg 1pald ayl 0] ajgeinqune
ale (S810A 8/ T'v62 01 Juaeainba) sybu Bunoa asay jo sjulod abejuadiad g86°¢
‘arep

eyl Jo se (S810A 8/ T'v6¢ 01 JUS[eAINb3) %86°¢ Ye Pools pue GTOZ ‘GZ A8\ uo
%€ 10 ploysalyl ayl mojaq ||a} uonelodiod Jno ui sybu Bunoa jo abejuasiad sy
1Ryl 19y Buipel] sanundas uewlas auyl Jo (T) TZ § 01 uensind 9y Abojouydal
wNNoeBA Jayiald Paliou ‘puBlaZIMS ‘Younz ‘Oy dnols assing 1paid

dvod

G102
‘62 Ken

86°C

pueszims ‘yalnz
‘0y dnolo assing 1pald

10y Buipel] sanndas uewlas ‘g ‘ou ‘T aduadiuas (T) g¢ § 01 wensind
‘vYSN ‘sajebuy so7 ‘Auedwo) Juswabeury pue yoseasay [eude) 01 ajgeingune
ale (S810A 865192 01 Judgeainba) siybu Bunoa asay jo sjulod abejuaaiad 89'¢

"8lep Jey} Jo se (855792

01 1uaeAInba) 9489°Z Je Po0IS Pue $TOZ ‘v7Z JOqUIBAON UO %€ JO Ploysaly)

ay1 mojaq |8} uoneiodiod Ino ul sybu Bunoa Jo abejuaaiad sy ey 10V Buipel
SaNIIN23S UBWIS ‘g "ou ‘T 92uaas ‘(T) Zz § yum uonounfuod ui 10y Buipel]
Sa111IN23S uewlas) ayl Jo (T) Tz § 011uensind oy ABojouyda] wnnae Jayiald
paynou ‘ysn ‘ssebuy so ‘Auedwo) juswabeuey pue yoreasay [ended

dvod

¥TOZ ‘2 "98d

89°¢

VSN ‘sajabuy so
‘Auedwo) juswabeuep
pue yoreasay [euded

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

26



VACUUM

.;::::r
(2

PFEIFFE

6T 40 8 abed

c

92U3JUSS Y)IM UoiduNfuod ul 1oy Buipel] saiNdas uewlas ‘g ‘ou ‘T 99Uduas
‘(1) 2z § o11uensund (S4IN) Auedw o) S32IAISS [eIDURUIH SBSNYJIBSSEN

0] 3|geIngune aJe (S810A 668°G6 01 1uajeAInba) sjulod abejuadiad 26°0 [eUONIPPY
‘9 "ou ‘T 92uauas (1) 22

§ 01 1uensind (S4N) Auedwo) S82INISS [eIoURUIH SNI8SNYJeSSe|N 0] 3|gelinguie
ale (S910A £66°08T 01 JudeAInba) sybu Bunoa asay jo syulod abejuadiad €8°T
"ayep ey} Jo se (S3J0A 268'9.2

01 Jus[eAINb3) 9%T8"Z Ye Pools pue GTOZ ‘8T 1aquialdas uo %g Jo ploysalyl syl
MoJa(q |2} uoirelodiod ino ul s)ybu Bunoa su jo abeiuadlad ayl 1ey 10y Buipel
Sa111IN23S uewlas) ayl Jo (T) Tz § 011uensind oy ABojouyda] wnnae Jayiald
paunou ‘yYsn ‘uolsog ‘(SHIN) Auedwo) SadIAIaS [eloueUIH SPaSNYIeSSeN

dvod

GT0Z
‘yz 1des

18°C

vSn ‘uoisog ‘(S4IN)
Auedwo) sa2InIaS
[eloueUIq spasnyoessey

4

10y Buipel] sanundas

uBewIa9 ‘g 92UBIUBS YIIM uondunfuod ul 10y Buipel] sanundas uewlas ‘g ‘ou
‘T 9ouauas ‘(T) gz § 01uensind ‘urellg 1eal9 ‘uopuo ‘9|d dnolo uosispusH
0] 9|geInque aJe (S810A G/ ‘'v6T 01 udjeAlinba) sjulod abejuaaiad /6°T 9sayL
‘arep

1eu Jo se (S810A G/ 'y6T 01 Jus[eAInba) 9p/6°T Ye PO0IS pue GTOZ ‘G BUN[ U0 %E
JO ploysalyl ayy mojaq |18} uonretodiod ino ur sybu Bunoa sy jo abejuadiad ayy
1Ryl 19y Buipel] sanundas uewlas auyl Jo (T) TZ § 01 uensind 9y Abojouydal
wnnoeA Jayiald paunou ‘urelug 1eals ‘uopuo ‘ojd dnolo uosiapuaH

dvod

ST0C
‘0T 8aunr

16T

urelllg 1eais ‘uopuo
‘01d dnoio uosiapuaH

€T

1oy Buipel] sanndas uewlas ‘g ‘ou ‘T 89UdUdS

‘(T) 2z § o11uensind ‘urelig 1eal9 ‘UOPUOT ‘PaNIWIT SI0ISAAU| [BCO|S UOSISPUSH
0] 3|geInqune aJe (S810A Gi7/ ‘6T 01 uajeAIinba) sjuiod abejusaiad 26°T asaylL
"(S910A G/ '¥6T 01 1US[eAINba) 9,/6°T Je POOIS PUB UO %€ JO PloYsalL) 8yl Mo|aq
119 STOZ ‘G aung uonelodiod ino uil s)ybu Bunoa su jo abejuasiad ayl 1eyl 10y
Buipel] sanundas uewlas ayl Jo (T) Tz § 01 uensind 9y ABojouydal wnnaep
Japliajd paliiou ‘urelllg 1ealo) ‘uopuoT ‘pPalWI SI0ISaAU| [eqO|S UOSIapUaH

dvod

ST0C
‘0T aunr

16T

urellg 1eals ‘uopuo
‘paliLIT SI0ISBAU|
[eqo|D uosiapusH

[4)

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

27



VACUUM

,;__E:F
(2

PFEIFFE

6T J0 6 abed

uonedlou
q %0zE  [wmoro % POE Snoald
UONEN)S
6594986 WELE % 610 % FEL Bunynssy
X
+B) {Tal+ a0 o) (B0 o)
lanssi Jo sjubu 9% Ul 4jog  |SlusLunigsul Saleys 0] paylene
fuinon Jo Jaguinu |10 (10 [E10] yBnoay} sjubu Guhoa 1o 9 [subu Buinos 1o 9
suosod [e10] "9
[ BLOZ INT ¥Z]
Ipayoeal 10 Pass0Id SBM ploYsalyl Yyoiym uo ajeq g
_ |
"¢ woly yslayp j sybu Bunoa suow Jo go5¢ Kposnp Buipjoy
(s)1epjoyaieys jo sawey v
femaop
AENUON ‘OISO FENUOMN 10 31B1S SU] 10 JIEYSq UO SIUEUIS JO ASIUlW

“39140 pasalsifal Jo Aunod pue A0

“alueN

uonebijgo uoneoynou ay) 03 12algns uosiad Jo s|iE3ag ¢

‘U0SESd JBLI0)

51U BUNoA 10 UMOPYESI] 10 aBUEYTD

S)UBWNISUI JO |Esodsip/ucnisinbay

sybu Buoa yim saleys Jo [esodsipuomsinbay| ¥

uONEIYoU 10} UOSRAY 7

fuelsg

JE|SSY ¥105E

EF NS lsuiag

O AG0jOUYS | WNNJEA JaWSL]

19NSS] JO s[ieaq |

Aemliop ‘oJsO ‘AemioN

8102 jo aye1s a1 Jo Jreysq
dvoda 12 ‘Ainc v6°2 uo 8dueUlq Jo ANSIUIA ST
(%)
uonealignd Jo Jualuo)d Aq paysiignd areq | buipjoH uoneiodio)d 'ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

28



VACUUM

,;__:::,,
(2

PFEIFFE

6T 10 0T abed

isyiewas Aojeuepdxa 18D 0L

{S)uBU BUnoA S[ENDE) 9%

‘funaalu |e1ausi Jsle uomsod DUIPIoH

“bunssw |essush Jo sieg

gHdpm ¢ “eded ¢ ~oag 01 Buipiosoe Bunoa Axoid jo aseo u) '

Hueg

% % %% sabioN

KewmaonN

% b Y 10 SIE1S
(2JOW 10 %45 pIay (2JOLW 10 %5 play 153 18 1) (2UOLL 1O %4E Play 1SED)

15E3] 18 1) Ulog Jo |E]0] |sjuswinigsul yonouyy siybu bunos 1o oy |18 1) sjybu Bunoa o o SLEN

-fnus |eba| Jo uosiad [EinlEU DUICAUOSD S]EWNIN SU1 UM DUUE]S SDUELSPUN pajj0aund o ey N4 [x

“("}) lanss| (Buifapun) augy Ul 1Sal8)ul Ue Aaalipul 10 Afjaadp Buipjoy (s)bueLapun
13110 AUE [0UOJ 10U J35] S0P PUB Pa)|0ALOD 10U S| uonedijqo UoNEIuNou syl o] 123lgns uosiad

uonebijqo uonesynou ay o} }aslqns uosiad aiy) 0] uoiIe|al Ul UCHRWIOU| g

% 1epol

%

g Ul sybu | Sinjosqe Uswemes|  pousd UMISISAUDD aleEp Auniew JuSwInIISU|
Bunoa s]ybu Bunos, [eashiyd Jo yses 10 3512J8%3 10 uogendxy 10 adf]

oHdm Z 'oN | "eied gg oeg o) Buipioooe sjuswinnsu] z'q

% EL0 £4551 [LleA

(eaal
% 610 IG5 sl Aue Iy /M| 01 JUbl) ueOT Uo Saleyg
g Ul sinjosgqe pouad aep Aunjew
sbu Bunos, [sWBL Bunos, UOISISAUDD 10 851208%3 10 uonendxg JuswIngsyl jo adi]

oHdp L "oN | "eled g¢ ‘o985 o) Buipioooe sjuswinnsul 'L'q

% ¥6°C 09E06€ 12301
% FET % 0 09€06Z 0 #029162300030
{9HdMW +£ "398) (oHdm £E 298] (OHIM ¥£ 288) (oHdm €€ 288)
=apuUl 13=241p 1=dipul 13=p
% ul Snjosqe NISI

(9HdM tE ‘g s'098) saleys o1 payoene sjybu Gunop e
uonenys Bunynsal ay) jo sjielap payjoN ")

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

29



VACUUM

.;::::r
(2

PFEIFFE

6T JO TT abed

"81ep Jey} Jo se (S310A 117/ ‘€62
01 JudeAinba) 9486°2 e PO0IS pue $TOZ ‘0T Alenigad Uo %E JO ploysaiy)
a3yl Mojaq |19} uonreiodiod ino ul sybu Bunoa sy jo abeuaalad ay eyl 10y

puelal| ‘ugng

Buipell sanundas uewlas ayl Jo (T) Tz § 01 uensind 9y ABojouyda ] wnnaep 102 ‘o|d saiuedwo) Jajews
lapald paunou ‘puejall ‘ulgng ‘ojd sseiuedwo) Jajews ueadoing oseurIUON dvod ‘T "o 862 ueadoin3g oreur)UON IT
10y Buipel] SanLINdas uewlas ‘g "ou ‘T aduaiuas ‘(T) gz § o1 uensind ‘urellg
TeaI9) ‘uopuo ‘paywi] uswabeuey 19SSy OJeurlUO 01 a|qeIngune are (Salon
8G£‘06¢ 01 1uajeAIinba) sjuiod abeluadiad 6 9sayl "a1ep eyl Jo se (SaloA
8G€'06¢ 01 1ua[eAinba) o46°Z Te PO0IS pue $TOZ ‘92 Bun( U0 %g JO Pjoysaly)
ay) mojaq |8} uoirelodiod ino ul sybu Bunoa su jo abejuadiad ayl 1eyl 19V ureig jeals ‘uopuo]
Buipel] sanundas uewlas ayl Jo (T) Tz § 01 uensind 9y ABojouydal wnnaep ‘panwi uawabeue
13y194d payiou ‘urellg yeals) ‘uopuo ‘paywi Juswabeury 19SSy OJeuBIUON dvoa | v10z ‘L AInp ¥6'C 19SSY OJeurUON 9T
(%)
CO_HGO__QJQ JO Jusaluo) >Q paysiignd aled @C_U_OI CO_HM._OQ._OO 'ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

30



VACUUM

il
o

PFEIFFE

6T 10 ¢T abed

Janssi 10 sjubu
Gunoa jo Jagquinu |e30)

uoneaynou

! % WIN % WIN 3% ¥IN SnolAsld

uonenys

6592986 % S0°E % 000 % S0°E Bunnsay
(az

+ B L) (Zas+1a.lolewol) (e 2 Jo [ejol)
O Ul Ulog | SJUSLWInIsul SaJEYs 0] payIene
10 [B10] yBnoJy} sjybu Bugoa Jo of |s1ybu Buioa Jo 95

suomsod [e10] g

8102190 #7|

:paydeal 10 PasSOId SEM PJOYSaIYl YIIym uo ajeq g

NS Ualojsanul sbisuyBuel Jn) weyas|ssabjusugsaau |

€ wody uatawp 3 'spybu Bunoa aiow Jo gy fposnp Buipjoy
(s)iopjoyaieys jo sswep i

L2561 120 92 yug Jo s1eq
‘donjusy UBLLION JIN

‘82110 pasejsiBad 4o Ajunod pue Ao “BLUEN

uonebijgo uoneoynou ayy 03 19alqns uosiad Jo s|ielaq ¢

uoseal JsUl0

1Bl BUnOA JO UMOPYESI] L0 sBUEUD)

SIUBLINILSWI |0 [ES0OSID/UoMSIND Y

siy6u Buijos yum saleys Lo [esodsipjuoisinbay] X

UONEIYIIOU 10} UOSEIY "7

LAETES)
IEISSY ¥195¢
£F g lauiieg

AOL

oW ADojouyda) WNNaes Jauisld 8T0Z ualoisanu| abnsuybuel iny
1anss) Jo s|ielaq “| dvoda ‘62 190 g0'S Yeyos||asabiuswisanu| 8T
(%)
CO_Hmo__QDQ JO 1UalU0D >Q payslignd aled OC_U_OI COE@..OQ;OO ‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

31



VACUUM

,;__:::,,
(2

PFEIFFE

6T 0 €T abed

syewal Aojeuejdxa 1ayiQ "0l

_ {sjubl BunoA s[enba) o

‘Gunaalu |e1aush Jaye uonisod ouipjoH

‘Bunaaw jeisualb jo aeq)|

oHdp ¢ “eied £ "285 o3 Buipiosae Bunoa Axoid Jo ases u) g

% GOE

%

% SO0°E

ualolsanu| sbgsuibue|
1} yeyss|esabjuawsany|

%

%

%

dosusy ueLuon

(aiow
10095 play 1sE3)|

1e ) 4joq 4o [Ej0 1

(sloW 1o

%5 PIBY 15E3 18 ) SIUSLUNISul
ubneiuy spybu Buion 10 %

[ET5

10 %€ pjay Ises) 1e
41) sBu Bunoa Jo 5 slen

“finua [263) Jo uosiad [einleu DuloQuod SJEWNIN SU) Wis Buiels sOUELISPUN Pajj0iuod Jo uleyd N4 [x

(71} Jansst (Buifpspun) aul w 1sslaiul we Agasuipun Jo Apaaaip Buipioy (s)Burjeuspun
1ayjo AuE [ou0 JoU YSS) SA0p PUB pa|[0nuod Jou S| uonebigo uonelunou sy o} 1oalgns uosiad

uonebijqo uonesynou ayl 01 39slqns uosiad ayy o1 uonejas ul uonewUOU| "G

% 1Ep0L

Ya

o Ul SlYDU | Snjosqe Juswames| pousd UOISISAUOD alEp AUniew JuswnIsUl
Bunoa, S4By Bunos, |leasfyd 10 yseo 10 351208%] 10 uonesd=3 10adf]

oHdp Z "oN | "eted g¢ 285 03 Bulpio22e sjuswngsy| Z'q

% 101
%
% 2n|0sqe pouad alep JUBLUNIISUI
ul spyBu Bunoa, |swbu Bunos, UOISJSAUD? 10 851208%3 |  AlUNew Jo uoneandx3 10 adf)
oydm | 'oN | eled g¢ "985 0] BUIpI0ODIE SJUBWINASU| - L°q
% SO0°E 525002 101
% S0°E % 520900E 05916300030
(DOHdM #E "288) (©HdAM £€ 85) (OHdM vE "385) (OHAM EE "285)
12adIpul 13=d1p 1a=apul 1adp
%% Ul =njosqe NISI

{oHdm ¥£ ‘ce s7oes) sateys o) payoepe syybu Bunop e
uonenys Bupnsal ay) Jo s|ic1ep payion f

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

32



VACUUM

.;::::r
(2

PFEIFFE

6T JO ¥T abed

10y Buipel] S8anuNdas uewlas) ‘g 89uUa1uas YlIim uonaunfuod ul 10y Buipel |
SaNLINJ3S UBWIAD ‘g "ou ‘T @2uaiuas ‘(T) gz § o1uensind ‘yYsn ‘s|iiH A3|salloM
077 suswisaAul ('STN) [eroueuld 8)1T UNS 0} B|geINgLIe BJe (SB10A 268'9.2

0] JuajeAinba) sjulod abejuadlad T8z asayl "arep ey Jo se (Sal0A Z68'9/2

01 JUs[eAINb3) 94T8Z Je POOIS pue GTOZ ‘8T Jaquialdas Uo %¢g JO Ploysalyl sy}
MoJaq |19} uonelodiod ino ul s)ybu Bunoa su jo abeyuadalad ayl 1ey 10y Buipel|
Sa1IN2aS uewlas) ayl Jo (T) Tz § 01uensind oy ABojouyda ] wnnaeA Jayiaid
pauiou ‘vsn ‘s|iiH As|sajil@M ‘D11 siuawisanul ('S'N) [eloueuld ) uns

dvod

GTOZ
‘pz "1des

8¢

VSN ‘sliiH A3Iss|laM
‘D77 SluUBWISaAU|
('s'n) reroueuld 847 uns

[44

1oy Buipel] SanLNdas uewId9 ‘g 99Ud1UdS Y)IM uonounfuod ul 1oy Buipel
S9NLINJ3S UBWIA ‘g "ou ‘T 9dualuas ‘(T) zz § 01 uensind ‘vsn ‘s|iiH Aa|saloM
““ou| ‘'sBuIp|oH (*S'N) [eloueUI4 817 UNS 01 s|geINgUITe aJe (S310A Z68'9/2

01 JudjeAinba) syulod abeiuadlad T8z 9sayl ‘alep 1eyl Jo se (Sa10A 268'9/2

01 Jus[eAINb3) 9%T8"Z Ye Pools pue GTOZ ‘8T 1aquialdas uo %g Jo ploysalyl syl
MoJaq |19} uoirelodiod ino ul s)ybu Bunoa su jo abeyuadalad ayl 1ey 10y Buipel|
SaNIN2aS uewlas) ayl Jo (T) Tz § 01uensind oy ABojouyda ] wnnaeA Jayiaid
payiou ‘ysn ‘siiiH A8|saji@ M ou| ‘sBulpjoH ('S'N) [eloueUl] 87 uns

dvod

GTOZ
‘yz 1des

18°C

VSN ‘siiH
Aa|sajlom -ou| ‘sbuipjoH
('s'n) reroueuly 817 ung

X4

19y Buipel

SaNLINJ3S UBWIA ‘g 92U3USS Y)IM Uuoiounfuod ul 10y Buipel] sainoes
uewlag ‘g "ou ‘T @duaas ‘(T) gz § 01uensind "ou| [eloueUI4 317 UNS

0] 3|geInquie aJe (S810A 2689/ 01 1udjeAlinba) sjulod abejuaaiad T8 9sayL
"arep rey)

JO se (S310A 268'9/Z 03 1U3BAINDS) 94 T8¢ Ye POOls pue GTOZ ‘8T Jaqualdas uo
%€ 10 ploysalyl ay) mojaq ||a} uonelodiod Jno ui sybu Bunoa sy jo abejusdiad
ayl ey 10y Buipel| sanundes uewsds ayl o (T) Tg § o1 uensind Oy
ABojouyoa] WnNNaeA Jaylald pauiiou ‘epeue) ‘0JUcIO] ‘du| [elourUI4 T UNS

dvod

GT0Z
‘yz 1des

18°C

epeuR) ‘0JU0I0 |
*JU| [eroueulH 87 uns

0¢

1oy Buipel] sanindas uewlas ‘g adualuas Yyim uonounfuod

ul 10y Buipel] sanuNdas uewlag ‘g "ou ‘T aduadas ‘(T) gz § 01 1uensind ‘ysn
‘S|IIH A9|S31|M ‘*ou] ‘sBulpjoH suonelado 'S N - epeue) jo Auedwo) adueInssy
3JI7 UNS 0] ajgeIngue are (S810A 2689/ 2 01 1uajeninba) sjuiod abejuadiad

T8'Z 9S8y "81ep 1eyl Jo se (S810A 2689/ 01 1ua[eAinbs) 9418z 1e pools

pue GT0Z ‘8T loquwiaidas uo 9E JO PloySalyl 8yl Mojag |8} uoirelodlod Jno ul
sjybu Bunon sy jo abejuaalad ay) eyl 10y Buipel] sanundas uewsas ayl Jo (T)
Tz § o1uensind 9y ABojouysa ] wnnoeA Jayiald pPaunou ‘vsn ‘siiiH Aalsa|loM
“au| ‘shuipjoH suoneladO 'S’N - epeue) jo Auedwo) aueINSSyY 9)7 uns

dvod

GT0Z
‘pz "1des

8¢

VSN ‘SiiH

Aasajlom oul ‘sbuipjoH
suonelado 's'N

- epeue) Jo Auedwo)
90URINSSY 917 Uns

6T

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

33



o

VACUUM

;::::r
oc

PFEIFFE

6T J0 GT abed

10V Buipel] sanundas uewlas ‘Z adusluas

yum uonounfuod ui ‘g "ou ‘T asuajuas ‘(T) zzZ § 01 uensind ‘urelg 1ealo ‘uopuo]
‘panwi Buoueul4 D) 01 a|geInguie ase swulod abelusdiad £G'Z asayl arep reyl
40 se (s310A 88G'67Z 01 UBRAINDI) 94EG 2 1 PO0IS PuB GTOZ ‘0€ UdIeN UO %E
JO ploysalyl ayl mojaq |19} uonelsodiod ino ur sybu Bunoa sy jo abejuadiad ayl
12yl 10V Buipel] sanundas uewuas) ayl jo (T) TZ § 01 uensind 9y ABojouyda |

urelg yeals) ‘uopuo

WNNJeA Jajiald pPaiiiou ‘urellg Jealo ‘uopuo ‘panwi Buoueulq DL dvoad | S102 ‘6 ludy 4 ‘panwi Bujoueuld oL 9¢
10V Buipel] sanundas uewlas) ‘Z adusluas
yum uonounfuod ui ‘g "ou ‘T 8dualuas ‘(T) gz § 01uensind ‘urelig 1ealo
‘uopuo ‘panwi sbuipjoH MN INV.L 01 d|qeingune ase sjulod abeuadlad €52
9S8y ‘(S810A 8856172 01 Jus[eAINb3) 94EG'Z 18 POOIS pue GTOZ ‘0E YIJIBIN UO %E
JO ploysalyl ayl mojaq |19} uonelodiod ino ur sybu Bunoa sy jo abeluadiad ayl urellg
1ey] 19y Buipel] sanundas uewlas ays Jo (T) TZ § 01 uensind 9y Abojouydal 18319 ‘UopUOT ‘PalWIT
WwNNJeA Jajlald paiiiou ‘urelg yeals ‘uopuo ‘panwi sbuipjoq N INV.L dvod | S102 ‘6 ludy 4 SBUIp|OH YN INV.L Y4
10y Buipel] sanunoes
UBWIAY ‘g 92UBIUSS Y)IM uoiounfuod ul 10y Buipel] sanundas uewlas ‘g ‘ou
‘T @ouaas ‘(T) Zz § 011uensind ‘ysn ‘uolsog ‘ou| ‘sBuIp|oH S821AI8S [eloueulH
('s’N) epeueD JO 3)17 UNS 0} d|geINqUNE dJe (SBI0A 268'9/2 0} Jus[eAinba)
swiod abeiuaalad T8z asayl ‘arep 1eyl Jo Se (S810A 2689/ 01 1udjeAIinba)
%T8'C Te pools pue GTOZ ‘ST Jequialdas uo %g Jo pjoysalyl auyl mojaq |18} vsn
uoneiodiod no ul sybu Bunoa sy Jo abeluaaiad ayl reyl 19y Bulpel] sanundas ‘uolsog ‘-auj ‘sbuipjoH
uewlas ay Jo (T) Tz § o1uensind Oy ABojouydsa] wWnNNoeA Jayiald payiou G102 S92IAISS [elouURUIH
‘YSN ‘uolsog ““ou| ‘sBulp|oH $90IAI8S [elouRUlS ('S'N) BPRUERD JO 3)I UNS dvoda ‘vz 1des 182 | ('S'N) epeue) jo 8y uns 44
10y Buipel] sanundas uewlas) ‘g adualuas
yum uonounfuod ui 19y Buipel] SanunNdas uewlas) ‘g "ou ‘T aduawas ‘(T) g
§ 01 JuensInd ‘epeue) ‘0JU0IO] ‘*OU| SIUBWISSAU| [2QO|S) )7 UNS 0} d|geINgLNe
ale (S210A 26389/ 2 01 1usjeAinba) sjulod abeiuadlad T8'Z asayl "arep 1eyl
Jo se (sa10A 268'9/¢ 01 1uafeAinbs) 9,18 ¢ 1e poals pue §TOZ ‘8T Jequeidas uo
%€ 10 ploysalyl ayl mojag uonelodiod Jno ul sjybu Bunoa su jo abejuadiad ay) epeue) ‘0Ju0I0|
12yl 10y Buipel] sanundas uewlas) ayl Jo (T) TZ § o11uensind 9y ABojouyda | G102 0U| SIUBWISBAU|
wiNNoeA Jayiajd pallou “‘epeued ‘0JU0I0] “"Ou| SJUSWISBAU| [eCO|D )7 UNS dvod ‘g 1des 8¢ [eqo[O 3jI7 unsg €¢
(%)
Co_ﬁmo__Q:Q JO Jusaluo) >Q paysiignd aled @C_b_OI CO_HM._OQ._OO 'ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

34



o

VACUUM

;::::r
oc

PFEIFFE

6T 10 9T abed

10y Buipel] sanundas uewlas) ‘g "ou ‘T aduawas (T) 2z §

01 juensind ‘urelug 1eal9 ‘uopuoT ‘palwi Juswabeue 19SSy s|pasupealyL
01 ajgeIngune ale syuiod abejuadiad £G'z asay] "arep Jey) Jo Sse (S210A 885612
011uaeAInba) 94EG 2 T POOIS pue GTOZ ‘OF UdJBIN UO %€ JO pjoysaly] au
MoJa(q |12} uoirelodiod ino ul s)ybu Bunoa su jo abeiuadalad ayl 1ey 10y Buipel
Sa111IN23S uewlas) ayl Jo (T) Tz § 011uensind oy ABojouyda] wnnae Jayiald
paunou ‘urellg 1eal9 ‘UopuoT ‘palwi Juswabeue 19SSy ajpasupesiyL

dvod

GTOZ ‘6 |Udy

€9°¢

urelgd leals) ‘uopuo
‘panwi uawabeue
19SSy a|pasupealyl

0¢

10y Buipel] sanunoes

UBWLISY ‘g 92UBIUSS YIM UoiduUNnfuod ul ‘g "ou ‘T @2uajuas ‘(T) gz § 01 wensind
‘Banoquiaxn ‘Binoquwiaxn “THVvS sBuipjoH uawabeue|y 19SSy a|pasupealy ] 0}
a|geInguie ase suiod abejuadlad £G'Z asall "arep Jeys Jo sk (Sa10A 885 617z 0}
1aeAINbd) 9%EG 2 1 PO0IS pue GTOZ ‘0 UDIBIN UO 9%E JO Ploysaiyl ay) mojaq (|3}
uonelodiod ano ul sybil Bunoa sy jo abeluaaiad ay reyl 10y Bulpel] sanundas
uewla ayl Jo (T) Tz § o1 uensind 9y ABojouydsa] wnNnoeA layiald paliou
‘Binoqwaxn ‘Binoqwaxn ‘“TYyS sbuipjoH uawabeue| 19SSy a|pasupealy ]

dvod

GTOZ ‘6 |Udy

€9°¢

Binoquiaxn
‘Binoquiaxn “TYVS
sBuipjoH uawabeuep
19SSy a|pasupealy

6¢

10y Buipel] sanunoes

UBWLIDD ‘Z 92UBIUSS UM uoiounfuod ul ‘g "ou ‘T aduaiuas (T) zz § o1 wuensind
‘urelug 1ea19 ‘uopuo ‘panwi sbuip|oH Juswaleue 19SSy a|paaupealyl

01 a|geIngune aJe suiod abeluadlad £G'z asayl (S810A 885'67¢Z O1

1u3[eAINb3) 95EG"Z Te PO0IS pue 94E JO PloYsaIUl dYl Mojaq (194 GTOZ ‘0E UdJeN uo
uonelodiod ano ul sybi Bunoa sy jo abeluaaiad ay reyl 10y Bulpel] sanundas
uewla ayl Jo (T) Tz § 01 uensind 9y ABojouydsa] wnNnoeA Jayiald paliou
‘urelug 1ea19 ‘uopuo ‘paywi sbuipjoH Juswalbeue 19SSy a|pasupealyl

dvod

GTOZ ‘6 [udy

€9°¢C

ureyg

Teal ‘uopuo ‘panwi
sBuipjoH uawabeuep
19SSy a|pasupealyl

8¢

"19y Bulpel] Sanundas uewlIao ‘g pue g saosuauas (1)

22 § yum uonounfuod ul 1oy Buipel] s8nndas uewsas ‘g ‘ou ‘T 8duadiuas ‘(T)
22 § o11uensind ‘ysn ‘saebuy so ‘seiuedwo) dnoio jeuded 01 ajgeinqune
ale (S810A 865192 01 JuaeAinba) sybu Bunoa asay jo sjulod abejuadiad 89'g
"alep 1eyl Jo

se (Sa10A 855792 01 1Ua[eAINba) 9489°Z Te Pools pue $TOZ ‘vZ JOqWIBAON UO %E
10 pjoysalyl ayl mojaq |19} uonelodiod Jno ui sybu Bunoa jo abejusssad sy reyy
10y Buipel] saindas uewIaD ‘€ 'S pue g Saoualuas (T) g2z § yum uonounfuod
ul 10y Buipel] sanunNdas uewlas) ‘g "ou ‘T 92ualuas ‘(T) 2z § yum uonounfuod
uI 10y Buipel] sanun2as uewlas) ays Jo (T) Tz § 011uensind oy Abojouysal
wnnoeA Jayiald pauiou ‘ysn ‘sajebuy so ‘saiuedwo)d dnoio fende) aylL

dvod

¥TOZ ‘2 "98d

89°¢

vSsn
‘sajabuy so ‘saiuedwo)d
dnoio jended ayl

LC

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

35



VACUUM

.;::::r
(2

PFEIFFE

6T J0 /T abed

"arep 1eyl Jo se (Sa10n

/9G'€0€ 01 1us[eAinbad) 9480°€ ¥e PO0IS pue £TOZ ‘92 BUNL UO %E JO PIoYsaiy)
ay) papaadxa uoneiodiod ano ul sybiu Bunoa sii jo abeluaaiad ay 1eyl 10y
Buipel] senundas uewlas) ayl Jo (T) Tz § 01 uensind 9y ABojouyda | wnnoep
Jayliajd pauiiou ‘urelg 1eals ‘uopuo ‘OADI SpUN4 JUBWISAAU| d|pasupealy |

"DADI SPUNH JUBWISAAU| 8|paaupealy] )l 01 painguie
0S[e ale ‘ano(e 10 %E 01 slunowe 9y ABojouyda] WnNNIeA Jayiald ul siybu
Bunoa Jo abejuaaiad asoym ‘Japjoyareys Buimoljo) ayn wolj syybu Bunop 10y
Buipel] saiIN2as uewWILD ‘g "ou ‘T @2udluas ‘(T) zzZ § o1 uensind ‘urelg 1ealo
‘UOPUOT ‘PaNIWIT SBDIAISS JUBWISAAU| 8|paaupealy ] 01 a|geIngLie ase (Sa10A
19G'€0¢g 01 uajeAinba) sjuiod abejuaaiad 80'E 9sayl "a1ep eyl Jo se (SaloA
/9G'€0€ 01 JUs[eAIND3) 9580°E Ye PO0IS pue ETOZ ‘92 SUNL UO %E JO PIOYSaIy} ay)
papaaoxa uoiresodiod no ur sybu Bunoa sy jo abeiuaaiad ayl ey 10y Buipes |

urelg yeals) ‘uopuo

SaNLNJas uewlas) ayl Jo (T) Tz § o1 uensind 9y ABojouyda] wnnoe Jayiaid €102 ‘paNwiI] S8INIBS
palilou ‘urelllg 1eals) ‘uopuoT ‘pPaNwWi SaJIAISS JUSWISIAU| a|pasupealy dvoda ‘gz aung 80°E | uawinsanu| a|paaupealyl z€
10y Buipel] sanuNdas uewlao ‘g 8duUauas Yyum uonounfuod ul
‘g "ou ‘T @ouajuas ‘(T) gz § 01 uensind ‘urelug yeal19 ‘uopuo ‘panwi] sbuip|oH
a|pasupealy] 0} ajgeinguine ale sjuiod abejuadlad g6z asay] "arep reuyl
10 se (Sa10A 8856172 01 1aeAInba) 94E£G 2 Te pools pue GTOZ ‘0S YJIBN UO %E
JO ploysalyl ayy mojaq |12} uoneltodiod ino uir sybu Bunoa sy jo abejuadiad ayy urellg
1ey] 19y Buipel] sanundas uewlas ays Jo (T) TZ § 01 uensind 9y Abojouydal 18319 ‘UOpUOT ‘PaNWIT
wNNoeA 13jj18)d payiou ‘urellg yeal9 ‘uopuoT ‘pajwi sbuipjoH ajpasupealy L dvoda | ST0Z '6 |udy €5°¢C sbulp|oH a|paaupealy L TE
(%)
CO_HGO__QJQ JO Jusaluo) >Q paysiignd aled @C_U_OI CO_HG._OQ._OO 'ON

(.OHAM,,) 10V Buipel] sanundas uewlas Jo (T) 92 § 01 Buipliodde uoneoiignd

S9]0N 3y 01 ¢ xipuaddy

36



VACUUM

,;.___:_:.
(a's

PFEIFFE

6T 0 gT abed

uaneagiou
! % SO°E % 00D % SO0E snoiasld
uanEns
659986 % EE'T % 00D % EET Bumnsay
(o
+ &) (Tas+ a7 o m=ao) (&1 Jo [=301)
1anssl jo sjybu a5 Ul oG | SlUSwnasul S20EYs 0 pRUIs]E
Bungas 1o saquinu 210 (1030} yEnouwp spybu Bugos yo 9, (sjubn Bunoa jo 9

suomsod |gyo] g

L10Z ver /Z]

payoeal 1o passold SEM PlOYSaIU] YJIum uo aleq ‘s

g/u|

£ WOl Wwslaylp § ‘sybu Bunos S10W 10 e AfJaup Buipioy
(slaploysleys Jo saWeN &

Auswas
UIEA| WE Lnpjue g

Bunyen Jop{uBIyIsa0 JU Yey IS)|2520-JUSW]S AUl BSI2ALN

“330 palajsbal jo Aunoa pue gy

“SWEN

uonefigo uonesynou ayy 0} 10aigns uosiad Jo spejaq ‘¢

s]assE |e12ads pabeusw ybnouy) sjybu Bunon o [Esodsig

uosess1ayln | X

sybu Bunos 10 umopye31q Jo 2bueys

SJUaWINNEUI JO [REodsIp/UoIPSIND Dy

yBu Bugoa gy s20eys 10 |esodsipiucipsing vy

UONEIYIOU 10} UOSESY 7

LOETE ]
lg|ssy #1958
EF NS Jaugag

Auewlan
‘ure|y we unpjuelH
‘BunyeH Japjuelyasaq

oy ABOOUYIS | WNNE,, 130181d LT0¢C Hw Yeyasjjese
1anssi jo sjiejaq ' dvod ‘T "qe4 €6°¢C -JUswiisaAul-[esIanlun €e
(%)
CO_HGO__QDQ JO 1UalU0D \AQ payslignd oled @C_U_O_l_ CO_HG._OQ._OO ‘ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Bulpel | SaiRIN28S uewWIA9 Jo (T) 92 § 01 Buiplodde uonedl|gnd

37



VACUUM

,;.___:_:.
(a's

PFEIFFE

6T 10 6T abed

6G9'298'6 :6T0Z 'TE Joquiadaq JO Se UONE|NDIID Ul Sareys

ssylewal fAojeuejdxa 1930 0L

[ (5]yBu Bugon sjenba) 9]

‘funzaw jersuab 1zye uonisod m_.___u_oI_

-Bunzaw jerzuab jo ajeQ)|

OHdp ¢ eaed 77 -2a5 o] Guipaoooe Bunoa Axoad 10 358D U] 6

(210w 10 %5 pley

210U 10 9,5 P2y 1563] 1B
15E91 18 1) yjeq o [0l | suswnnsu yBnoay) siybu Gunon jo 5 |15E811 1) S1uBL Sunon Jo g; |swey

(20w 10 % plRyY

“fyus [ebs] 10 uos1ad [EINjEU DUNONUD3] SJELIN 84} UIM DUIE)S SOUMENSPUN pajonuos 0 Uleya [nd

{71} Jenss) (BuApspun) a9y wn 1sasajul ug Afssnpul 1o fjsanp Buipjoy (s)bukeyspun
120 AuE |UJuod JoU J|SS) S200 PUE PR||0Ruod Jou s1 uopedigo uoneou Ul 0} Ja2lgns uosiad | ¥

uonebiqo uoneaynou auyy 0] 12alqns ucsiad al] 0] UDNE|3] Ul UOTELULIOJU] '8

% IEJOL

%

9wl sjybu | =unjosge uswapies|  pousd ucisiaauod 21ep funjew JuBLLINIGSUL

Bungogs, s By Bunoy, [emsfiyd 1o ysen 10 51203 10 ucHeaidx3 Jjoadf]
OHdM 7 "ON L "eied ¢z "295 0] Buipiolde sjuawngsu) z-q

% 1530l

%

o 2N0sqE pouad e JUSLLINIEUL

wl =1ybu Bunoy, |6 Bunos, uoIsIRAUDD 10 asiaxg | Aunyew 1o vonsndxg 1o adf]

OHdm | "ON | "eied 6z 295 01 Buiploode sjuawnnsy] “L°q

%GEBC S1Za8C [
%WEET %0 S1Z68C i +09915500030
(9HOM ZZ 925)  |(OHOM 12 225} |(DHOM ZZ 225)  |(DHOM Lz 325)
JoaapUl 1oaup Joupul 1384p

56 U1 anjesge NISI

(oHdmM 77 ‘1Z 5'08s) saieys o) paylene sybu Gunop, e

uonenyus Bunnsas ay) 1o S|IE}EP paunoN 2

uoneslignd Jo 1usquo)

Ag payslignd

areq

(%)
Buip|oH

uoneiodio)d

‘ON

S9]0N 3y 01 ¢ xipuaddy

(.OHAM,,) 10V Bulpel | SaiRIN28S uewWIA9 Jo (T) 92 § 01 Buiplodde uonedl|gnd

38



mr

PFEIFFER VACUUM

IV. Management’'s Discussion & Analysis for the 2019 Fiscal Year

Pfeiffer Vacuum Technology AG, Asslar

The earnings of Pfeiffer Vacuum Technology AG are primarily characterized by the profit and
loss transfer from Pfeiffer Vacuum GmbH, Asslar. In the past fiscal year 2019, this fell by
€ 12.5 million from € 45.0 million to € 32.5 million. At the same time, income from equity
investments also decreased significantly from € 14.7 million to € 4.0 million. As a result of
consultancy costs for implementing strategic measures within the Pfeiffer Vacuum Group,
other operating expenses rose slightly from € 4.5 million to € 5.6 million. In contrast, per-
sonnel expenses declined slightly from € 3.6 million to € 2.8 million, and net interest income,
the balance of interest income from loans, other interest income and interest expenses, rose
from € -0.8 million in the previous year to € +0.1 million in the year under review. As a result,
the net income of Pfeiffer Vacuum Technology AG in 2019 amounted to € 25.9 million, after
€ 46.4 million in the previous year. As per the Management Board's assessment the liquidity
and financial position are excellent. In addition to paying out a dividend to the shareholders,
all operating expenses of the Company and the Pfeiffer Vacuum Group as a whole were
financed as planned through the available liquidity, even during the current transformation
phase involving the implementation of strategic measures. At 73.7%, the equity ratio as of
December 31, 2019 was virtually unchanged from the level of the previous year (73.9%).

Basic Company information

Pfeiffer Vacuum Technology AG (hereinafter referred to as "Pfeiffer Vacuum") is a German
stock corporation domiciled in Asslar. The company has been listed on the German Stock
Exchange since April 15, 1998.

As of December 31, 2019, the number of subsidiaries of Pfeiffer Vacuum Technology AG
remained unchanged at 31.
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The following table shows the structure of the Group in detail as of December 31, 2019:

Pfeiffer Vacuum Group Structure (as of December 31, 2019)

Name Headquarters Share (in %)
Pfeiffer Vacuum Technology AG Germany
Pfeiffer Vacuum GmbH Germany 100,0
Pfeiffer Vacuum Austria GmbH Austria 100,0
Pfeiffer Vacuum (Schweiz) AG Switzerland 99,4
Pfeiffer Vacuum (Shanghai) Co. Ltd. China 100,0
Pfeiffer Vacuum (India) Private Ltd. India 27,0
Pfeiffer Vacuum Ltd. Great Britain 100,0
Pfeiffer Vacuum Scandinavia AB Sweden 100,0
Pfeiffer Vacuum Inc. USA 100,0
Advanced Test Concepts, LLC. USA 100,0
Nor-Cal Products Holdings, Inc. USA 100,0
Nor-Cal Products, Inc. USA 100,0
Nor-Cal Products Europe Ltd. Great Britain 100,0
Nor-Cal Products Asia Pacific Pte. Ltd. Singapore 100,0
Nor-Cal Products Korea Co., Ltd. Republic of Korea 100,0
Nor-Cal Products Viet Nam Co., Ltd. Vietnam 100,0
Pfeiffer Vacuum New Hampshire Realty Holdings, LLC. USA 100,0
Pfeiffer Vacuum Indiana Realty Holdings, LLC. USA 100,0
Pfeiffer Vacuum California Realty Holdings, LLC. USA 100,0
Pfeiffer Vacuum Singapore Pte. Ltd. Singapore 100,0
Pfeiffer Vacuum Malaysia SDN. BHD. Malaysia 100,0
Pfeiffer Vacuum Taiwan Corporation Ltd. Taiwan 100,0
Pfeiffer Vacuum Benelux B. V. The Netherlands 100,0
Pfeiffer Vacuum (Xi'an) Co. Ltd. China 100,0
Pfeiffer Vacuum Holding B. V. The Netherlands 100,0
Pfeiffer Vacuum lItalia S. p. A. Italy 100,0
Pfeiffer Vacuum (India) Private Ltd. India 73,0"
Pfeiffer Vacuum Korea Ltd. Republic of Korea 75,51
Pfeiffer Vacuum Components & Solutions GmbH Germany 100,0
Pfeiffer Vacuum SAS France 100,0
Pfeiffer Vacuum Romania S.r.l. Romania 100,0
Pfeiffer Vacuum Semi Korea Ltd. Republic of Korea 100,0
Pfeiffer Vacuum Korea Ltd. Republic of Korea 24,51
Dreebit GmbH Germany 100,0

Group shareholding in total 100.0%

Central roles are assumed by Pfeiffer Vacuum GmbH, Asslar, Germany, and Pfeiffer
Vacuum SAS, Annecy, France, which organize the central investment management for the
Group. Pfeiffer Vacuum GmbH is responsible for manufacturing all Pfeiffer Vacuum products
and for sales and marketing in Germany. This company had a total of 865 employees as of
December 31, 2019 (previous year: 808). Pfeiffer Vacuum SAS, Annecy, France employed
732 people at year-end (previous year: 718), and is the central development and production
facility for adixen products and is responsible for sales in France.

As further Group companies with their own production facilities, Pfeiffer Vacuum
Components & Solutions GmbH, Dreebit GmbH, Pfeiffer Vacuum Semi Korea Ltd., Pfeiffer
Vacuum Romania S.r.l., Nor-Cal Products, Inc. and Advanced Test Concepts, LLC. as well
as Nor-Cal Products Viet Nam Co., Ltd. and, since October 2019, Pfeiffer Vacuum
(Shanghai) Co. (with its location in Wuxi) are entrusted with the manufacture and assembly
of their own products.
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The other Group companies are legally independent corporations that perform sales and
service tasks. In legal terms, all companies are essentially organized in a legal form
comparable to the German limited liability company (GmbH).

OVERALL ECONOMIC AND INDUSTRY-SPECIFIC CONDITIONS
Overall economic development

Global economy The global economy shows weaker growth than expected and ended the
year 2019 with growth of 2.9%. This is the conclusion of the International Monetary Fund
(IMF) its latest estimate, World Economic Outlook. Compared to 2018, this corresponds to a
significant decline of 0.7 percentage points. In October 2019, the IMF analysts still expected
to pass the 3% hurdle. The surprisingly weak economic development in some emerging
countries — above all in India, Mexico and South Africa — led to the course correction.
According to the IMF, the economy in emerging and developing countries grew by 3.7%,
after 4.5% in the previous year. For the industrialized nations, the IMF economists
determined that gross domestic product would grow by 1.7% in 2019 (previous year: 2.2%).
Trade disputes, geopolitical tensions and the dramatic effects of climate change — such as
the fires in Australia, the drought in Africa and the tropical storms in the Caribbean — have
created great uncertainty. A continued easing of monetary policy by numerous central banks
around the world, according to the IMF experts, was instrumental in ensuring that the
slowdown in growth was not even more pronounced.

Europe Economic output in the eurozone rose by 1.2%, which is significantly slower than in
the previous year when the increase was 0.9 percentage points higher. The two largest
economies, Germany and France, suffered significant losses. Growth in Germany slowed
noticeably from 1.5% in 2018 to 0.5% in 2019. In France, the decline was more moderate at
0.4 percentage points. The French economy grew by a total of 1.3%. Italy achieved only a
slight increase of 0.2% (2018: 0.8%). Spain’s economy also rose at a slower pace, but
improved by a comparatively strong 2.0% (2018: 2.4%).

USA For the U.S. economy, the IMF expects economic output to increase by 2.3%, after
2.9% in 2018. The reduced growth is also due to the disgruntlement towards some trading
partners resulting from the threat or introduction of customs barriers.

Asia As in the previous year, China’s economic growth was affected by tense trade relations
with the United States. The economy grew by 6.1% in 2019, after growth of 6.6% was
achieved in the previous year. According to the IMF, Japan’s economic output grew by 1.0%
in 2019 (previous year 0.3%). India, on the other hand, saw a very significant decline in its
growth. Violent political unrest is currently raging on the subcontinent, which the IMF says is
becoming an increasingly dangerous development in the world’'s largest democracy. In
addition, consumption in India has weakened more than expected because rural incomes are
increasing only slowly and loans are less in demand. The IMF assumes that the Indian
economy grew by only 4.8 % in 2019, after 6.8 % in the previous year.
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Mechanical engineering and the vacuum industry

As reported by the German Mechanical Engineering Industry Association (VDMA),
production in German mechanical engineering decreased in real terms by 1.8% in the first
ten months of 2019, while incoming orders declined by 9% during the same period. The
capacity utilization in October 2019 at 83.9% was below the long-term average of 86.2%.
The association attributes this to the fact that many customers of industry players are
cautious due to the weak global economy, the trade disputes between the USA and China
and the profound structural change in the automotive industry, and are currently postponing
or stopping their investments. Therefore, manufacturing output will be around € 218 billion in
2019. This corresponds to a decrease of around 2.0%. Ahead of China, the USA was the
most important sales market for German mechanical engineering companies in 2019 with an
order volume of over € 15 billion.

The German Electrical and Electronic Manufacturers’ Association (ZVEI) expects global
sales in the semiconductor market to have shrunk by 12.0% to a good 413 billion U.S. dollars
in 2019. Semiconductor sales on the German market also declined by 12.0% and reached a
level of around 13 billion U.S. dollars. The reasons for this were primarily the trade conflicts
between the USA and China, or the USA and Europe, the unclear situation regarding Brexit
during the year 2019 and the weakening automotive market.
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Profitability, Financial Position, and Liquidity

Profitability

The main focus of activity of Pfeiffer Vacuum Technology AG lies in its holding function, cash
management for the German subsidiary in Asslar and, since 2017, also for Pfeiffer Vacuum
SAS in Annecy, the financing function for the overall Group's liquidity requirements and the
leasing of buildings to Pfeiffer Vacuum GmbH in Asslar. The existing profit and loss transfer
agreement with the subsidiary Pfeiffer Vacuum GmbH has a material impact on the
Company's earnings.

At € 25.9 million, the net income for the year of Pfeiffer Vacuum Technology AG lay
€ 20.5 million below the previous year's figure of € 46.4 million. This represents a sharp
decline of 44.1%, after a rise of 43.5% was recorded the year before.

As in previous years, the earnings position of Pfeiffer Vacuum Technology AG continues to
be significantly impacted by the profit transfer from Pfeiffer Vacuum GmbH amounting to
€ 32.5 million (previous year: € 45.0 million). Following a highly successful 2018 fiscal year,
this decline of € 12.5 million reflects the weaker development of business at Pfeiffer Vacuum
GmbH in 2019.

Following the record level of € 246.7 million the year before, the sales volume of Pfeiffer
Vacuum GmbH in 2019 totaled € 232.0 million. This represents a decline of € 14.7 million or
6.0%. Regional sales development was highly heterogeneous in this connection. While sales
in the USA declined only slightly by € 2.0 million, a significant decline of € 11.9 million was
recorded in Germany, in particular. The main reasons for this were a weakness in the coating
industry and a rather restrained demand in the semiconductor market. In contrast, sales in
the Asia and Europe regions (excluding Germany) fell only slightly from the high level of the
previous year. In Asia, a somewhat weaker trend in China, due in part to the coating market,
and a very pleasing development in Singapore largely offset each other. Even though last
year's forecast anticipated a slight decline in sales for 2019, the pronounced weakness of the
coating industry, and in particular the solar industry, led to a sharper decline in sales.

Sales by Region (in K€)

2019 2018 Change
Germany 74,396 86,334 -13.8%
Europe (excluding Germany) 59,774 60,085 -0.5%
Asia 58,349 58,900 -0.9%
The Americas 39,373 41,365 -4.8%
Rest of World 74 63 16.9%
Total 231,965 246,747 -6.0%

An analysis of the development of sales of Pfeiffer Vacuum GmbH by product shows that all
product groups in 2019 saw a downturn in comparison with the high level of 2018. With a
decline of € 6.7 million, turbopumps showed the greatest absolute change in 2019, which
was marked by the weakness already referred to in the coating market. This also had a
negative impact on the development of sales in the instruments and components as well as
backing pumps segments.
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Sales by Product (in K€)

2019 2018 Change
Turbopumps 135,596 142,291 -4.7%
Instruments and components 39,676 43,283 -8.3%
Backing pumps 38,276 40,939 -6.5%
Service 17,046 18,614 -8.4%
Systems 1,371 1,620 -15.4%
Total 231,965 246,747 -6.0%

The decline in sales revenues at the level of Pfeiffer Vacuum GmbH led to negative
economies of scale and thus also to a decline in income from profit and loss transfers.
Furthermore, implementation of the growth strategy within the corporate Group also
impacted Pfeiffer Vacuum GmbH in the form of higher expenses for creating new
organizational structures. In addition, lower investment income was offset by interest income
in connection with the valuation of pensions.

Income from equity investments is a further key element in the profitability of Pfeiffer Vacuum
Technology AG. Due to lower profit distribution from the other Group companies, this income
declined from € 14.7 million the previous year to € 4.0 million in the past fiscal year. After
personnel expenses of € 3.6 million in the previous year, a total of € 2.8 million was incurred
in 2019. In contrast, other operating expenses rose from € 4.5 million in the previous year to
€ 5.6 million in 2019. This also reflects the higher expenses in connection with the
implementation of the Group's growth strategy. At € 0.5 million, interest expenses were
below the previous year's level (€ 1.1 million). This was due in particular to effects from the
valuation of pensions, which, in contrast to the previous year, resulted in interest income.

The tax ratio at 28.9% was higher than in 2018 (24.9%), particularly due to the lower,
predominantly non-taxable investment income. In conjunction with the lower overall earnings,
tax expenses fell from € 13.3 million to € 8.7 million. The tax allocation levied by the
subsidiary company fell in parallel from € 6.6 million to € 4.7 million.

A less profitable year compared to the very successful 2018 fiscal year had been expected in
principle. Nevertheless, contrary to the initial planning, the development was weaker for the
above-mentioned reasons, in particular due to the lower profit transfer. The slight
deterioration in net income anticipated in last year's forecast was therefore not achieved.

Liquidity and financial position

At € 357.1 million, the balance sheet total as of 31 December 2019 was up slightly on the
previous year (€ 351.7 million). A significant change resulted from the increase in intangible
assets, which rose by a total of € 3.9 million to € 4.5 million as a result of the implementation
of a global ERP project. The sound liquidity situation in 2019 will thus continue to enable the
Company to fulfill its internal financing function. Accordingly, loans to affiliated companies
increased slightly from € 7.7 million to € 12.1 million as a result of new loans.
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On the liabilities side, the increase in the balance sheet total is mainly reflected in equity. At
€ 263.0 million as of December 31, 2019, this was € 3.2 million higher than the previous
year's figure of € 259.8 million. The net profit for the year of € 25.9 million and, in the
opposite direction, the dividend payment of € 22.7 million in accordance with the resolution of
the Annual General Meeting of May 23, 2019 were the reasons for this development. The
equity ratio remains high at 73.7% (previous year: 73.9%). Another significant liability item
relates to liabilities to banks. This item includes a loan taken out in 2017 as part of the
external financing of an acquisition of a company, which was unchanged at € 60.0 million at
the balance sheet date. The loan has a variable interest rate based on Euribor plus a market
margin and is available to the Company on a long-term basis. In addition to the funds raised,
the Company has free credit lines of € 13:3 million (previous year: € 13.2 million) at its
disposal. Liabilities to affiliated companies relate to Pfeiffer Vacuum SAS and result from a
cash pooling agreement. The other items on the liabilities side showed no significant
changes compared with the previous year at the end of the fiscal 2019.

Overall assessment of business performance

Adjusted to the course of business during 2019, the overall development of business was still
satisfactory. Although the annual net income of Pfeiffer Vacuum Technology AG declined,
this was to be expected against the backdrop of the transformation in which the Company is
currently engaged. However, the lack of momentum in parts of our customer markets
additionally burdened the development of earnings at Pfeiffer Vacuum GmbH, and thus
indirectly also at the Company. The equity ratio continues to be at a level that is well above
industry average. We still consider the liquidity situation to be sound, and the financing of our
operational business and our comprehensive growth program is assured.
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Takeover-relevant information pursuant to 8§ 289a of the German Commercial
Code (“HGB")

The subscribed capital of Pfeiffer Vacuum Technology AG as of December 31, 2019,
remains unchanged at K€ 25,261 and consists of a total of 9,867,659 no-par-value shares.
There are no different classes of shares currently or previously existent, so all shares have
the same rights, in particular the same voting and dividend entitlement rights. Accordingly,
the calculated share of the subscribed capital amounts to € 2.56.

As of December 31, 2019, Dr. Karl Busch, Ms. Ayhan Busch, Ms. Ayla Busch, Mr. Sami
Busch and Mr. Kaya Busch, all of Germany, according to their own statements, held 60.22%
of the voting rights in the Company (previous year: 50.02%). No further information is
available to us. The shares are held indirectly through Pangea GmbH, Maulburg, Germany,
and other independent legal entities belonging to the family-run Busch Group, and are
deemed to be held by the persons named. To the best of our knowledge, there were no other
shareholders with a holding of more than 10% as of December 31, 2019 and also as of
December 31, 2018.

Amendments to the Articles of Association can be adopted by the Annual General Meeting
by a simple majority of the voters present at the Annual General Meeting, unless the law
requires a larger majority. To the best of our knowledge, there are no restrictions on voting
rights or the transfer of shares. According to the Articles of Association of the Company and
88 84 and 85 of the German Stock Corporation Act (“AktG”), Management Board members
are appointed by the Supervisory Board for a maximum of five years. Reappointments or
extensions to the term of office are permitted for a maximum of five years in each case.

Through a resolution of the Annual General Meeting on May 23, 2018, the Management
Board is authorized to increase the subscribed capital one or more times by € 12,630,602.24
or 4,933,829 shares in exchange for cash and/or contributions in kind (authorized capital).
This authorization is valid until May 23, 2023 and requires the approval of the Supervisory
Board.

According to the resolution of the Annual General Meeting on May 23, 2019, the
Management Board is authorized to issue fractional bonds with option or conversion rights
and/or option or conversion obligations, profit participation rights and income bonds (or
combinations of these instruments) with an aggregate nominal value of up to
€ 200,000,000.00 and to grant the holders conversion rights of up to 2,466,914 no-par bearer
shares of the Company having a pro-rata amount of the share capital of up to
€ 6,315,299.84. This authorization is valid until May 22, 2024 and requires the approval of
the Supervisory Board.

At the Annual General Meeting on May 21, 2015, the shareholders authorized the
Management Board to repurchase treasury shares pursuant to § 71 Sub-Para. 1 No. 8,
German Stock Corporation Act (“AktG”). This authorization covers the buyback of a
proportionate amount of the share capital of up to € 2,526,120.70 (986,766 shares
corresponding to 10.0% of the share capital at the time the resolution was adopted), requires
the approval of the Supervisory Board and is valid through May 20, 2020.

It remains unchanged as of December 31, 2019 that the Corporate Group does not own
treasury shares.

For information relating to the employment contracts of the members of the Management
Board, please refer to the corresponding paragraphs in the compensation report.

There are no further aspects that would require discussion within the context of § 289a,
German Commercial Code (“HGB”).
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Report pursuant to § 289, Sub-Para 4, German Commercial Code (“HGB”")

Since Pfeiffer Vacuum Technology AG is a capital market-oriented corporation within the
meaning of § 264d of the German Commercial Code ("HGB"), it is subject to the requirement
specified in 8§ 289, Sub-Para. 4, of the German Commercial Code (“HGB") to describe the
major features of the internal control and risk management system with respect to the
accounting process.

The purpose of an internal consolidated accounting control system is to ensure adequate
certainty by implementing controls that — despite identified risks — enable consolidated
financial statements to be prepared in accordance with applicable standards.

The Management Board bears overall responsibility for the internal control and risk
management system in respect to the consolidated accounting process. All business units
are covered by a strictly defined management and reporting organization. The principles, the
organizational and procedural structures, as well as the processes of the individual control
and risk management systems relating to consolidated accounting, are stipulated throughout
the entire Corporate Group in guidelines and organizational procedures that are adapted if
needed to reflect current external and internal developments. In respect of the consolidated
accounting process, we consider those characteristics of the internal control and risk
management system to be key that can have a decisive influence on consolidated
accounting and on the overall view presented in the Consolidated Financial Statements. In
particular, these are the following elements:

. Identification of the major fields of risk and areas of control that are relevant to the
consolidated accounting process,

. Monitoring controls for enabling the consolidated accounting process to be supervised
by the Management Board,

. Preventive control measures in the finance and accounting systems, as well as in
operational corporate processes that generate key information for drawing up the
Consolidated Financial Statements, including the Management Report for the
Corporate Group (including separation of functions),

. Measures that assure proper IT-based processing of facts and data that relate to
consolidated accounting.
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Concluding statement on the report of the Management Board on relations with
affiliated companies pursuant to § 312 of the German Stock Corporation Act

Pfeiffer Vacuum Technology AG is a dependent company of Busch SE, Maulburg, Germany,
as defined in § 312 of the German Stock Corporation Act ("AktG"). Pursuant to § 312, Sub-
Para. 1, German Stock Corporation Act (“AktG”), the Management Board of Pfeiffer Vacuum
Technology AG has therefore prepared a Management Board report concerning relationships
with affiliated companies, which contains the following concluding statement:

"Our company received appropriate consideration for each legal transaction listed in the
report on relations with affiliated companies. This assessment is based on the circumstances
known to us at the time when the reportable transaction took place. No reportable measures
were taken or omitted in the year under review.”
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Corporate Governance Report/
Declaration on Corporate Governance pursuant to 8§ 289f, German Commercial
Code (“HGB")

On November 4, 2019, the Management and Supervisory Boards of Pfeiffer Vacuum
Technology AG submitted the Statement of Compliance for the year 2019 required pursuant
to 8 161 of the German Stock Corporation Act (“AktG”). It was made permanently accessible
to shareholders on the Corporation’s website (group.pfeiffer-vacuum.com).

Since the submission of the last statement of compliance on December 5, 2018, Pfeiffer
Vacuum Technology AG complies with all recommendations of the German Corporate
Governance Code, as amended on February 7, 2017, with the following two exceptions:

e The German Corporate Governance Code recommends a deductible for the
Supervisory Board’s D&O insurance (Paragraph 3.8). The Supervisory Board’s actual
D&O insurance does not contain a deductible. A deductible would not improve the
Supervisory Board’'s overall motivation and sense of responsibility as the members
work for the benefit of the Group.

e The German Corporate Governance Code recommends that a term limit is
established for the period on the Supervisory Board (Paragraph 5.4.1). In the financial
year 2018, the Supervisory Board set a specified limit of 15 years for the period of
membership on the Supervisory Board. All members of the Supervisory Board fulfill
this requirement, with the exception of Mr. G6tz Timmerbeil; the Supervisory Board
made an exception for him, since he possesses a high level of expertise and many
years of knowledge of the Company, which the Supervisory Board would not like to
forgo at this point in time and after the resolved changes to the Supervisory Board in
the past three years.

Dual management system: Management Board and Supervisory Board

As a stock corporation based in Asslar, Germany, Pfeiffer Vacuum Technology AG is also
subject to the provisions of the German Stock Corporation Act (“AktG”). One of the basic
principles enshrined in this is the dual management system, which assigns the management
of the Company to the Management Board and the appointment, advice and supervision of
the Management Board to the Supervisory Board. These two bodies are strictly separated as
corporate organs, both in terms of their members and their responsibilities. Both bodies work
together closely in the interests of the Company.

Management Board
In the 2019 fiscal year, the Management Board consisted of

Dr. Eric Taberlet, Chief Executive Officer (CEO), Diploma in Engineering,

Nathalie Benedikt, Chief Financial Officer (CFO), Diploma in Business Administration,
Dr. Ulrich von Hulsen, Diploma in Physics, (until June 30, 2019), and

Dr. Matthias Wiemer, Diploma in Engineering, (until June 30, 2019).

Dr. Ulrich von Hilsen resigned from the Management Board of Pfeiffer Vacuum Technology
AG, at his request and by mutual agreement with the Supervisory Board, with effect from the
end of June 30, 2019. Dr. Matthias Wiemer also resigned from the Management Board of
Pfeiffer Vacuum Technology AG with effect from the end of June 30, 2019 by mutual
agreement with the Supervisory Board.

49



mr

PFEIFFER VACUUM

The members of the Management Board are responsible for the further development and
strategy of the Company. They are also involved in the day-to-day running of the Company

and bear operational responsibility.

In order to implement the individual areas of the growth strategy - gaining market share,
strengthening the global production and value chain, expanding R&D activities — in a faster
and more focused way, it was decided to redefine the allocation of responsibilities in the
Management Board with effect from January 1, 2019. The Company was organized in line

with its global business functions.

From January 1, 2019, the responsibilities of the Board of Management members were as

follows:

Functions of the Management Board Members (until June 30, 2019)

Dr. Eric Taberlet Nathalie Benedikt  Dr. Ulrich von Hillsen  Interim-Manager Dr. Matthias Wiemer
CEO & CSO CFO CTO COO Member of the Board
Group Strategy, Compliance, CSR,  Global R&D, Product Global Operations  Mergers & Acquisi-
Global Sales & Finance & Control-  Management, Digitali- (Procurement, tions, Strategic Pro-
Service ling, Investor Rela-  zation Production, Logis-  jects

tions, IT, Commu- tics)

nication, HR

CEO = Chief Executive Officer, CSO = Chief Sales Officer, CTO = Chief Technology Officer

CFO = Chief Financial Officer, COO = Chief Operations Officer

The COO will be responsible for the performance, efficiency and flexibility of the global
operational infrastructure and processes. The position of COO was filled by an external

consultant on an interim basis until a permanent appointment is made.

Following the resignation of Dr. Matthias Wiemer and Dr. Ulrich von Hilsen, Dr. Eric Taberlet

took on the function of CTO.

Functions of the Management Board Members (from July 1, 2019)

Dr. Eric Taberlet Nathalie Benedikt Interim-Manager

CEOQ, CSO & CTO CFO COO

Group Strategy, Global Sales Compliance, CSR, Finance & Continuous Improvement,

& Service, Global R&D, Controlling, Investor Rela- Production, Purchasing,

Product Management, tions, IT, Communication, HR Quality and EHS (Environ-

Digitalization ment, Health and Safety),
Supply Chain

CEO = Chief Executive Officer, CSO = Chief Sales Officer, CTO = Chief Technology Officer

CFO = Chief Financial Officer, COO = Chief Operations Officer

The four-eyes principle applies in exercising the duties and responsibilities of the
Management Board. Major decisions are always made jointly. Personal expenditures, such
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as travel and entertainment expenses, require the approval of another Management Board
member. In addition to close cooperation and reciprocal information on a daily basis, board
meetings are held weekly. Additionally, the Management Board meets for a separate
monthly meeting.

The Management Board works exclusively for Pfeiffer Vacuum. In this context, the
Management Board members are also members of supervisory organs of various subsidiar-
ies of the Company. They are not members of any regulatory bodies outside the Pfeiffer
Vacuum Group.

With effect from January 1, 2020, Mr. Wolfgang Ehrk was appointed a member of the
Management Board of Pfeiffer Vacuum Technology AG and assumed the function of COO
within the Management Board. The responsibilities of this previously interim role now include
the areas of Continuous Improvement, Production, Purchasing, Quality and EHS
(Environment, Health and Safety), as well as Supply Chain.

Supervisory Board

Pursuant to the statutory requirements and the Articles of Association of Pfeiffer Vacuum
Technology AG, the Supervisory Board consists of a total of six persons. Four persons
represent the shareholders and two persons represent the employees of the Company.

The Supervisory Board members elected by the shareholders, Gotz Timmerbeil und Filippo
Th. Beck, were voted during the Annual General Meeting to a term of office of five years in
May 2016. The term of office of the subsequently elected Supervisory Board members Ayla
Busch and Henrik Newerla, who were appointed in May 2018, also ends on the day of the
Annual General Meeting which resolves on the discharge for the financial year 2020.

Following the age-related retirement of Helmut Bernhardt on June 30, 2019, Matthias Madler
joined the Supervisory Board as an employee representative with effect from July 1, 2019.
Membership over the course of the year 2019 was as follows:

e Ayla Busch (Chairwoman),
Co-CEO Busch SE, Maulburg

o GOtz Timmerbeil (Vice Chairman),
Auditor and Tax Consultant

e Filippo Th. Beck,
Attorney at Law of Swiss Law

¢ Helmut Bernhardt (Employee Representative), until June 30, 2019
Development Engineer

e Manfred Gath (Employee Representative),
Chairman of the Employee Council

e Henrik Newerla, self-employed management consultant

e Matthias Madler (Employee Representative), from July 1, 2019
Development Engineer

For election as Supervisory Board Member, the Nominating Committee submits a homination
suggestion to the Supervisory Board. When selecting the candidates, care is taken to ensure
that at all times there are members of the Supervisory Board who possess the requisite
expertise, skills, and professional experience and are sufficiently independent. The interna-
tional activities of the Group and potential conflicts of interest are also taken into account.

For its composition, the Supervisory Board has determined the following specific objectives:
internationality, avoidance of potential conflicts of interest, independence, temporal
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availability, age limit, term of membership, occupational diversity. These objectives have
been taken into consideration in the past, and this is also intended for future nominations. No
compensations or benefits for personal service rendered, especially consultation and
brokerage services, were paid or granted to the members of the Supervisory Board during
the period under review. No potential conflicts of interest requiring immediate disclosure to
the Supervisory Board arose for Management and Supervisory Board members in fiscal
2019. Finally, the Rules of Procedure for the Management Board provide that the
Supervisory Board must grant its approval for significant business transactions.

According to the recommendations of the German Corporate Governance Code, no more
than two previous Management Board members hold seats on the Pfeiffer Vacuum
Supervisory Board. Furthermore, the Supervisory Board reviews the independence of its
members. It has established standards for assessing this independence, which are based on
the Code, in particular. According to these principles, the majority of current Supervisory
Board members is considered independent, thus assuring independent advice and
monitoring of the Management Board.

The establishment of an Audit Committee is a longstanding practice at Pfeiffer Vacuum. As a
certified public accountant, the Chairman of the Audit Committee, Go6tz Timmerbelil, is
particularly qualified to bear responsibility for the activities of the Audit Committee, in
particular in connection with questions relating to financial accounting, compliance, and the
risk management system.

The task of the Nominating Committee is to suggest suitable candidates to the Supervisory
Board who can then recommend them for nomination to the Annual General Meeting.
Additionally, a Management Committee was formed. In the past, the Management
Committee has deliberated the personnel matters of the board members in detail before — in
accordance with the requirements of the German Corporate Governance Code — being
resolved by the full Supervisory Board. The determination of Management Board
compensation is thus subject to the provisions of the German Act on the Appropriateness of
Management Board Compensation.

In addition, a committee was formed in the year under review to monitor transactions with
related parties ("Related Party Transactions" or "RPT"). The formation of this RPT committee
was in particular a consequence of the (expected) entry into force of the act implementing
the Second Shareholder Rights Directive ("ARUG II") and the relevant tasks that fall to the
Supervisory Board.

The committee memberships of the Supervisory Board members can be seen in the follow-
ing overview:

Personnel composition of the Supervisory Board Committees

Management Board

Nominating Committee  Audit Committee Committee RPT Committee
Frau Ayla Busch Chairwoman Yes Chairwoman
Gotz Timmerbeil Yes Chairman Yes Chairman
Filippo Th. Beck Yes Yes Yes
Helmut Bernhardt
(until June 30, 2019)
Manfred Gath
Henrik Newerla - - Yes Yes
Matthias Madler
(from July 1, 2019) Yes

The following members exercised further mandates. These are supervisory board mandates
unless otherwise indicated:
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¢ Ayla Busch
0 Busch Taiwan Corporation, New Taipei City, Taiwan, Supervisor, until January
17, 2019

0 Busch Vakuumteknik A/S, Ry, Denmark, Member of the Board of Directors, until
January 16, 2019

e GOtz Timmerbeil:

0 Richard Stein GmbH & Co. KG, Engelskirchen, (Chairman of the Advisory Board)
0 Arena Gummersbach GmbH & Co. KG, Gummersbach (Deputy Chairman)

e Filippo Th. Beck:

o Candoria Group, Baar (Switzerland), Member of the Board of Directors of
Candoria Holding AG, Chairman of the Board of Directors of Progresa Holding AG
and Sendaya Holding SA (formerly: Candoria Luxembourg Holding SA),
Luxembourg

o0 Tenro Group, Bottmingen (Switzerland), Member of the Board of Directors of
various companies in the Group (including Bellavista Services AG, which was
separately listed in the previous year)

0 Biamathea AG, Basel (Switzerland), Member of the Board of Directors

o Polyterra Liegenschaften AG in Liquidation, Kisnacht (Switzerland), Member of
the Board of Directors and Liquidator, until July 10, 2019

0 Tainn-Immobilien AG, Berne (Switzerland), Member of the Board of Directors

The Company has taken out pecuniary loss liability insurance (so-called D&O insurance) for
the members of the Management and Supervisory Boards.

Manfred Gath also retired from the Supervisory Board as an employee representative on
December 31, 2019 for reasons of age. Stefan Réser replaced him on the Supervisory Board
with effect from January 1, 2020.

Collaboration between the Management and Supervisory Boards

Close and trustful collaboration between the Management and Supervisory Boards is an
essential prerequisite for good corporate governance and serves the good of the Company.
Supervisory Board meetings are held at least twice a year in this context, for which the
members of the Management Board report in detail on the course of business operations as
well as on the implementation of the strategy agreed upon with the Supervisory Board. The
number of Supervisory Board Meetings held exceeds this minimum.

If necessary, other executives also explain the current issues in their respective areas of
responsibility. If needed, additional special meetings are held. The Management Board
reports to the Supervisory Board on the general condition of the Company, including the risk
situation and the strategic targets, through a monthly reporting system.

Shareholders and Annual General Meeting

The Annual General Meeting is the supreme body of the corporation. At the Annual General
Meeting, shareholders may exercise their voting rights themselves, through a proxy of their
choice, or a proxy nominated by the Corporation who is bound to act on their instructions.
The shareholders make key decisions at the Annual General Meeting about the allocation of
profits, amendments to the Articles of Association, or the approval of share repurchase
programs. All information and documents essential for the Annual General Meeting will be
provided to the shareholders in a timely manner. The agenda and an explanation of the
conditions of participation in addition to the shareholders’ rights will generally be announced
according to the legal requirements duly before the Annual General Meeting date.
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All documents and information for the Annual General Meeting are also available on our
website. In addition, it is possible to electronically direct questions to the employees of our
Investor Relations Department. Using our financial calendar, which is made public in the
Annual Report, in the quarterly reports, and on our website, we inform shareholders and
interested parties about key dates, publications, and events throughout the year. In addition,
we maintain close ties with our shareholders through our active Investor Relations work.
Moreover, it is also possible to contact the Company with questions at any time.

Compensation

The compensation for members of the Management and Supervisory Boards is detailed in a
separate section “Compensation report.”

Transparency

The claim to provide all target groups promptly with the same information at the same time is
a high priority in our corporate communications. One of the ways that this is manifested is
that all relevant information is published in German and in English. Shareholders and
interested parties can directly obtain information on current developments within the Group
on the Internet. All ad-hoc releases by the Pfeiffer Vacuum Technology AG shall be made
available on the Company’s website. The purchase and sale of Pfeiffer Vacuum shares by
members of the Management and Supervisory Boards will be published immediately
pursuant to Article 19 of European Regulation No. 596/2014 (Market Abuse Regulation), in
Europe and on the Company’s website at group.pfeiffer-vacuum.com.

Equality

In January 2018, pursuant to § 111 Sub-Para. 5 of the German Stock Corporation Act
(“AktG”), the Supervisory Board determined a women’s quota of 16.67% for the Supervisory
Board and 25% for the Management Board and a deadline for reaching the targets by
December 31, 2020. These quotas are already achieved at the present time.

The provision contained in § 76, Sub-Para. 4 of the German Stock Corporation Act (“AktG”)
refers to management levels at Pfeiffer Vacuum Technology AG only. Due to its function as a
finance holding, this company only has very few employees and there are no further
management levels below the Management Board, thus making it impossible to establish a
target figure.

Compliance

Adherence to all internal rules and legal regulations applicable to Pfeiffer Vacuum
Technology AG and its subsidiaries by management and employees (compliance) has long
been a goal of the Company as well as an inherent part of our Company culture. This is
especially expressed in our Code of Conduct, which applies for all employees. The
Management Board is fundamentally committed to these tenets in addition to the “zero
tolerance” principle. Our Code of Conduct defines, among other things, integrity and lawful
conduct as basic standards and is the basis for the daily work of all employees in our
Company. The Code of Conduct, which was updated and supplemented in 2018, is also
available outside the Company via the Company's website in all languages that are relevant
to the Group’s employees. In it, options for employees to report possible violations of the law
in the Corporate Group are described. These are also open to third parties outside of the
Company.

Compliance with legal and internal Company regulations is a comprehensive task for which
each area of the Company is fundamentally responsible. Committed employees educate
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themselves further when required and take part in training in order to recognize and address
current developments in their respective areas of responsibility. All determined breaches of
compliance will be sanctioned accordingly. With external support, an enhancement and
adaptation of the Compliance Management System is currently taking place.

Accounting and auditing

Pursuant to statutory provisions, the Consolidated Financial Statements of Pfeiffer Vacuum
and the Quarterly Financial Reports are prepared in accordance with the current International
Financial Reporting Standards (IFRS) as applicable in the European Union.

The Consolidated Financial Statements of Pfeiffer Vacuum Technology AG as the parent
corporation are prepared in accordance with the provisions of the German Commercial Code
("HGB”). These Annual Financial Statements were audited pursuant to the resolution of the
Annual General Meeting on May 23, 2019 by PricewaterhouseCoopers GmbH,
Wirtschaftspriufungsgesellschaft, Frankfurt am Main, Germany. PricewaterhouseCoopers
GmbH also audits the Annual Financial Statements of Pfeiffer Vacuum Technology AG as
well as the report on relations with affiliated companies.

It was agreed with the auditors that the Chairman of the Audit Committee shall be
immediately informed about any reasons for exclusion or prejudice arising during the audit,
unless these are eliminated immediately. The auditor must also immediately report all
findings and events of importance to the Supervisory Board that arise during the audit. In
addition, the auditor must inform the Supervisory Board and note in the audit report if the
auditor determines facts during the course of the audit that are not compatible with the
Statement of Compliance submitted by the Management and Supervisory Boards pursuant to
§ 161 of the German Stock Corporation Act (“AktG”).
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Compensation report

In the following section, the compensation for members of the Management and Supervisory
Boards is detailed.

Compensation for the Management Board

Each Management Board member receives an annual fixed salary and benefits in kind, in
particular, in the form of company cars provided.

Each Management Board member continues to receive an annual bonus for the respective
financial year depending on the achievement of pre-defined targets (short-term variable
compensation). The bonus is K€ 140 when fully achieved and is paid after the Annual
General Meeting for the previous year. For 2018 and 2019, each Management Board
member has been assigned some short-term goals corresponding to the respective area of
responsibility.

In addition, each Management Board member receives long-term variable compensation
depending on the achievement of defined goals during a three-year assessment period. Half
of the long-term variable remuneration depends on the development of the company's
EBITDA and the other half on the achievement of a further target set by the Supervisory
Board (so-called Key Performance Indicators or KPIs) or, alternatively, several further KPIs
pre-defined by the Supervisory Board during one three-year assessment period. The amount
of the annual bonuses and the long-term variable compensation are based on the degree to
which the targets have been achieved and amount to K€ 160 when the targets have been
fully met. The target fulfillment achieved so far was recognized as a provision as of
December 31, 2019 and as of December 31, 2018.

However, the long-term variable remuneration does not become due until two years
later, and only in full if the result in the year under review is at least as high as the
result of the previous year. If it falls below, the long-term incentive is reduced
accordingly. The starting point of the calculation in both cases is an annual target
amount, which is allocated for the long-term remuneration for the following three-year
period. The payment of the long-term variable remuneration granted in 2018 can
therefore be made for the first time after the end of the 2020 fiscal year. Accordingly,
payment of the long-term variable remuneration granted in 2019 can be made for the first
time after the end of the 2021 fiscal year.

Table showing Management Board compensation (in K€)

Dr. Eric Taberlet

Benefits granted (in K€) Chairman of the Management Board
Starting date: November 27, 2017

2019 2019 2019 2018

Minimum Maximum

value value
Fixed compensation 290 290 290 251
Fringe benefits 146 146 146 38
Total 436 436 436 289
One-year variable compensation 102 - 140 140
Multi-year variable compensation (from 2018) 34 - 53 53
Multi-year variable compensation (from 2019) 34 - 53 -
Total variable compensation 170 - 246 193
Other - - - -
Total 606 436 682 482
Pension benefits - - - -
Comprehensive compensation 606 436 682 482
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In 2019, the social security liability of Dr. Eric Taberlet's remuneration was established in
France. The employer's contributions paid as a result are included in the fringe benefits.

Nathalie Benedikt

Benefits granted (in K€) Chief Financial Officer

Starting date: November 27, 2017
2019 2019 2019 2018

Minimum Maximum

value value
Fixed compensation 211 211 211 220
Fringe benefits 32 32 32 20
Total 243 243 243 240
One-year variable compensation 102 - 140 140
Multi-year variable compensation (from 2018) 34 - 53 53
Multi-year variable compensation (from 2019) 34 - 53 -
Total variable compensation 170 - 246 193
Other - - - -
Total 413 243 489 433
Pension benefits - - - -
Comprehensive compensation 413 243 489 433

Dr. Ulrich von Hiilsen
Benefits granted (in K€) Member of the Management Board
Starting date: August 1, 2017
Leaving date: June 30, 2019

2019 2019 2019 2018

Minimum Maximum

value value
Fixed compensation 111 111 111 220
Fringe benefits 5 5 5 8
Total 116 116 116 228
One-year variable compensation - - - 140
Multi-year variable compensation (from 2018) 53 - 53 53
Multi-year variable compensation (from 2019) - - - -
Total variable compensation 53 - - 193
Other - - - -
Total 169 116 169 421
Pension benefits - - - -
Comprehensive compensation 169 116 169 421

Dr. Matthias Wiemer
Benefits granted (in K€) Member of the Management Board
Starting date: April 1, 2007
Leaving date: June 30, 2019

2019 2019 2019 2018

Minimum Maximum

value value
Fixed compensation 350 350 350 350
Fringe benefits 14 14 14 14
Total 364 364 364 364
One-year variable compensation 70 - 70 140
Multi-year variable compensation (from 2018) 27 - 27 53
Multi-year variable compensation (from 2019) 26 - 26 -
Total variable compensation 123 - 123 193
Other - - - -
Total 487 364 487 557
Pension benefits 277 277 277 225
Comprehensive compensation 764 641 764 782
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Total benefits granted to the Management Board (in K€)

2019 2018
Fixed compensation 962 1.041
Fringe benefits 197 80
Total 1,159 1,121
One-year variable compensation 274 560
Multi-year variable compensation (from 2018) 148 212
Multi-year variable compensation (from 2019) 94 -
Total variable compensation 516 772
Other - -
Total 1,675 1,893
Pension benefits 277 225
Comprehensive compensation 1,952 2,118
Dr. Eric Taberlet Nathalie Benedikt Dr. Ulrich von Hulsen Dr. Matthias Wiemer
Benefits received Chairman of the Man- Chief Financial Member of the Man- Member of the Man-
(in K€) agement Board Officer agement Board agement Board
Starting date: Starting date: Starting date: Starting date: Total
November 27, 2017 November 27, 2017 August 1, 2017 April 1, 2007
Leaving date: Leaving date:
June 30, 2019 June 30, 2019
2019 2018 2019 2018 2019 2018 2019 2018 2019 2018
Fixed compensation 290 278 211 240 111 220 350 350 962  1.088
Fringe benefits 146 38 32 20 5 8 14 14 197 80
Total 436 316 243 260 116 228 364 364 1,159 1,168
One-year variable
compensation 132 29 132 29 129 109 247 300 640 467
Multi-year variable
compensation (from
2018) - - - - - - - - - -
Multi-year variable
compensation (from
2019) - - - - - - - - - -
Total variable com-
pensation 132 29 132 29 129 109 247 300 640 467
Other - - - - - - - - - -
Total 568 345 375 289 245 337 611 664 1,799 1,635
Pension benefits - - - - - - - - - -
Comprehensive
compensation 568 345 375 289 245 337 888 664 1,799 1,635

The bonuses for the 2018 fiscal year were granted following a resolution of the Management
Board Committee.

The aforementioned compensation is disclosed for the members of the Management Board
active in 2018 and 2019. There were no compensation elements granted or paid in 2018 and
2019 for Manfred Bender who was dismissed as a member of the Management Board on
November 27, 2017.

Dr. Matthias Wiemer has received a pension commitment in the unchanged amount of 40%
of the last fixed salary. In this context, net pension expenses pursuant to IFRS [International
Financial Reporting Standards] amounting to K€ 277 were recognized in the income
statement in 2019 (previous year: K€ 225).

In addition, there are pension commitments to former Management Board members. The net
pension costs of the completed financial year attributable to this group of persons amount to
K€ 91 (previous year: KE 80).

After a repatriation of K€ 53 in 2018, a total of K€ 5 was paid into the Pfeiffer Vacuum Trust
e.V.in 2019. The net pension obligation for former Management Board members is K€ 8,346
(previous year: K€ 6,869). Current pensions in 2019 remain unchanged at the amount of
KE 371.
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Compensation for the Supervisory Board

The members of the Supervisory Board received a fixed compensation (exclusively)
determined by the Annual General Meeting. On May 24, 2016, the Annual General Meeting
approved an increase in the Supervisory Board’s compensation from fiscal year 2016
onwards. If members of the Supervisory Board leave or are newly elected during the fiscal
year, their remuneration will be paid on a pro rata temporis basis.

The composition of the remuneration for 2019 and 2018 is as follows:

Fixed compensation of the Supervisory Board Members (in K€)

2019 2018
Ayla Busch, Chairwoman of the Supervisory Board 105 105
Gotz Timmerbeil, Deputy Chairman of the Supervisory Board 70 70
Filippo Th. Beck 35 35
Helmut Bernhardt (until June 30, 2019) 17.5 35
Manfred Gath 35 35
Henrik Newerla (from March 19, 2018) 35 28
Matthias Méadler (from July 1, 2019) 175 -
Total 315 308

Proven expenses incurred by the Supervisory Board, such as travel expenses, will be
reimbursed.

Negative statement

No further benefits were paid to Management or Supervisory Board members over and
above the listed compensation components. In particular, no stock options were granted, no
loan entitlements were established, and no liability commitments were pronounced. In
addition, no special agreements were made further on in connection with the termination of
the activities for the Management or Supervisory Boards or in connection with claw-back
claims.

59



PFEIFFER &= VACUUM

Risk and Opportunities Report

ASSESSMENT OF THE MANAGEMENT BOARD OF OVERALL RISKS AND OPPORTU-
NITIES

In order to achieve sustained success and remain competitive, Pfeiffer Vacuum always
seeks to identify early on and actively utilize opportunities that present themselves. However,
seizing opportunities also means consciously taking risks. Handling these responsibly has a
decisive influence on the success of the company. Overall, we strive to achieve a balanced
relationship between opportunities and risks by facing and countering them systematically
and in a controlled manner.

An early risk detection system is necessary not only from a business management point of
view, but also due to legal regulations, in particular § 91, Sub-Para. 2 of the German Stock
Corporation Act (“AktG”).

The assessment of the overall risk and opportunity situation is based, on the one hand, on
the consideration of all significant individual risks and opportunities, which are reported as
part of the Group-wide risk and opportunity assessment process and summarized in risk
categories. On the other hand, the identification and evaluation of opportunities, while
weighing up potential risks, which we make a component of our strategic orientation and
short-term and medium-term corporate planning, serves to secure the long-term success of
the company. The results of these processes are regularly analyzed and reported to the
Management Board.

In the 2019 fiscal year risk and opportunity management at Pfeiffer Vacuum was reviewed
and aligned with the internal and external requirements. Opportunity-based and at the same
time risk-conscious action is encouraged. The presentation of opportunities and risks in this
report differs from the previous year since we have further developed both the categorization
and the assessment criteria used for evaluation. As a result of a largely differentiated,
cause-related consideration and assessment, our reporting has changed in comparison to
the previous year with regard to our overall presentation and assessment of individual risks.
Our assessment of the overall risk has not changed significantly. We are of the opinion that
the risk and opportunity management system in place is suitable for identifying, analyzing
and quantifying existing and potential risks and opportunities in order to manage them
adequately.

We are tasked with mastering future challenges and seizing opportunities that arise in order
to achieve the goals we have set ourselves. Taking into consideration the risks and
opportunities discussed in this Risk and Opportunity Report, there are no identifiable risks to
Pfeiffer Vacuum Technology AG and its major subsidiaries that could jeopardize the
Company's continued existence, either as of the balance sheet date or at the time of
preparation of the financial statements. In accordance with § 317, Sub-Para. 4 of the German
Commercial Code (“HGB"), the auditor examined whether the early risk detection system is
suitable for the early identification of risks that could jeopardize the Company. This
examination revealed no objections.

RISK AND OPPORTUNITY MANAGEMENT SYSTEM

We define risks as possible future events that could have a negative impact on the
achievement of our corporate goals and that involve uncertainty about the occurrence of an
event. Accordingly, we define opportunities as potential events that may result in positive
deviations from our corporate goals. Our Group-wide risk and opportunity reporting covers
strategic, operational, legal, financial and compliance risks and corresponding opportunities.
The aim is to identify, evaluate, control, monitor and systematically report on these in good
time.
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Organization and processes of risk and opportunity management system

Overall responsibility for Pfeiffer Vacuum's effective risk and opportunity management
system rests with the Management Board. The system is being continuously developed and
adapted to the latest requirements in close coordination between the Management Board
and the Global Compliance & Risk Management department (Compliance). The Compliance
department is responsible for organizing, controlling and monitoring this system. Pfeiffer
Vacuum views risk and opportunity management as a Company-wide task in which all
employees of the local corporate units as well as global functional areas play a crucial role.
The principles, procedures, responsibilities and reporting requirements within the Group are
set out in the Group policy: Risk Management. The business units and their operational
managers are responsible for identifying, assessing and managing opportunities and risks.
The managers responsible are obligated to report on all relevant risks.

Identification of risks and opportunities

We view the identification of risks and opportunities at Pfeiffer Vacuum as an ongoing task
and a component of our existing business processes. It comprises the systematic
observation and analysis of internal and external events and developments that could have a
positive or negative impact on the achievement of our corporate goals.

With the step towards an integrated and process-oriented organization and a global and
company-wide network of experts, as well as the worldwide sales network, we always
endeavor to seize opportunities that present themselves and identify and control potential
risks in a quick and purposeful manner. Potential opportunities are also discussed, analyzed
and specified in detail as part of the strategy and planning processes and are implemented in
the form of operational or strategic projects.

We conduct market and competition analyses in order to be able to explicitly make optimum
use of industry and overall economic opportunities. This provides us with a good overview to
further broaden our market share by specifically utilizing our potential. By being in contact
with our customers, we strive to identify trends early on and thus enable us to actively shape
changes in the marketplace.

The monthly Group reporting system supports risk and opportunity management with a wide
range of key figures and reports, which serve as an important basis for the business units,
Management Board and Supervisory Board to regularly discuss current business and draw
conclusions. Regular management meetings and the exchange of information with
representatives from Group units are also firmly established practices that give business unit
heads and our subsidiaries the opportunity to exchange information with each other and the
Management Board and discuss potential risks and opportunities.

In addition to monthly reporting, our internal controlling system (ICS) helps us to identify risks
in daily processes and thus avoid potential errors. The processes reviewed in this connection
are first and foremost ones that have a major impact on Pfeiffer Vacuum’s annual earnings.
Regularly conducted inspections should protect against human error, system errors, and
breaches of internal regulations.

To ensure the completeness and comparability of the identified risks, a risk register with
principal and subcategories was developed as part of the risk management policy. Identifying
the cause of the risk is decisive for being able to classify any identified risks. This makes it
possible to aggregate the results at both the reporting unit level and Group level.
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Risk assessment

Any risks identified are assessed on the basis of two dimensions: the extent of the risk and
the probability of occurrence. For assessing both, the extent of the risk and the probability of
occurrence, the following four categories are differentiated: low, medium, high and significant
(formerly: low, medium and high). For the Group and its subsidiaries, the following
assessment criteria apply, which express the extent of the risk as a financial component in
terms of its quantitative impact in relation to the EBIT:

T

Assessment: Risk Impact Assessment: Likelihood
Definition as Definition as
Catego EBIT-Impact Cat
gory P e Frequency Probability
1 Low <39 1 Low =1 occurrence in 10 Rare
years <10 %
2 Medium =30 5 Mediurm =1 occurrence in 10 Possible
years =10 %
: . =1 occurrence in 4 Most Likely
= £ 0
3 High 25 % 3 High years > 50 %
- - =1 occurrence per Almost Certain
= 70
4 Significant =27 % 4 Significant year > 75 9

The assessment of the risk is the product of the extent of the risk and the probability of its
occurrence. On this basis, risks are classified into low, moderate, high and significant risks
(previously: low, medium, high) according to the following chart.

Risk classification matrix

Risk Classification Matrix

Risk Classification: SN A AN NN

2 Quantitativ impact in relation to EBIT

As part of the risk assessment method, potential risks are assessed before risk-controlling
measures are taken (gross risks) and the residual risks after the implementation of risk-
controlling activities already taken or still necessary (net risks). The assessment in this report
reflects only the net risks. In order to remain consistent with the forecast, a period of one
year was used as the basis for assessing the risks in this report.
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Opportunity / risk reporting and management

Systematic risk and opportunity reporting takes place in a multi-stage process. The local
Group units prepare reports in accordance with the risk management policy. These are
reviewed by the compliance department, aggregated and provided to global functional area
managers for review, validation and feedback. Based on the information provided by the risk
managers, a report will be prepared for the Management Board, which decides on further
control measures if necessary. A Group risk report is prepared on the basis of all these
findings.

In the event of occurrences or circumstances that owing to their significance or materiality
require immediate disclosure of information outside regular risk reporting procedures, this
must be done ad hoc to the Management Board, the compliance department or the
emergency intervention committee (EIC) that has been set up.

On the basis of the identified and assessed risks, the risk managers have the task of defining
and implementing suitable risk management measures for material risks and monitoring the
effectiveness of the measures. When deciding on control measures, the costs and benefits of
any measures must be taken into account.

Both the global function heads and the compliance department work in close coordination
with the risk managers and monitor the progress of the measures planned to control risk. In
addition, strategic focus topics, their progress and effects on the company are discussed at
regular meetings of the Management Board.
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EXPLANATION OF RISKS AND OPPORTUNITIES

In the following, all material Group risks and opportunities that are considered relevant from
today's perspective are explained. The risk presentation differs from the previous year since
the categorization and the assessment criteria used for valuation have been further
developed.

Overview of Group risks
Risk classification
Low Medium High Significant

Risk category

Strategic risks

Macroeconomic and socio-political X

Market development X

Cooperations X

Acquisition and integration X

Product portfolio and technology X

Organizational Development X

Operational risks

Research and development X

Procurement X

Supply Chain X

Production X

Environment, health, safety, quality

Sales, service and marketing

Personnel Management

X | X[ X | X

Information technology/Information security

External incidents X

Cost improvement X

Financial risks

Foreign currencies X

Liquidity situation X

Legal and compliance risks

Contract management

Taxes

Patents and property rights

Data protection

Export Control

XX [X[X|X|X

Antitrust Law

Compliance, others X

Sustainability X

Strategic risks and opportunities

Macroeconomic and socio-political As a globally operating corporate Group, Pfeiffer
Vacuum is dependent upon the global development of the economy. Economic downturns,
financial market and exchange rate fluctuations, geopolitical uncertainties and tensions, and
military conflicts can have a direct negative impact on our business development. Market-
specific economic weaknesses, in particular in the semiconductor market, can also have a
disproportionately high impact on the development of Pfeiffer Vacuum's sales revenues. In
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addition, uncertainties arising from international trade conflicts, economic policy sanctions,
but also the increasing effects of climate change, can also pose potential risks in the form of
lost sales or cost increases for the Group.

We continuously monitor macroeconomic and socio-political developments, communicate
and discuss our findings and assessments within the company-wide network of experts in
order to identify potential risks in good time and to find and implement suitable risk
management measures.

Pfeiffer Vacuum has a balanced regional and market segment-related distribution of sales.
This leads to a balance in the overall structure of sales in economically weak and
economically growing markets and industries. This is because all regions and market
segments are rarely affected to the same extent by deteriorating economic development. The
management of economic risk also includes the control of capacities and costs. By using
flexible working time models, we try where possible to adjust production capacities to
changing developments in the order situation.

With Britain's withdrawal from the European Union, an unregulated Brexit seems to have
been initially avoided. In the transition phase, which will last until at least the end of 2020,
Britain and the EU intend to negotiate their future relations for the period after Brexit. During
the transition phase, Britain will remain in the EU internal market and the European Customs
Union, and all EU rules will continue to apply. There are no customs controls, import or travel
restrictions. Until then, the country will still pay its contributions to the EU budget, but these
are expected to cease from 2021 onwards. The EU states in eastern and southern Europe
therefore fear that they will receive less aid, which could lead to a weakening of the economy
in the countries concerned. Rapid agreement is now called for on a new EU budget that
leaves aid intact for the economically weaker member states.

The continued loose monetary policy of the major central banks around the world is to be
regarded as favorable to growth. Investment activity and the domestic market in the euro
zone will also continue to be stimulated by the expansive monetary policy of the European
Central Bank. As also explained in the forecast, and based on the expectations of external
market observers, the global semiconductor market is expected to grow significantly in the
coming years. We see this as an opportunity to benefit disproportionately from this trend in
the medium and long term.

We are confident that our broad strategic realignment, with its focus on clearly defined topics,
will help us to counter risks while simultaneously providing an opportunity to advance the
dynamic development of Pfeiffer Vacuum.

Market development Sales in Pfeiffer Vacuum’s individual market segments are closely
linked to global economic developments. The research & development market, for example,
is dependent upon government spending and focuses where research projects are
concerned. The semiconductor market follows its own cycles, which offers enormous
opportunities during boom phases and involves major risks during phases of weakness. The
coating market is closely linked to developments in the solar industry and recorded a
slowdown in the past year. The industry market segment brings together a heterogeneous
group of industrial customers who require our vacuum solutions for certain production
stages. Various industrial trends are opening up new areas of application for our vacuum
solutions and helping us to counteract negative general economic developments.

The development in the product categories goes hand in hand with the trends in the
individual market segments. This means that smaller turbopumps and analysis equipment
are more likely to be required in the analytical industry, which tends to respond on an early
cyclical basis. Large quantities of backing pumps are employed in the semiconductor market,
but also in other industries whose developments generally conform to those in mechanical
engineering.
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In order to reduce the risks stemming from dependence upon individual market segments
and products, Pfeiffer Vacuum places a great deal of value on its broad-based alignment.

Pfeiffer Vacuum is subject to intense competition. In our opinion, we counter this risk by
selling our products not on price but on quality. Our market position should be expanded
primarily through new products and solutions, as well as a broader range of services. We see
it as an opportunity that our business units are set to benefit from current and future
megatrends such as digitization, electromobility, the expansion of renewable energies and
rapid developments in the life science industry, nanotechnology and the security sector.

Cooperations With the goal we have set ourselves of always being close to our customers,
by our worldwide presence we want to ensure that our customers are always the focus of our
activities. Intensive cooperation with our customers, especially the OEMs, helps us to
recognize requirements and trends at an early stage and thus actively shape changes in the
market.

We see a considerable opportunity to strengthen our competitive position in the vacuum
technology industry in the strategic cooperation with Busch SE (Busch Group), which was
agreed in May 2019. Since the signing of the cooperation agreement, both companies have
been working to realize synergies in the areas of purchasing, sales and service, research &
development and IT. The objectives of the cooperation are to strengthen the competitive
position in the market for vacuum technology, to better exploit the growth opportunities that
arise and to improve cost structures. From the strategic cooperation with the Busch Group,
for example in research and development projects as well as procurement and sales
processes, we expect to gain support for growth and attain an improved competitive position
in the coming years. With respect to the consolidation in the vacuum industry, this
collaboration shall also support the objective of positioning Pfeiffer Vacuum as a technology
leader and a strong number two in the global vacuum business. The decision to enter into a
strategic cooperation is based on the many similarities between the two companies as
international vacuum technology groups, which have a complementary product range with
solutions for different target markets. Price advantages are to be exploited by bundling the
purchasing volume. Complementary product and service offerings will expand the market
presence of both companies. Collaboration on individual research and development projects
is expected to lead to greater innovative strength and higher profitability.

Acquisition and integration The integration of companies into the purchaser's corporate
group always poses a special challenge. In order to preclude as far as possible the risk that
the expectations placed on the acquisition may not fully materialize, we conduct detailed due
diligence reviews in advance of a corporate acquisition. Analyzed here in particular are the
legal situation, technical equipment, production planning, and the current and expected
financial position of the company to be acquired. To minimize legal and financial risks in
particular, we draw upon the counsel of reputable law firms and tax advisors with substantial
experience of acquisitions on this scale during the period of preparing and realizing the
acquisition. Taken as a whole, these measures aim to ensure that all aspects of the
corporate acquisition are taken into consideration. They also enable conclusions to be drawn
about potential synergies resulting from the acquisition. These measures are intended to
significantly reduce the risk of unforeseen developments. However, this risk can never be
entirely excluded since a successful acquisition depends upon many other additional factors.
This also applies for the integration which follows after acquisition.

To restrict integration-related risks, proven Pfeiffer Vacuum guidelines, which ensure
structured and successful business operations, are implemented promptly in the newly
acquired companies. Directly after acquisition, these companies are also integrated into the
reporting system in the Pfeiffer Vacuum Group to allow targeted management of the
individual companies. Besides extensive reporting, this also includes regular communication
via telephone conferences or meetings at the locations of these companies. In addition, the
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standardized risk management system is instilled in the newly acquired Group companies in
order to identify the risk of possible misdevelopments in good time.

Product portfolio and technology Products and services that do not meet customer needs
can lead directly to potential declines in sales and thus to a loss of market share and
reputation. Therefore, the key risk factors for Pfeiffer Vacuum include a lack of innovative
strength and the loss of quality of products and services. For this reason, from the very
beginning we have set ourselves the primary goal of offering our customers reliable, durable,
high-performance and energy-efficient products. We combat these risks through ongoing
customer contact and the resulting market intimacy. The information thus obtained about the
needs of our customers enables us to develop and offer products that are suited to their
demands. This allows us to expand both our competitive position as well as our name recog-
nition. In addition, we will steadily increase spending on new research and development
projects in the coming years in order to benefit from megatrends and offer innovative
products. In addition, maintaining high quality standards is of the utmost importance to us.
We received certification to ISO 9001:2008 for the first time in 1995, and this has since been
sustained without interruption. Innovative products and a steady expansion of the product
portfolio offer us ways to better and more broadly serve existing markets and opportunities to
generate additional sales volume by gaining market share. Selective acquisitions can help us
to expand our technology or market access in order to strengthen our own market position.

Organizational development Pfeiffer Vacuum's growth strategy and the challenges it
poses are extensive and involve the entire corporate organization. The implementation of our
strategic growth strategy, such as the expansion and modernization of production capacities,
the harmonization of processes and systems by standardizing the ERP landscapes, projects
in the areas of research & development and the realization of synergies in the core business
units through cooperation with the Busch Group, present a multitude of tasks that need to be
harmonized. Both the scope of the tasks and their complexity present some of our
employees with challenges.

The risks that may arise stem from the fact that individual employees and managers may be
more heavily burdened due to their involvement in various projects. This can lead to delays
in implementation or to unplanned additional costs. We counter these risks by promoting
open communication, by reaching rapid decisions on an ongoing basis and providing
additional resources as required.

Operating risks and opportunities

Procurement, supply chain, production On the procurement market there are
fundamental risks, in particular in the form of supply bottlenecks, dependence on individual
suppliers, price increases, quality problems, adverse changes in the economic and political
environment and external disruptions. These could have a negative impact on our internal
business processes and lead to cost increases. We counter these risks by carefully
analyzing and selecting our potential suppliers and by conducting ongoing supplier
qualification programs. We also access external business information databases. We
counteract possible supply bottlenecks and supplier dependencies primarily by continuously
examining alternative suppliers (second source suppliers). We try to reduce risks from
expected market shortages of raw materials and associated price increases, by means of
long-term framework contracts wherever possible. Further measures include the targeted
optimization of strategic and local procurement, close cooperation with supply chain
management and the accelerated realization of synergy effects from the cooperation with the
Busch Group described above. We pay special attention to the continuous optimization of
our measures and processes against the increasing complexity in the supply chain.
Achieving maximum efficiency can become a success factor in competition here. We seize
the opportunity to improve our processes, reduce costs and at the same time offer better
service.
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Interruptions to production or production losses due to internal or external incidents, but also
a lack of production capacity, are among the main risks that can prevent product availability
on schedule. In order to reduce technically caused downtimes to a minimum, modern
production machinery and equipment as well as qualified technicians are used. Regular
servicing and preventive maintenance of the machinery and efficient energy management
also contribute to further risk prevention. The desired best possible design of our production
networks helps us to optimize the interaction and control of our production sites, avoid
possible capacity bottlenecks and focus even more on the needs of our customers. We see
further investments in the expansion, modernization and optimization of our production,
logistics and service processes as an opportunity to offer our customers high-quality
solutions even faster.

Environment, health, safety, quality Deficits in connection with occupational safety,
environmental protection, health protection and the quality of our products and services could
have a negative impact on the financial position and profitability of Pfeiffer Vacuum, and in
the worst case could lead to a loss of reputation. We therefore place the highest demands on
safety, environmental and health protection and the product quality. As a responsible
employer, Pfeiffer Vacuum strives to limit as far as possible the number of accidents and the
frequency of sick days. We also take our customers' security requirements very seriously.
Nevertheless, not all events can always be prevented. We prevent risks relating to quality
defects by continuously optimizing our quality and process management. At Pfeiffer Vacuum,
the issue of occupational safety is the responsibility of at least one central internal contact
(Environment, Health and Safety Department) or external contact at the principal manufactur-
ing locations. Regarding the measures of our quality and EHS management, we refer to the
detailed explanations in the section "Non-financial Group Report".

External incidents As a globally operating company, Pfeiffer Vacuum cannot avoid external
risks. Increasing effects of climate change, natural disasters, fire, accidents, but also the
spread of diseases across countries and continents, can lead to business interruptions or
property damage to the company's assets, as well as endanger the health of our employees.
As far as possible and economically justifiable, we have taken out insurance to minimize the
financial consequences of such risks. In addition, we implement possible preventive
measures and optimize contingency plans for the rapid resumption of our business activities.
Furthermore, we repeatedly undergo local safety management audits.

The coronavirus outbreak has been affecting life and economic activities in China since
January 2020. The health and safety of all our employees is our highest priority. For this
reason, rules of conduct and safety have been established for the Group. Among other
things, business trips have been restricted, homeworking enabled and video conferencing
favored as a means of communication. Furthermore, we continuously analyze developments
and adapt our actions accordingly.

The quarantine measures adopted by the Chinese government may impact the economy.
Production losses in Chinese industry could noticeably intensify the effects of the coronavirus
on the German economy. Currently, it is not possible to adequately assess the extent to
which the coronavirus will negatively impact business development, such as through delays
in the supply chain.

Human resources management As a provider of vacuum solutions, which represents a
special field of mechanical engineering, we are dependent on a high level of education,
training and commitment of our employees. Competition for a diverse and highly qualified
workforce, such as specialists, experts or talents in all areas continues to be intense in our
industry and the regions in which we do business. There is a general risk of losing qualified
employees or of not being able to recruit, develop and retain enough qualified personnel for
our company to meet the high demands of our customers. This could have a negative impact
on customer satisfaction. If this adversely affected current business and order acquisition,
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negative effects on profitability, the financial position and liquidity could not be ruled out. This
results in high economic risks.

As part of our human resources controlling, we monitor structural changes within our
workforce and can thus identify and counteract undesirable developments at an early stage.
We counter this risk with strategic human resources projects that are implemented globally.
These projects strengthen employer branding and the recruitment, retention and
development of employees and specialists.

The substantial reshaping of the Pfeiffer Vacuum organization could affect the commitment
of the people who work for the Company as well as their loyalty to the corporate Group. We
have therefore increasingly implemented change management initiatives and communication
measures.

Information technology and information security Due to the increasing digitization in all
business processes, the requirements regarding confidentiality, integrity and availability of
electronically processed information and the associated use of information technology (IT)
are high. In addition to the increased threat of cybercrime, the regulatory requirements for
handling information are also increasing, for example as a result of the EU general data
protection regulation.

The confidentiality, integrity and availability of information, data and systems is threatened
not only by cyber-attacks and direct physical interference but also by a lack of awareness
and misconduct of employees. This also includes the risks of system failures, data loss and
virus or hacker attacks that could lead to an interruption of business activities. A further
indirect consequence could be reputational damage.

We keep the risk of data losses to a minimum by performing daily backups of our complete
corporate data. Our corporate database with sensitive information from manufacturing,
materials management, order processing, financial and cost accounting are subject to a high
security standard. All files created by our employees within the server environment are also
backed up on a daily basis. Our backup tapes are stored in secure, fireproof locations. The
activities of our in-house support team reduce system outages to a low level. The Company
also uses regularly updated virus scanners and modern firewalls to protect its hardware and
software against the risk of computer viruses and hacking.

The occurrence of risks in connection with information security and IT could have a high
impact on the Group’s results. Despite extensive security measures, the risks in this area are
rated as high.

Within the framework of risk management, information security and IT risks are
systematically recorded and assessed with the support of the specialist departments. Despite
preventive safety measures of logical access protection for program maintenance and IT-
operations, risks in this environment cannot be completely excluded. All employees are
obliged to handle information such as confidential business, customer and employee data
with care, to use information systems securely and to deal with risks transparently. An
information security management system in accordance with the ISO/IEC 27001 standard is
currently being set up and implemented in order to comprehensively plan, implement and
continuously improve the handling of these risks and the security measures.

Sales, service and marketing The potential loss of important customers or failure to
acquire new customers could have a negative impact on our sales and service activities.
Reasons for this could be inadequate customer relationship management, inadequate
response time or flexibility, or delayed market entry. Dependence on individual customers or
their investment behavior also entails risks.
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Pfeiffer Vacuum's mission is thus clearly aligned to expanding our global presence. The
focus is on selected Asian countries, especially China. The realignment of our global sales
organization, consisting of sales, service, support and business development, combined with
a regional and market segment-specific network of specialists, should help us to identify our
customers' needs early on, optimize our customer relationship management and at the same
time manage our resources in an appropriate manner.

The globally active sales teams are interlinked, and uniform Pfeiffer Vacuum sales rules have
been put in place. In addition, there are regular product training courses for the permanently
expanded product range, which enable sales staff to explain the technological and qualitative
advantages of our products and offer suitable solutions for the customer.

The sales organization is controlled by setting annual sales and profit targets (management
by objectives). Linked to this is a variable remuneration of the local management of sales
companies and sales staff. Target achievement is measured as part of the annual target
assessment activities by means of target/actual comparisons and deviation analyses.

Research and development Pfeiffer Vacuum develops, produces and markets high-quality
and technologically sophisticated vacuum solutions. Pfeiffer Vacuum's business success and
reputation depend heavily on the development of innovative products and solutions. New
technical possibilities, trends and changing customer needs may require changes in
technology and new business models.

According to our philosophy as a technology leader in the vacuum industry, our primary goal
is to offer our customers innovative products and solutions with maximum process efficiency.
Our innovative strength is the decisive key to our future business success. In order to utilize
opportunities here early on and to minimize the probability of occurrence and the economic
impact of the risk, Pfeiffer Vacuum collaborates closely with customers and suppliers on
projects that enable it to jointly advance new technologies to market maturity early on.
In addition to our own research & development at three locations worldwide, we have an
established network with various national and international universities and research
institutes.

Cost improvement In order to achieve our long-term goal of an EBIT margin of more than
20% by the year 2025, we have set ourselves the task of continuously improving operating
efficiency. This goal can be influenced by internal or external events or undesirable
developments. Performance is controlled by means of detailed target/actual comparisons
and deviation analyses as part of monthly reporting. These are additionally supplemented by
market information. In addition, a regular exchange with the management of the operating
companies and functional heads within the Group aims to ensure that business
developments are communicated and discussed promptly. These measures are intended to
ensure that any possible irregularities are identified and corrected at an early stage.
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Financial risks

Foreign exchange As a result of our pronounced international operations and the high
percentage of export business that this involves, we are subject to a foreign exchange risk. A
distinction must be made with respect to the way foreign exchange risks are controlled; the
Company conducts active currency management for all intra-group sales invoiced in U.S.
dollars or Korean won. In order to minimize the impact of exchange rates on future sales of
this kind, we enter into forward exchange contracts and occasionally forward exchange
options for the aforementioned currencies. Moreover, there is a valuation risk in some
companies at the close of the fiscal year that stems from intercompany accounts receivable
denominated in foreign currencies. Both, gains and losses from realized options and futures
contracts, as well as the valuation results stemming from foreign currency accounts
receivable, can be controlled to a certain extent. These are reflected in the Consolidated
Statements of Income.

In addition to this, the Consolidated Statements of Income also include the income and
expenses of non-German subsidiaries that do not report in euros and must therefore first be
converted into euros. The line items in the Statements of Income are converted into euros at
the annual average exchange rate and then adjusted for intercompany sales and services.
Preliminarily leaving selling and general administrative costs out of consideration, the
Company’s sales are listed in the foreign currency with corresponding manufacturing costs
listed predominantly in euros. Sales invoiced in U.S. dollars, for example, are subject to a
foreign exchange risk (currency risk) while manufacturing costs are mainly incurred in euros
and are not influenced by exchange rate fluctuations. The magnitude of sales and gross
profit are therefore influenced directly by the exchange rate and are externally stipulated and
non-hedgeable. A certain degree of compensation for this effect results from the fact that the
subsidiaries outside of the eurozone record their own selling and general administrative
costs, which change counter to sales (natural hedge). As a function of the development of
the euro relative to the respective foreign currency — there can be both positive as well as
negative effects on sales and operating profit.

Liquidity position The risk of a customer’s insolvency always exists, independently of the
economic situation (default risk). There are general liquidity risks of being unable to satisfy
required payment obligations in a timely manner. The system of accounts receivable
management that has been practiced at Pfeiffer Vacuum, along with monitoring of our
customers’ payment patterns, minimizes creditworthiness risks and thus accounts receivable
losses. Moreover, our dependence upon individual customers is limited.

Financial liabilities amounted to € 73.6 million on December 31, 2019 (corresponding to a
share of 11.2% of the balance sheet total). With cash and cash equivalents of € 112.0
million, there is therefore no net debt, as in previous years. This means that there is sufficient
room for maneuver financially to assure the survival of the Company, even in difficult
economic times. Our operational business generates sufficient liquid assets to enable the
Company to continue to grow from within.
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Legal and compliance risks and opportunities

Contracts, taxes, patents and property rights As a result of Pfeiffer Vacuum's
international business operations, the Company is subject to a variety of country-specific
legal risks. National and international contract law and taxation are of particular significance
in this connection. These areas can have a direct bearing on the Company's profitability and
financial position. In order to minimize potential risks, we have set ourselves the goal, among
other things, of reviewing global contract management and optimizing it in line with the
growing requirements.

Moreover, as is the case for many other globally operating technology companies, a growing
number of cases involving "intellectual property rights" can also harbor potential risks for
Pfeiffer Vacuum. Possible damages resulting from the violation of such rights may lead to
payments of compensation claims right up to a conviction to refrain from selling a product or
using a certain technology. Standardized terms and conditions of contract and business are
always employed to minimize the risk stemming from contracts entered into for products and
services. In the case of special contracts, the contract instrument is first reviewed in-house
and then by external legal counsel, if necessary. The expertise required to assess day-to-day
business is provided by our qualified staff in the legal, patent, tax and sales departments. For
complex questions of national and international taxation or patent matters, we make use of
the assistance of external tax consultants and patent attorneys. Product liability risks are
covered by appropriate insurance. No legal disputes are currently pending whose outcome
could have a material impact on the Company's earnings or financial position.

Compliance, export control, antitrust law, data protection, sustainability The focus of
our compliance activities is primarily on the fields of anti-corruption, antitrust, data protection,
information security and export control, as the occurrence of such risks can have a significant
impact on our business activities and thus on our profitability, financial position and liquidity.
Failure to do so could result in loss of reputation, criminal or civil prosecution, fines,
penalties, injunctions, profit skimming, disqualification from participating in certain
transactions or other restrictions.

To counter these risks, the company has implemented a global compliance management
system. The aim of this is to avoid compliance breaches as far as possible by means of
preventive measures, to detect any misconduct at an early stage, to react quickly in the
event of confirmed violations and to penalize misconduct.

The effectiveness and efficiency of our compliance program is of central importance and we
place particular emphasis on its strict implementation. In this way we set binding standards
for our employees.

The cornerstone of this compliance program is an analysis and assessment of compliance
risks in the various global functions and Group companies. These risk analyses form the
basis for a corresponding compliance risk classification and the detailed design of
compliance measures.

Violations of export control regulations can have massive consequences for the company as
well as for the responsible actors: In addition to a reputation risk, there is also the threat of
loss of export privileges and a personal liability risk. To counteract this, the company has set
up a global export control organization to analyze local and international laws and monitor
their compliance.
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Pfeiffer Vacuum also views itself as being exposed to competition and antitrust risks. These
result, in particular, from the fact that the Pfeiffer Vacuum Group operates in a market
characterized by oligopolies. The company minimizes the risks of antitrust violations through
trainings for its employees.

Protecting the personal rights of its customers, people, shareholders and suppliers has
always been an important and self-evident concern for the Pfeiffer Vacuum Group. As a
trustworthy partner, the careful handling of the data made available to us is a priority for us.
We are constantly developing our data protection measures to meet our responsibility.
Unauthorized access to sensitive data, such as personnel master data, can result in liability
conseqguences. Added to this is the associated loss of reputation.

The operational tasks of data protection management are anchored in the specialist
departments. The risk analysis as well as the measures and monitoring are supported by the
compliance management system.

Pfeiffer Vacuum views the compliance risk as relevant, while the probability of occurrence is
low. The assessment of the overall risk is the result of the consolidated consideration of all
significant individual risks. Pfeiffer Vacuum significantly improved its compliance manage-
ment system in the years 2018 and 2019. New compliance measures were implemented and
shall contribute to an improved risk situation going forward.

With the new global corporate strategy, sustainability has become a component of the
corporate mission statement of the Pfeiffer Vacuum Group. Sustainability, for the Group,
means first and foremost ethical action with respect for all stakeholders and responsibility for
the economic, ecological and social impact. The trend towards increased sustainability
requirements in our customer industries continues. We intend to exploit the resulting
opportunities in a growing market even more systematically in the future through more
sustainable innovations. For further information in connection with sustainability, please refer
to the section "Non-Financial Group Report".

MISCELLANEOUS
Risk management as it relates to consolidated accounting

The purpose of an internal consolidated accounting control system is to ensure adequate
certainty by implementing controls that — despite identified risks — enable consolidated
financial statements to be prepared in accordance with applicable standards. The
Management Board bears overall responsibility for the internal control and risk management
system in respect to the consolidated accounting process. All companies included in the
Consolidated Financial Statements are covered by a strictly defined management and
reporting organization. The principles, the organizational and procedural structures, as well
as the processes of the individual control and risk management systems relating to consoli-
dated accounting, are stipulated throughout the entire Corporate Group in guidelines and
organizational procedures that are adapted if needed to reflect current external and internal
developments. Our internal experts also work together with external counterparts on a case-
by-case basis. This enables us to ensure that our accounting is in compliance with IFRS
accounting and valuation regulations.

73



PFEIFFER = VACUUM

In respect of the consolidated accounting process, we consider those characteristics of the
internal control and risk management system to be key that can have a decisive influence on
consolidated accounting and on the overall view presented in the Consolidated Financial
Statements. In particular, these are the following elements:

¢ Identification of the major fields of risk and areas of control that are relevant to the
consolidated accounting process,

e Monitoring controls for enabling the consolidated accounting process to be super-
vised by the Management Board,

e Preventive control measures in the finance and accounting systems of the Corporate
Group and the companies included in the Consolidated Financial Statements, as well
as in operational corporate processes that generate key information for drawing up
the Consolidated Financial Statements, including the Management Report for the
Corporate Group (including separation of functions),

e Measures that assure proper IT-based processing of facts and data that relate to
consolidated accounting.

Rating

Pfeiffer Vacuum Technology AG is not subject to any official rating by Moody’s, Standard &
Poor’s or similar agencies.
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Subsequent Events and Outlook

Subsequent Events

There have been no significant changes to the Company's situation or the industry
environment since the beginning of the 2020 fiscal year.

Outlook

Overall economic development The International Monetary Fund (IMF) expects the global
economy to regain momentum in 2020. In their current forecast, the "World Economic
Outlook", the experts assume that the global economy will grow by 3.3% this year, while they
estimate growth for 2019 at only 2.9%. The IMF economists' current expectations for global
growth are thus lower than in the last forecast of October 2019, when the IMF forecast
growth of 3.4% for 2020. The IMF revised its forecast for 2021 to 3.4%, compared with 3.6%
previously. The recovery will not be as strong as the IMF experts predicted in October 2019.

The main reason for the lowered forecast is the surprisingly negative news from some
emerging markets, including South Africa, Mexico and especially India. Although growth in
India is forecast to increase to 5.8% in 2020 and 6.5% in 2021, the IMF has significantly
lowered its forecast from October 2019 by 1.2 and 0.9 percentage points respectively.
Despite the recent rapprochements, the trade dispute between the USA and China, geo-
political risks in the Middle East and the devastating effects of climate change are weighing
on further global growth.

For China, for example, experts expect economic growth to cool further to 5.8% in 2021,
after 6.0% in the current year and 6.1% in 2019, while IMF economists also forecast a
gradual decline in growth in the USA - from 2.3% in 2019 to 2.0% in 2020 and 1.7% in 2021.

The IMF sees a reverse trend in the euro zone, albeit with lower growth rates. After 1.2% last
year, economists anticipate 1.3% this year and 1.4% next year. The economy in Germany is
expected to grow comparatively strongly. Following meagre growth of an estimated 0.5% in
2019, the IMF expects gross domestic product (GDP) to increase by 1.1% this year and by
1.4% in 2021.

Analysts at the IMF assume that the global economic situation will stabilize and that the
export-oriented German industry will benefit from this. The IMF economists refer to the first
partial agreement in the trade dispute between the USA and China. This will reduce the
negative effect of all trade disputes on the global economy in 2020 from 0.8 to 0.5
percentage points. The continuing loose monetary policy of the major central banks around
the world and the easing of fears of an unregulated withdrawal of the U.K. from the European
Union are also encouraging. According to the IMF economists, both factors are providing
tailwind for the global economy.

Mechanical engineering The German Mechanical Engineering Industry Association
(“WVDMA") forecasts a further decline in production of 2% in real terms for the current year
2020. If the business climate brightens, order books would fill up again in the course of the
year. According to the economists from the VDMA, however, continued easing of the trade
dispute between the USA and China is of particular importance for this.

In its study "Opportunities for the global semiconductor market" from April 2019, the auditing
and consultancy organization PricewaterhouseCoopers (“PwC”) assumes that the global
semiconductor market will grow significantly in the coming years. The study's authors expect
an average sales increase of 4.6% per year up to 2022. Global chip sales alone would rise to
a level of 575 billion U.S. dollars by then. The annual growth rates in Europe (3.5%) would
lag behind those in the USA (4.3%) and Asia (4.8 %).
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According to PWC authors, the automotive industry will develop into the most important sales
market for chip manufacturers — even ahead of the business with chips for data processing.
Accordingly, semiconductors for the support of artificial intelligence (Al) will remain a key
growth driver in the automotive sector. As a result, about twice as many semiconductors are
needed in electric and hybrid cars as in conventional vehicles. PwC expects global sales of
chips for alternative drive trains, infotainment, ADAS driver assistance systems, driving
safety and other automotive applications to rise to almost 68 billion dollars by 2022. At the
same time, the huge potential of Al chips in autonomous cars is still completely untapped.

Positive signals for the year 2020 are also coming from the German Electrical and Electronic
Manufacturers' Association (“ZVEI"). The association's representatives forecast sales
increases of 4.0% to 429 billion dollars for the global semiconductor market, driven in part by
the launch of 5G technology and the use of artificial intelligence. According to the associa-
tion's representatives, the German market should even grow by 5.0%.

Development of sales As a result of the existing profit and loss transfer agreement, the
development of sales at Pfeiffer Vacuum Technology AG will continue to be the primary
factor influencing the development of profitability at Pfeiffer Vacuum GmbH. Given the
development of the order situation observed in the first weeks of the year and further
customer and industry-specific indications of improved dynamics in the year 2020, we anti-
cipate that we will again be able to reach approximately the level of the year 2018. The
visibility of orders remains unchanged at about two months. For this reason, conclusions
about the expected full-year sales should not be drawn from the new orders at the beginning
of 2020. Due to the geopolitical risks that we are unable to conclusively assess at present
and also in view of the macroeconomic forecasts outlined above - both for the global eco-
nomy and the mechanical engineering sector - this forecast is subject to even greater
uncertainty than in previous years.

Development of net income As in previous years, the earnings development of Pfeiffer
Vacuum GmbH during the current fiscal year will continue to be shaped to a very significant
degree by the sales expectations for the year 2020. Based on the anticipated sales for 2020,
a slight improvement in earnings is therefore to be expected. In addition, ongoing operational
optimization measures as well as economies of scale in 2020 should contribute to improving
the profitability situation. On the other hand, the implementation of the strategic measures
will partially offset the improvement in earnings. Again, at the level of Pfeiffer Vacuum
Technology AG, additional pressures on earnings due to anticipated expenses, including
those in connection with implementing the strategic measures, must be taken into
consideration. Nevertheless, we anticipate that this will result in a slight improvement in net
income overall.
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Dividend The Management Board propose to distribute a dividend of € 1.25 per share
(previous year: € 2.30 per share). With a distribution volume of some € 12.3 million, this
would result in around 25.5% of the net profit of the Group being paid out to shareholders.

Payout Ratio, Dividend per Share and Dividend Yield

2019 2018
Payout ratio * (in %) 25.5 33.3
Dividend per share (in €) 1.25 ** 2.30
Dividend yield (in %) 0.8 2.1

* (proposed) distribution in comparison to the consolidated net income of the respective year
**subject to the approval of the Supervisory Board and the Annual General Meeting

The statements in the Outlook were made on the basis of assumptions about future macro-
economic and industry-specific developments. Actual results may differ significantly from
expectations of future developments if the assumptions underlying the statements prove to
be incorrect.

Asslar, February 28, 2020

Pfeiffer Vacuum Technology AG

The Management Board

Dr. Eric Taberlet Nathalie Benedikt Wolfgang Ehrk
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V. Proposal on the Appropriation of Retained Earnings 2019

Management and Supervisory Boards propose the following appropriation of the retained
earnings in the amount of Euro 138,069,443.48 as presented in the Annual Financial
Statements as of December 31, 2019:

Distribution of a dividend in the amount of Euro 1.25
per no-par share enjoying dividend entitlement
for the 2019 fiscal year Euro 12,334,573.75

Carried forward to new account Euro 125,734,869.73

Euro 138,069,443.48

The dividend will be payable on May 26, 2020.

The proposed appropriation of retained earnings takes into consideration the fact that the
Company does not presently hold any treasury shares which pursuant to § 71b, German
Stock Corporation Act (“AktG”), would not enjoy dividend entitlement. The number of shares
enjoying dividend entitlement could decrease prior to the Annual General Meeting through
the acquisition of treasury shares. In this case, a correspondingly modified proposed
resolution on the appropriation of retained earnings will be submitted to the Annual General
Meeting, whereby there will be no change in the distribution of Euro 1.25 per no-par share
enjoying dividend entitlement.
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VI. Report of the Supervisory Board 2019

Dear Shareholders,

Pfeiffer Vacuum Technology AG is currently implementing a comprehensive transformation
process with the goal to create a global, integrated and agile company. For this purpose, the
Management Board, in close coordination with the Supervisory Board, has developed an
ambitious strategy with an investment program. During the past fiscal year, close monitoring
of the development of these structures and strategic goals and their implementation was the
focus of the work of the Supervisory Board.

In fiscal 2019, the Supervisory Board of Pfeiffer Vacuum Technology AG duly and diligently
exercised all the duties vested in it by law and the Articles of Association. It continuously and
conscientiously monitored the work of the Management Board, accompanied and advised on
the strategic development of the Company and important individual initiatives with a view to
sustainable value creation and satisfied itself about the legality and expediency as well as
the economic efficiencies of the managerial work on the basis of the Management Board’s
reports and partly by consulting external experts.

Cooperation between Supervisory Board and Management Board

The Management Board informed the Supervisory Board and/or the Supervisory Board
chairwoman regularly, comprehensively and in a timely manner about the competitive
environment, planned business policy and all strategic and crucial operational decisions. In
the same way, the Management Board discussed key financial and non-financial
performance indicators with the Supervisory Board as a basis for evaluating the economic
situation of the Company.

The Management Board reported during Supervisory Board meetings in oral or written form
and answered questions from the Supervisory Board. Outside of the meetings, an intensive
exchange of information with the Supervisory Board was also ensured with regular reports on
the economic development and the key occurrences of the Company and the Corporate
Group. The Supervisory Board is satisfied that Management Board reporting met the
statutory and Supervisory Board’'s requirements and the principles of good corporate
governance.

Business transactions requiring approval were decided by the Supervisory Board after these
had been carefully reviewed and discussed with the Management Board.

Personnel changes in Management Board and Supervisory Board

Effective end-of-day June 30, 2019, Dr. Matthias Wiemer and Dr. Ulrich von Hulsen resigned
from the Management Board. On July 1, 2019, Mr. Wolfgang Ehrk was appointed by the
Supervisory Board as a member of the Management Board, effective starting January 1,
2020, and assigned him the function of Chief Operations Officer (COO) within the
Management Board. As COO, Mr. Ehrk is responsible for the areas of Global Operations,
Continuous Improvement, Purchasing, Quality and EHS (Environment, Health and Safety),
as well as Supply Chain.
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On the Supervisory Board, there were two changes on the part of the employee
representatives: Mr. Helmut Bernhardt, on his retirement and accompanying departure from
the Company, also stepped down from the Supervisory Board on June 30, 2019. He was
succeeded on the Supervisory Board by Matthias Madler, Head of the departments Vacuum
Design/Simulation and CAD Standards (formerly R&D Services) at Pfeiffer Vacuum GmbH.
At year-end, the membership of Mr. Manfred Gath also ended when he left the Company on
reaching retirement age. He was replaced on the Supervisory Board by Mr. Stefan Rdser,
full-time Chairman of the Pfeiffer Vacuum GmbH Employee Representative Council. The
proportion of women on the Supervisory Board is 16.7%, and 33.33% on the Management
Board, in each case as of the reporting date of March 25, 2020.

Supervisory Board meetings and issues of Supervisory Board work

In fiscal 2019, the Supervisory Board addressed the current situation of the Company and
the Corporate Group in depth in a total of 11 meetings . It dealt with all issues of importance
to the Company and discussed them in detail with the Management Board. Meetings of the
Supervisory Board committees were also held. Outside the meetings, the Supervisory Board
adopted a number of resolutions by written circular.

In addition to its ongoing involvement with the Company's sales and earnings development
and the Group's financial position and profitability, a particular focus of the Supervisory
Board's work was on implementing the corporate strategy adopted in 2018 together with the
associated capital investment program, and on the reorganization of the global management
structure, the compliance management system and the strategic cooperation with the Busch
Group based on the relationship agreement concluded between Pfeiffer Vacuum Technology
AG and Busch SE on May 20, 2019.

At the meetings on January 16, February 20, March 14 and July 4, 2019, the Supervisory
Board dealt in detail with the new corporate strategy adopted in 2018 and its supporting
investment program. The Supervisory Board received reports from the Management Board
on the progress made in implementing the strategy and discussed these in depth with the
Management Board. At its meeting on March 14, 2019, the Supervisory Board approved the
concretized strategy submitted by the Management Board.

The new, Group-wide organizational structure which the Board of Management adopted in
October 2018 was the subject of the meetings on January 16, February 20 and July 4,
2019. The aim of the reorganization is to establish a functionally organized corporate to
ensure that the global strategy of the Company is pursued uniformly throughout the Group.
This should create better conditions for the Group to optimize processes, exploit efficiencies
and become more agile in the market. The Supervisory Board supports this objective.

At its meetings on February 20, March 14, July 4, September 4, and November 4, 2019,
the Supervisory Board deliberated in depth on the Compliance Management System and the
Compliance Organization of the Company, and discussed these with the Management
Board. In particular, the Supervisory Board satisfied itself as to the implementation of the
recommendations made by PricewaterhouseCoopers GmbH to further improve the
compliance management system based on the expert analysis conducted in 2018.

The strategic cooperation with the Busch Group was addressed by the Supervisory Board at
its meetings on January 16, February 20, March 14, May 20, July 4, October 9 and
November 4, 2019 . The cooperation with the Busch Group is focuses particularly on the
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areas of purchasing, sales and service, research and development and IT and is also
intended to ensure uniform standards in the fields of compliance and risk management. In
the first three of these meetings, the Supervisory Board received reports from the
Management Board on the status in relation to preparing the relationship agreement with
Busch SE, which forms the contractual basis for the strategic cooperation between the
companies. The Supervisory Board was informed in detail about the progress of the
contractual negotiations and about the coordination with the responsible antitrust authorities.
The Supervisory Board sought support by obtaining its own expert legal opinion from an
independent international law firm not involved in the negotiations with the Busch Group,
which examined and confirmed the legal admissibility of the agreement.

In its meeting on May 20, 2019, which was conducted as a telephone conference, the
Supervisory Board then dealt in detail with the draft contract for the relationship agreement
submitted by the Management Board and received a detailed report from the Management
Board on the earnings benefits expected from the strategic cooperation in the various
business segments. Overall, the Management Board assumes that the cooperation with the
Busch Group will enable synergies to be realized in the lower double-digit million euro range
in the medium term. After detailed examination and consideration of the advantages and
disadvantages to be expected from the strategic cooperation, the Supervisory Board
approved the conclusion of the relationship agreement with Busch SE. In view of her role on
the board of Busch SE and the potential conflict of interest in this respect, the Chairman of
the Supervisory Board, Ms. Ayla Busch, did not participate in this discussion or in the
resolution on the relationship agreement.

At its meetings on July 4, October 9 and November 4, 2019 , the Supervisory Board was
then informed about the status regarding implementation of the relationship agreement
concluded on May 20, 2019. With regard to the provisions on legal transactions with related
parties in general and on the strategic cooperation with the Busch Group in particular, which
were newly included in the German Stock Corporation Act with ARUG II, the Supervisory
Board discussed setting up a special committee, in the form of a related party transaction
committee, at its meeting on November 4, 2019 . Subsequently, the Supervisory Board
resolved by written circular on November 7, 2019 to set up such a committee for related
party transactions (in short: "RPT Committee") and appointed Mr. Matthias Madler, Mr.
Henrik Newerla and Mr. G6tz Timmerbeil as its members.
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The responsibilities of the RPT Committee were defined as follows by the Supervisory Board:

1.  Advising and supervising the Management Board in the conclusion and implementation
of measures in relation to and from legal transactions with affiliated companies
pursuant to § 15 of the German Stock Corporation Act (“AktG”) and related parties
pursuant to 8§ 111a of the German Stock Corporation Act (“AktG”);

2. Granting approval for transactions with related parties pursuant to 8 111b (1) of the
German Stock Corporation Act (“AktG”) in conjunction with § 107 Sub-Para. 3,
sentences 4-6, AktG, in place of the Supervisory Board;

3.  Ongoing advising and supervision of the Management Board in the implementation of
the Relationship Agreement with Busch SE in accordance with the law and the Articles
of Association, in particular also with a view to ensuring that performance and
consideration in implementing the Relationship Agreement are in an appropriate
relationship to each other and that the Company does not suffer any disadvantages
from the Relationship Agreement and its implementation which are not compensated
for.

At the Supervisory Board meeting on March 14, 2019, the Supervisory Board, in the
presence of representatives of the auditor, discussed in detail the annual financial
statements and the consolidated financial statements of the Company for the 2018 fiscal
year prepared in accordance with International Financial Reporting Standards (IFRS), the
proposal of the Management Board for the dividend payout ratio and the appropriation of
capital, the Management Report and the Consolidated Financial Statements for the 2018
fiscal year and the audit reports of the auditor, and discussed these in detail with the auditor.
A particular focus of the discussion with the auditors was the early warning system for risks.
Following a detailed review, the Supervisory Board approved the annual financial statements
and the consolidated financial statements for the 2018 fiscal year at this meeting. At the
same meeting, the Supervisory Board received a report from the Management Board on the
risk management system and discussed this with the Management Board. The basis for this
discussion was the presentation of the Risk Management Report 2018 by the Management
Board in which compliance was explicitly included as a new risk category. At this meeting,
the Supervisory Board also addressed the agenda for the 2019 Annual General Meeting.

In its meeting held as a conference call on March 27, 2019, the Supervisory Board, following
a detailed preliminary discussion on 20 February 2019, addressed the degree to which the
members of the Management Board had achieved their targets for short-term and long-term
variable remuneration and determined these targets for the 2018 fiscal year. Furthermore,
the Supervisory Board considered the determination of targets (KPIs) for the members of the
Management Board for the year 2019, on which it subsequently passed resolutions by
written circular on April 16 and May 10, 2019.

The Supervisory Board examined the Separate Non-Financial Consolidated Report for the
2018 fiscal year prepared by the Management Board and approved it by written circular on
April 18, 2019 . At its meeting on November 4, 2019 , the Supervisory Board addressed the
preparation of the non-financial report for 2019, which will be drawn up in accordance with
the Global Reporting Initiative. At the same meeting, the Supervisory Board resolved to
commission PricewaterhouseCoopers to conduct a business audit of the non-financial report
to obtain limited assurance.
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In its meetings on February 20, March 19, May 2, May 23, July 4, August 5, October 10,
and November 4, 2019, the Supervisory Board dealt with the general course of business,
the financial results and the strategic orientation of the Company as well as measures to
continue to increase the profitability and efficiency of the overall Company.

At its meeting on November 4, 2019 , the Supervisory Board critically reviewed the efficiency
of its activities according to the recommendation in 8§ 5.6 of the German Corporate
Governance Code in the version dated February 7, 2017.

With the exception of the meetings on February 20, May 2, October 9 and December 12,
2019, the members of the Supervisory Board were present in full at all its meetings. One
member of the Supervisory Board was absent from each of the meetings on February 20,
May 2 and October 9, and two members were absent from the meeting on December 12.
This means that every member of the Supervisory Board attended more than 75% of all
meetings. Moreover, the Supervisory Board members who did not attend participated in the
resolutions in each case by submitting written votes.

Supervisory Board Committees

The work of the Supervisory Board in fiscal 2019 was again accompanied and prepared by
its committees. The Management Board Committee, the Nomination Committee and the
Audit Committee were appointed, and the Related Party Transactions Committee (RPT
Committee) has been in place since November.

At its first meeting, which was held in the form of a telephone conference on December 10,
2019, the RPT Committee elected Mr. G6tz Timmerbeil as its Chairman and Mr. Henrik
Newerla as its Deputy Chairman and discussed the upcoming tasks of the committee.

The composition of Supervisory Board committees is therefore as follows:
Management Board Committee

— Ayla Busch (Chairwoman)
— Filippo Th. Beck

— Henrik Newerla

- GOtz Timmerbeill

Nomination Committee

— Ayla Busch (Chairwoman)
— Filippo Th. Beck
- Go6tz Timmerbell

Audit Committee

— Go6tz Timmerbeil (Chairman)
— Filippo Th. Beck
— Ayla Busch

83



"

PFEIFFER VACUUM

RPT Committee

— Go6tz Timmerbeil (Chairman)
- Matthias Madler
— Henrik Newerla

On January 16, 2019 , the Management Board Committee reported to the full Supervisory
Board on the search for a new Chief Operations Officer. At its meeting on February 20,
2019, the committee discussed the degree to which the members of the Management Board
had achieved their targets for variable compensation in 2018. In addition, the Management
Board Committee was engaged with long-term planning of the Management Board
composition in light of the set strategic objectives. Furthermore, the committee was
concerned in the reporting year with the legal proceedings relating to the departure of the
former Chairman of the Management Board, Manfred Bender. Following the ruling of the
Regional Court of Frankfurt am Main, the Higher Regional Court of Frankfurt am Main also
dismissed his action against the decision of the Annual General Meeting on May 23 2018 to
withhold discharge; the decision is final and binding. Two lawsuits by Mr. Bender are
currently still pending before the Limburg an der Lahn Regional Court regarding his dismissal
as a member of the Management Board and the termination of his employment contract for
good cause.

The Audit Committee met on March 14 and November 4, 2019 , with all committee
members and representatives of the auditor attending both meetings. At its meeting on
March 14, 2019 the committee examined the annual financial statements and consolidated
financial statements of the Company for the 2018 fiscal year, the proposal of the
Management Board for the dividend payout ratio and the appropriation of capital, the
management report for the Company and the Corporate Group for the 2018 fiscal year, and
the auditor's reports in preparation for addressing them at the plenary meeting and discussed
these in detail with the auditor. At its meeting on November 4, 2019 the committee discussed
and determined the course and scope of the audit for the 2019 fiscal year, the main areas of
emphasis and specific questions about the audit with the auditors, in addition to the regular
contact with the auditors.

No meetings of the Nomination Committee were held in fiscal 2019.
Corporate Governance

The Supervisory Board recognizes the principles of good governance and also addressed
this issue in fiscal 2019. An essential basis for this is the extensive recognition and
observance of the recommendations of the German Corporate Governance Code (GCGC)
based on the version of February 7, 2017. As a listed company, Pfeiffer Vacuum Technology
AG is subject to the obligation under § 161 Sub-Para. 1 of the German Stock Corporation Act
to declare the extent to which the recommendations of the German Corporate Governance
Code have been and will be complied with, or which recommendations have not been or will
not be applied, and to justify deviations from recommendations (statement of compliance).
The Management Board and Supervisory Board, the latter represented by the Supervisory
Board Chairwoman, Ms. Ayla Busch, submitted a statement of compliance on November 5,
2019, which had been approved by the Supervisory Board in its meeting on November 4,
2019. The statement of compliance is available on the Company's website.
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The members of the Supervisory Board of Pfeiffer Vacuum Technology AG are obliged to
disclose to the Supervisory Board any possible conflicts of interest, in particular those which
could arise through consulting or executive functions at customers, suppliers, lenders or
other third parties. With the exception of addressing the strategic cooperation with the Busch
Group, which is a majority shareholder in the Company through its subsidiary Pangea GmbH
and in which the Supervisory Board Chairman, Ms. Ayla Busch, is a shareholder and a board
member, there are no indications of actual or potential conflicts of interest in the 2019 fiscal
year. In order to deal with the potential conflict of interest regarding the person of Ms. Ayla
Busch, Mr. Go6tz Timmerbeil acted as contact person and discussion leader in the meetings
when dealing with the strategic cooperation for the Supervisory Board; Ayla Busch will
abstain from voting on the strategic cooperation. Ms. Ayla Busch did not participate in the
resolution on the Supervisory Board's approval for the conclusion of the relationship
agreement with Busch SE or in the factual discussion of this. In November 2019, the
Supervisory Board established the RPT Committee, of which Ms. Ayla Busch is not a
member, to further advise and supervise the Management Board in the implementation of the
relationship agreement concluded with Busch SE.

Review of the Content of the 2018 Separate Non-Financial Group Report

The Supervisory Board reviewed and approved on April 18, 2019, the reporting on the issues
identified in the German Act to Strengthen Non-Financial Reporting by Companies in their
Management Reports and Consolidated Management Reports (CSR Directive
Implementation Act) within the framework of the Separate Non-Financial Consolidated
Report of Pfeiffer Vacuum Technology AG for the reporting period from January 1 through
December 31, 2018. The Supervisory Board, with the assistance of PricewaterhouseCoopers
GmbH, Frankfurt am Main, reviewed the content of the non-financial reporting within the
framework of an audit to obtain limited assurance in accordance with the International
Standard on Assurance Engagements (ISAE) 3000 (Revised). The audit did not reveal any
circumstances that would have led the auditing firm to conclude that the Separate Non-
Financial Consolidated Financial Statements of Pfeiffer Vacuum Technology AG for the
period from January 1 through December 31, 2018, had not been prepared in all material
respects in accordance with 8§ 315c, German Commercial Code ("HGB").

Audit of Annual and Consolidated Financial Statements

At its meeting on November 4, 2019, the Supervisory Board decided to commission the
auditing company PricewaterhouseCoopers GmbH, Wirtschaftsprifungsgesellschatt,
Frankfurt am Main, to audit the annual financial statements and the consolidated financial
statements of the Company, prepared in accordance with IFRS and, to the extent required by
law, of the subsidiaries. Pursuant to § 315e of the German Commercial Code, the Company
did not prepare consolidated financial statements presented in accordance with the rules of
the German Commercial Code. PricewaterhouseCoopers GmbH was also commissioned to
audit the report on "non-financial performance" and "non-financial consolidated statements",
which was approved by the Supervisory Board at the meeting on November 4, 2019.

At the meeting on November 4, 2019 the Audit Committee and the auditor defined the
following key audit points: for the operating companies: realization of earnings, application of
IFRS 16, valuation of inventories, valuation and completeness of provisions, accounting for
pensions, current and deferred taxes, related party transactions and completeness and
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accuracy of reporting; for the holding company and consolidation: valuation of goodwiill,
deferred taxes, investments in affiliated companies, relationship agreement with Busch SE.

The Annual Financial Statements and Management Report as well as the Consolidated
Financial Statements, presented in accordance with IFRS, together with the Group
Management Report, all for the 2019 fiscal year, were audited by the independent auditor
and received his unqualified endorsement.

In accordance with § 289b of the German Commercial Code (*HGB”), the Company has
prepared the non-financial statement for the 2019 fiscal year as part of the management
report and, in accordance with 8 315b of the German Commercial Code (*HGB”), the non-
financial consolidated statement as part of the Group management report. The content of the
non-financial statement was reviewed by the Supervisory Board with the assistance of
PricewaterhouseCoopers GmbH, Wirtschaftsprifungsgesellschaft, Frankfurt am Main, as
part of an audit to obtain limited assurance in accordance with the International Standard on
Assurance Engagement (ISAE) 3000 (Revised). The audit did not reveal any facts that would
have led the auditing firm to conclude that the non-financial statements of Pfeiffer Vacuum
Technology AG for the period from January 1 through December 31, 2019, had not been
prepared, in all material respects, in accordance with § 289c and 8§ 315c of the German
Commercial Code (“HGB"). In the audit opinion, the non-financial statement is identified as
other information within the meaning of ISA 720 (revised). At its meeting on March 25, 2020,
the Supervisory Board approved the non-financial statements for the 2019 fiscal year.

The Annual Financial Statements, Management Report for the Company and the Corporate
Group, as well as the audit reports from the independent auditor were submitted to all
members of the Supervisory Board in a timely fashion. They were discussed in detail at the
Audit Committee meeting as well as at the Supervisory Board meeting relating to the
financial statements on March 25, 2020. The independent auditor attended both meetings,
reported on the major findings of his audit and was available to answer additional questions
from the Supervisory Board. On the basis of its own thorough review, the Supervisory Board
concurred with the results of the audit conducted by the independent auditor. Given the
concluding results of its review, the Supervisory Board raised no objections to the Annual
and Consolidated Financial Statements. It has approved the Annual and Consolidated
Financial Statements, with the Financial Statements thus being formally adopted. The
Supervisory Board discussed in detail with the Management Board its proposal regarding the
distribution of a dividend and then concurred with the Management Board's proposal
regarding appropriation of the Company’s earnings.

Additionally, the Management Board of Pfeiffer Vacuum Technology AG has drawn up a
report on relationships with affiliated companies for the fiscal year 2019 (“dependency
report”), in accordance with 8 312 Sub-Para. 1 of the German Stock Corporation Act (“AktG”)
and afterwards presented this report to the Supervisory Board.
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PricewaterhouseCoopers GmbH, Wirtschaftsprifungsgesellschaft, Frankfurt am Main,
audited the dependency report and issued the following auditor's report:

“According to our professional audit and judgment we confirm that:
1. the actual disclosures in the report are correct and,

2. the Company’'s payment for legal transactions as included in the report was not
unreasonably high.”

The Management Board's dependency report as well as the related independent auditor’s
report were submitted the Supervisory Board. The Supervisory Board reviewed both the
dependency report as well as the auditor’s report. Final review was made in the Supervisory
Board meeting on March 25, 2020. The independent auditor attended this meeting, reported
on the audit of the dependency report and the major findings of the audit and was available
to answer additional questions from the Supervisory Board. After the final review the
Supervisory Board concurred with the dependency report of the Management Board and the
audit report of the auditor and had no objections against the declaration of the Management
Board at the end of the dependency report regarding the relationship with affiliated
companies.
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VII. Independent Auditor’'s Report

To Pfeiffer Vacuum Technology AG, Asslar

REPORT ON THE AUDIT OF THE ANNUAL FINANCIAL STATEMENTS AND OF THE
MANAGEMENT REPORT

Audit Opinions

We have audited the annual financial statements of Pfeiffer Vacuum Technology AG, Asslar,
which comprise the balance sheet as at December 31, 2019, and the statement of income for
the financial year from January 1, 2019 to December 31, 2019, and notes to the financial
statements, including the presentation of the recognition and measurement policies. In
addition, we have audited the management report of Pfeiffer Vacuum Technology AG for the
financial year from January 1, 2019 to December 31, 2019. In accordance with the German
legal requirements, we have not audited the content of those parts of the management report
listed in the “Other Information” section of our auditor’s report.

In our opinion, on the basis of the knowledge obtained in the audit,

» the accompanying annual financial statements comply, in all material respects, with the
requirements of German commercial law and give a true and fair view of the assets,
liabilities and financial position of the Company as at December 31, 2019 and of its
financial performance for the financial year from January 1, 2019 to December 31, 2019
in compliance with German Legally Required Accounting Principles, and

» the accompanying management report as a whole provides an appropriate view of the
Company’s position. In all material respects, this management report is consistent with
the annual financial statements, complies with German legal requirements and
appropriately presents the opportunities and risks of future development. Our audit
opinion on the management report does not cover the content of those parts of the
management report listed in the “Other Information” section of our auditor’s report.

Pursuant to 8 322 Abs. Sub-Para. 3 sentence 1 HGB [‘Handelsgesetzbuch”: German
Commercial Code], we declare that our audit has not led to any reservations relating to the
legal compliance of the annual financial statements and of the management report.

Basis for the Audit Opinions

We conducted our audit of the annual financial statements and of the management report in
accordance with 8§ 317 HGB and the EU Audit Regulation (No.537/2014, referred to
subsequently as “EU Audit Regulation”) in compliance with German Generally Accepted
Standards for Financial Statement Audits promulgated by the Institut der Wirtschaftsprufer
[Institute of Public Auditors in Germany] (IDW). Our responsibilities under those requirements
and principles are further described in the “Auditor's Responsibilities for the Audit of the
Annual Financial Statements and of the Management Report” section of our auditor’s report.
We are independent of the Company in accordance with the requirements of European law
and German commercial and professional law, and we have fulfilled our other German
professional responsibilities in accordance with these requirements. In addition, in
accordance with Article 10 Sub-Para. 2 point (f) of the EU Audit Regulation, we declare that
we have not provided non-audit services prohibited under Article 5 Sub-Para. 1 of the EU
Audit Regulation. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinions on the annual financial statements and
on the management report.
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Key Audit Matters in the Audit of the Annual Financial Statements

Key audit matters are those matters that, in our professional judgment, were of most
significance in our audit of the annual financial statements for the financial year from January
1, 2019 to December 31, 2019. These matters were addressed in the context of our audit of
the annual financial statements as a whole, and in forming our audit opinion thereon; we do
not provide a separate audit opinion on these matters.

In our view, the matter of most significance in our audit was as follows:

€@ Measurement of shares in affiliates and receivables from affiliates as well as loans
to affiliates

Our presentation of this key audit matter has been structured as follows:

(D) Matter and issue
(2) Audit approach and findings
(3) Reference to further information

Hereinafter we present the key audit matter:

€@ Measurement of shares in affiliates and receivables from affiliates as well as loans
to affiliates

(D In the annual financial statements of the Company shares in affiliates amounting to €
224.0 million and loans to affiliates amounting to € 12.1 million are reported under the
"Financial assets" balance sheet item. In addition, receivables from affiliates are reported
in the amount of € 60.2 million. In total, the book value of the exposure amounts to €
296.3 million (83.0% of total assets). Shares in affiliates, receivables from affiliates and
loans to affiliates are measured in accordance with German commercial law at the lower
of cost and fair value. The fair values are calculated using discounted cash flow models
as the present values of the expected future cash flows according to the planning
projections prepared by the members of the management board. Expectations relating to
future market developments and assumptions about the development of macroeconomic
factors are also taken into account. The discount rate used is the individually determined
cost of capital for the relevant affiliated company. On the basis of the values determined
and supplementary documentation, no write-downs were required for the financial year.
The outcome of this valuation is dependent to a large extent on the estimates made by
the members of the management board of the future cash flows, and on the respective
discount rates and rates of growth used. The valuation is therefore subject to material
uncertainties.

Against this background and due to the highly complex nature of the valuation and its
material significance for the Company's assets, liabilities and financial performance, this
matter was of particular significance in the context of our audit.

(2) As part of our audit, we assessed the methodology used for the purposes of the
valuation of shares in affiliates, receivables from affiliates and loans to affiliates. In
particular, we assessed whether the fair values had been appropriately determined using
discounted cash flow models in compliance with the relevant measurement standards.
We based our assessment, among other things, on a comparison with general and
sector-specific market expectations as well as on the members’ of the management
board detailed explanations regarding the key value drivers underlying the expected
cash flows. In the knowledge that even relatively small changes in the discount rate
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applied can have a material impact on the value of the entity calculated in this way, we
focused our testing in particular on the parameters used to determine the discount rate
applied, and assessed the calculation model. Finally, we assessed whether the values
determined in this way were accurately compared with the corresponding book value in
order to determine any need for value adjustments or write-downs.

In our view, taking into consideration the information available, the valuation parameters
and underlying assumptions used by the members of the management board are
appropriate overall for the purpose of appropriately measuring the shares in affiliates,
receivables from affiliates and loans to affiliates.

(3) The Company's disclosures relating to the financial assets and receivables from affiliates
are contained in sections 1.1 and 2.1 of the notes to the financial statements.

Other Information

The members of the management board are responsible for the other information. The other
information comprises the following non-audited parts of the management report, which we
obtained prior to the date of our auditor’s report:

» the statement on corporate governance pursuant to § 289f HGB included in section
“Corporate Governance Report / Declaration on the Corporate Governance pursuant to 8
289f, German Commercial Code (“HGB")” of the management report

» the corporate governance report pursuant to No. 3.10 of the German Corporate
Governance Code

The publication “Annual Financial Statements as of December 31, 2019” is expected to be
made available to us after the date of the audit opinion.

Our audit opinions on the annual financial statements and on the management report do not
cover the other information, and consequently we do not express an audit opinion or any
other form of assurance conclusion thereon.

In connection with our audit, our responsibility is to read the other information and, in so
doing, to consider whether the other information

* is materially inconsistent with the annual financial statements, with the management
report or our knowledge obtained in the audit, or

» otherwise appears to be materially misstated.

Responsibilities of the Members of the management board and the Supervisory Board for the
Annual Financial Statements and the Management Report

The members of the management board are responsible for the preparation of the annual
financial statements that comply, in all material respects, with the requirements of German
commercial law, and that the annual financial statements give a true and fair view of the
assets, liabilities, financial position and financial performance of the Company in compliance
with German Legally Required Accounting Principles. In addition, the members of the
management board are responsible for such internal control as they, in accordance with
German Legally Required Accounting Principles, have determined necessary to enable the
preparation of annual financial statements that are free from material misstatement, whether
due to fraud or error.
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In preparing the annual financial statements, the members of the management board are
responsible for assessing the Company’s ability to continue as a going concern. They also
have the responsibility for disclosing, as applicable, matters related to going concern. In
addition, they are responsible for financial reporting based on the going concern basis of
accounting, provided no actual or legal circumstances conflict therewith.

Furthermore, the members of the management board are responsible for the preparation of
the management report that as a whole provides an appropriate view of the Company’s
position and is, in all material respects, consistent with the annual financial statements,
complies with German legal requirements, and appropriately presents the opportunities and
risks of future development. In addition, the members of the management board are
responsible for such arrangements and measures (systems) as they have considered
necessary to enable the preparation of a management report that is in accordance with the
applicable German legal requirements, and to be able to provide sufficient appropriate
evidence for the assertions in the management report.

The supervisory board is responsible for overseeing the Company’s financial reporting
process for the preparation of the annual financial statements and of the management report.

Auditor's Responsibilities for the Audit of the Annual Financial Statements and of the
Management Report

Our objectives are to obtain reasonable assurance about whether the annual financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and whether the management report as a whole provides an appropriate view of the
Company’s position and, in all material respects, is consistent with the annual financial
statements and the knowledge obtained in the audit, complies with the German legal
requirements and appropriately presents the opportunities and risks of future development,
as well as to issue an auditor’s report that includes our audit opinions on the annual financial
statements and on the management report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with 8 317 HGB and the EU Audit Regulation and in compliance
with German Generally Accepted Standards for Financial Statement Audits promulgated by
the Institut der Wirtschaftsprifer (IDW) will always detect a material misstatement.
Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these annual financial statements and this management report.

We exercise professional judgment and maintain professional skepticism throughout the
audit. We also:

» Identify and assess the risks of material misstatement of the annual financial statements
and of the management report, whether due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our audit opinions. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal controls.

» Obtain an understanding of internal control relevant to the audit of the annual financial
statements and of arrangements and measures (systems) relevant to the audit of the
management report in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an audit opinion on the
effectiveness of these systems of the Company.
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» Evaluate the appropriateness of accounting policies used by the members of the
management board and the reasonableness of estimates made by the members of the
management board and related disclosures.

* Conclude on the appropriateness of the members’ of the management board use of the
going concern basis of accounting and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast significant doubt
on the Company’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in the auditor’s report to the related
disclosures in the annual financial statements and in the management report or, if such
disclosures are inadequate, to modify our respective audit opinions. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’'s report. However,
future events or conditions may cause the Company to cease to be able to continue as a
going concern.

» Evaluate the overall presentation, structure and content of the annual financial
statements, including the disclosures, and whether the annual financial statements
present the underlying transactions and events in a manner that the annual financial
statements give a true and fair view of the assets, liabilities, financial position and
financial performance of the Company in compliance with German Legally Required
Accounting Principles.

» Evaluate the consistency of the management report with the annual financial statements,
its conformity with German law, and the view of the Company’s position it provides.

» Perform audit procedures on the prospective information presented by the members of
the management board in the management report. On the basis of sufficient appropriate
audit evidence we evaluate, in particular, the significant assumptions used by the
members of the management board as a basis for the prospective information, and
evaluate the proper derivation of the prospective information from these assumptions. We
do not express a separate audit opinion on the prospective information and on the
assumptions used as a basis. There is a substantial unavoidable risk that future events
will differ materially from the prospective information.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with
the relevant independence requirements, and communicate with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where
applicable, the related safeguards.

From the matters communicated with those charged with governance, we determine those
matters that were of most significance in the audit of the annual financial statements of the
current period and are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure about the matter.
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OTHER LEGAL AND REGULATORY REQUIREMENTS
Further Information pursuant to Article 10 of the EU Audit Regulation

We were elected as auditor by the annual general meeting on May 23, 2019. We were
engaged by the supervisory board on January 30, 2020. We have been the auditor of the
Pfeiffer Vacuum Technology AG, Asslar, without interruption since the financial year 2018.

We declare that the audit opinions expressed in this auditor’s report are consistent with the
additional report to the audit committee pursuant to Article 11 of the EU Audit Regulation
(long-form audit report).

GERMAN PUBLIC AUDITOR RESPONSIBLE FOR THE ENGAGEMENT

The German Public Auditor responsible for the engagement is Christian Kwasni.”

Frankfurt am Main, February 28, 2020

PricewaterhouseCoopers GmbH
Wirtschaftsprifungsgesellschaft

Christian Kwasni ppa. Daniel Spengemann
Wirtschaftsprufer Wirtschaftsprufer
[German Public Auditor] [German Public Auditor]
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VIII. Certification of Legal Representatives 2019

To the best of our knowledge, and in accordance with the applicable reporting principles, the
Annual Financial Statements give a true and fair view of the assets, liabilities, financial
position and profit or loss of the Company, and the Company Management Report includes a
fair review of the development and performance of the business and the position of the

Company, together with a description of the principal opportunities and risks associated with
the expected development of the Company.

Asslar, February 28, 2020

The Management Board

Dr. Eric Taberlet Nathalie Benedikt Wolfgang Ehrk

94



PFEIFFER E VACUUM

A1 group.pfeiffer-vacuum.com





